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Friends,

Dear Tewa Founder, Advisors, Trustees,
individuals and institutional donors, Past
Presidents, Board and General members,
volunteers, grantee partners, friends and
family members of Tewa

First of all, | would like to thank you for your
love, care and support to Tewa especially
during emergency phase to help us reach the
unreached area in the past year. Steering by
the stars, Tewa achieved local fund raising
target and also strengthened the linkages
with National and International network/
stakeholders.

Tewa celebrated 25 years’ silver jubilee and
also developed a new five years strategic
plan for 2021 to 2025. | acknowledge amazing
fund raising capability of Founder, time and
money contributions of Past Presidents,
Board & General members and hardworking
staff and their leadership to ensure local fund
raising and multiyear donors to address the
need of women’s human rights, livelihood,

environment, strengthening community safety
net in Nepal. Apart from COVID-19 pandemic
situation we had accomplished all the planned
activities whilst working from home and
coming to the office safely.

The time was very difficult for us at Tewa.
Because we lost our dear staff Nirjan Shakya.
The beloved people of few of our staff, Board
& General members also lost their lives. More
than dozen of our staff were tested positive for
COVID-19. But the connection among the team
strengthened and we came out stronger than
before.

Apart from learning, Tewa sees many “Rays
of hope” through its’ new strategic plan on
different focus areas; Women'’s rights, Justice
and power; strategic feminist leadership;
feminist philanthropy education being a strong
and living organisation and with Deep Yogini- a
Feminist learning space for sustainability.

: &
%@\v\ \
Chhing Lamu Sherpa
President
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Last year was difficult for all of us as the world
came to a standstill because of COVID-19.
There was an atmosphere of fear, confusion
and panic. Issues of mental health and cases
of violence against women, suicide, and
domestic violence were on the rise. COVID-19
affected not only our health, but also human
rights including our freedom of movement.

Despite these circumstances, our organization
was able to provide immediate assistance as
per the need of the communities, whether
it was immediate or long-term relief. In
collaboration with other women’s network,
we provided assistance to not only families
affected by COVID-19, but also to those
affected by the heavy rainfall during monsoon.
We have also been collaborating with other
women's networks in such work.

Even in such an adverse situation, Tewa has
succeeded in fulfilling its goal of raising local
funds. The organization is always grateful to

the volunteers who continue to support local
fundraising.

Lastly, | would like to thank all the staff
members, grantee partners, volunteers,
national and international donors, Board and
General members, former Presidents and
Founder for their continued trust, support,
contribution and encouragement.

/

Urmila Shrestha
Executive Director
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Grant
Making

This year has been a challenging one for
all of us. The ongoing pandemic as well as
the disaster caused by floods and landslide
has affected a lot of communities in an
unpredictable way. While we are still coping
with this new normal, the natural disaster
on the other hand affected marginalized
communities jeopardizing people’s lives.
Tewa had supported women's organizations
and groups during this critical hour
prioritizing the need of these community
level organizations to mitigate the adverse
effect of the pandemic and disaster crisis.
We continue to support many women's
organizations and groups during the period.
A total of 53 Grants of NRs 1.52 crores was
supported to 52 women's organizations
from 26 Districts. The total number of
grants included regular grants, support for
COVID-19 as well as disaster relief for flood
and landslides. Overall the grant supported
72,195 beneficiaries directly whereas
2,165,850 were benefitted indirectly.

_

A “
AADHAR GRANT
NRs 39.77 lakhs

9 Districts
10 women's organizations

AN

SAMMAN GRANT

NRs 10 lakhs

10 Districts

10 women's organizations

L/ Z

DISCRETIONARY GRANT
NRs 6.55 lakhs

2 Districts

3 women's organizations

AN

FOUNDER'S FUND GRANT
NRs 5 lakhs
Mahila Mukti Samaj

/

25 YEARS AWARD

NRs 5 lakhs

Peace building memorial and
learning center, Nagarik Aawaz
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The regular grants disbursed to women led
organizations included supporting projects initiated
by women led groups and organizations. These
projects focused on raising awareness and advocacy
related to violence against women, sex workers
rights, legal rights, health rights, and rights of people
with disabilities, and well-being and psychosocial
counselling. The grants also focused on long term
sustainability of the organizations through leadership
development, capacity building, and skill development
for self-reliant, socio economic empowerment of Dalit
and marginalized women, women with disabilities,
Badi and Single women. Some communities required
support in accessing the drinking water. Tewa's grant
also addressed it.

Tewa also supported for the research and study related
to media coverage of participation of women in politics
and impact of national park on indigenous women.

Apart from these, few of the grants also supported
humanitarian issues and peace building.

The number of grants for COVID and disaster relief
were 12. This supported local communities to
address the impact of second wave COVID-19 through
discretionary grant. The response was addressed to
support hospitals by providing medical appliances
and sanitary material and local communities through
relief supports; included food and sanitary materials
(masks, medicines, sanitizer, and disinfectant). The
grants supported people from Dalit and marginalized
communities, people with disabilities, daily wage
workers, elderly people, pregnant women & lactating
mothers as well as COVID patients.

The flood relief discretionary grant supported flood
and landslide survivors by providing relief support of
food, clothes, corrugated sheets and sanitary pad.

Gender based discrimination and Violence against women )

C@ Women's health rights )

Organisational development & sustainability)

(4

Rights of marginalized and women with disabilities)

C@ Women's legal rights)

Political women's rights )

Socio-economic empowerment)

Environment justice )

Feminist Humanitarian Support- COVID-19 response)

Feminist Humanitarian Support - Flood and landslide relieD
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Capacity Development

Apart from the regular
grants, we have also
been supporting our
grantee partners through
capacity development to
enhance their skills and
leaderships as well as
knowledge. The capacity
developmentincludes
trainings, workshops,
linkage with other like-
minded organizations and
networking with funders.

Trainings

We had organized 23 capacity development
trainings; 12 virtual and 11 physical. A total of
1073 participants representing 171 women's
organizations of 77 Districts participated in the
training. The trainings covered different issues
related to Social accountability on environment
issues, Intergenerational Feminist Dialogues-
issues of women in crisis period and Feminist
Movement, Feminist Capacity Building and
Community Safety Net, Roles and Responsibilities
of CSOs in Relation to Social Welfare Council ,
opportunities and challenges for local elected
women representative on Judiciary Committee,
Developing Leadership, Positive Attitude and
Stress Management skills in Post Crisis Period,
Environment Justice and Women's rights,
Community Philanthropy and self-reliance,
Right Based Approach, Monitoring & Evaluation,
Feminist movement and Feminist Position Paper,

Session on community safety net by Founder Rita Thapa to our grantee partners.

Tes
LU T LS
rrmmrT
Ll i S 8
LR wl

and National Census. We had also supported our
grantee partners to provide orientation and short
training on operating zoom to enhance their skills
for participating and organizing virtual meetings.
The training on Intergenerational Feminist
Dialogue, FeministMovementand Sangat Feminist
Capacity Building as well as Community Safety
Net, Feminist Position Paper helped participants
learned about Feminism, concept and importance
of community safety net in local communities,
and significance of intergenerational feminist
dialogue during crisis period.

The virtual trainings on orientation of national
census gave the information to the participants
about census process and importance of GESI
concept for census.
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Collaboration

This year, we had mobilized our grantee partners to organize the capacity building training at their
communities. At Achham, Bajura and Dadeldhura, we coordinated with our grantee partners from
respective Districts and organized training on judicial committee and it's challenges and opportunities
in collaboration with Himal Innovation Development Centre (HIDR). The participants learned about the
judicial committee and internalized their rolein it.

Another one of the trainings focused on developing the leadership and positive outset as well as
stress management in post crisis period. This was organized for the community people of Mahalaxmi
Municipality in coordination with four grantee partners of that municipality. The training helped
women and community people to understand their psychological status, and learned the relaxation
techniques to cope up with any stress through meditation and yoga. The main facilitators were Dr.
Kedar Rayamajhi and Dr. Rishi Raj Barakoti.

Networking

Discussion on issues related to climate change with grantee partners at Bandipur

We also helped our grantee partners to connect with different funders. Some of our grantee partners
were successful in getting the grant. Our grantee partner organizations like Access Planet Nepal,
Sahayatra Nepal, NIDWAN, INWOLAG, Pahichan Nepal, Mahila Sahayogi Samuha, Girls Empowered by
Travel successfully received grant from international funders; Mamacash, Urgent Action Fund (UAF),
GAGGA, Frida, Global Fund for Women (GFW).
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Impact

undar Laxmi is a residence of
SSankhuwasabha who was married to an

army in 2050 B.S. Being born in the same
community, she didn't get an opportunity to
access basic education. She gave birth to a
daughter and a son within 4 years of her marriage.
At the same time, her husband had to go to the
western part of the country for work. After this,
she completely lost contact with him. Time spent
by and no news from him came. After 3 years, she
heard that he got married to another woman.
When she heard that he came to Dhankuta with
his second wife, she sold a pair of duck and went
to meet them. She was verbally harassed by her
husband. Within a month, she got separated
with him and only got tentatively 4 kgs of rice,
few utensils and a cooker. The condition was so
critical of her. She had to suffer through a difficult
time because of financial instability while looking
after two children. Most of the nights, she could
only feed few cookies to her children. She was
also in a lot of debt as well.
She started the work of distributing newspaper
in her area. Whilst this work, she got involved in
different organizations. Her husband had taken

Story

-

her citizenship certificate and also marriage
certificate. She got engaged with different
organization and hence in 2066 B.S. she
became a President of Women Human Rights
for Single women. She took the photocopy of
the certificates from the ward and filed a case
against her husband. She won the case and got
more than 1 lakhs rupees. This money supported
her to clear her debt and also provide a good life
to her children. As she became the President of
Women's Human Rights- Single Women Rights
organization, she was invited for interviews
at different radios. Her confidence enhanced
because of this. She started putting forth the
issues of single women and advocating for their
rights. She says that the support from Tewa is
like a blessing to the organization. Like her, other
single women now have a way to earn income
because of the support Tewa has provided for the
organizations development and sustainability.
Today she is also a member of single women's
groups in her district committee and is actively
engaging to support other single women. She
says, "Anyone can achieve anything if they have
confidence and belief."
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Grantee partners from Tamang Mahila Utthan Kendra
Kakani

Learning, Monitoring and
Evaluation of Grants

and evaluation of the programs and

interventions carried out by the grantee
partners under their projects mostly through the
method of Focus Group Discussion. However,
because of the COVID-19 and the precautionary
lockdown measures, online platforms i.e. ZOOM
was used to do the process monitoring and
evaluation.
The grants received by grantee partners as a part
of Tewa's support has touched lives of many
women. Through the programs conducted by
the grantee partners and their relentless effort,
community women have been learning skills on
income generation, receiving knowledge and
information on health, well-being, existing laws
and legal provisions, environment and climate
change and many more which have empowered
them to live a better lives.
Duringtheperiod,wehadmonitoredandevaluated
23 grantee partner organizations. Out of which, 7
were process monitoring and 16 were evaluated.

_|—he LM&E Unit does the process monitoring

16

EVALUATED

e

The total number of frameworks developed are
21. The grantee partner organization's project
of 13 Districts were observed throughout the
time period. The process used to develop the
frameworks were Focus Group Discussion and
meetings. During the difficult times, we also did
these observations via zoom. The training on
zoom last year to our grantee partners has helped
in smoothly operating this app to our partners.

Tewa Annual Report 2020-2021 11



Mentorship
Program

ewa continued to organize collective
Tmeetings with mentee organizations by

respective mentors. The monthly virtual
and in-person meeting helped mentees to plan
and organize systematically. We saw noticeable
changes in the lives of our mentors and mentee
organizations. Mentees financial sustainability
increased as they started earning money by
cultivating vegetables and mushroom.  Few
of our mentee also started revolving fund for
organizational development whereas others
started coordination with local stakeholders to
build the relationship.
This year we organized different capacity
development trainings to our mentors and
mentees. All of the trainings were organized

virtually. Among which were the training
on operating zoom as a tool, psychosocial
counselling, holistic well-being and legal
awareness as well as clarifying the role that
mentorship program plays in grantee partner
organizations.

These trainings have had visible impacts in both
the mentors and mentees. They learned about
operating zoom for meetings and conferences,
workshops and trainings. The psychosocial
counselling and well-being training helped the
stress in personal and professional life of those
especially affected due to COVID-19. The legal
awareness workshop focused on providing
awareness on legal rights of women. Apart from
these trainings, regular meeting with mentors
and mentee organizations were conducted.
Regular meetings among mentor and mentee
helped with planning, discussing learning,
challenges, opportunities and suggestions to
strengthen the project.

Our mentor Panmaya Tamang facilitating a session to our mentee organization
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Local
Fundraising

ewa has been continuing the practice of
_|_local fundraising to promote community

philanthropy. Worldwide, the rise in
community philanthropy practices and advocacy
for it had risen in the past few years. Local
fundraising of Tewa not only promote the
resource mobilization of the local communities
but also knowledge, skills and network.
Thisyear, we have crossed our target of raising NRs
30 lakhs (USD 30,000) through local fundraising.
We had organized different fundraising events,
ran many campaigns, and raised funds through
individual as well as institutional funders. We
had organized three fundraising events; Deep

Donors

740

Individual

Prajwolan, Haat bazaar and Tree Plantation.
Daraz, an online shopping portal and Juju wears
had supported us in organizing Haat Bazaar.

Due to COVID-19, it had adversely impacted
our fundraising. We introduced Peer to Peer
fundraising campaign. This was initiated with the
idea to mobilize the network of existing donors
and requested them to approach 10 people who
could be interested in supporting us. This helped
Tewa to collect minimal funds and poolit together
to create larger funds for disbursement. We raised
more than 4.5 lakhs through this campaign.

ﬁfB @ Tree Plantation- NRs 191,980

Deep Prajwolan- NRs 234,215

Donors -
iﬁ?l Haat bazaar- NRs 240,300

Annual Donation- NRs 2,131,502

@ Campaigns - NRs 12,309 Total

NRs. 3,052, 250/-

Donors
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Children's
Program

D ue to COVID-19 and the lockdown, Tewa

had to halt the children's program time

and again. But whenever feasible, Tewa
resumed the program. Tewa successfully
engaged 14 children. Even though the period
was short, the sessions focused on engaging
the children in creative activities like drawing,
crafting, reading diverse interesting books
and playing games. This also gave them the
platform to share their experiences during
COVID.

mobilize the volunteers. Tewa continues to
train interested youth and women as well
as men, and engage them through volunteers
program. The three days of training focused on
building the leadership, exposing the participants
on community philanthropy, status of women in

Nepal, and sharing from funders and partners.
We trained 31 volunteers during the year and
mobilized 387 volunteers in different fundraising
events, trainings, workshops and gatherings. The
funds raised during four months of mentoring
period by new volunteers is NRs 146, 219/- (USD
1460) and were able to reach to 215 individual
funders. Apart from the regular volunteer's
training held twice a year, Tewa had also organized
different workshops and events like panel
discussion, volunteer's gathering, skill sharing
program and talk program on LGBTIQ issue.

In the leadership of our volunteers, we had
also launched Volunteer's Voice for 25 years
celebration of Tewa. The publicationincorporated
experiences of our volunteers.

\/olunteer's program exists to strengthen and

31

Trained Volunteers

>

387

Mobilized Volunteer

>

NRs 146, 219/-
(USD 1460)

Raised during mentoring period

>

215

Individual Funders

>
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Children learning art during one of the weekly sessions

(South Asian Young Women Leadership & Mentoring)

end on August, 2021. The project enhanced

the aspect of nullifying the social issues in
different communities, for us it was Polygamy.
To some extent we have raised awareness in the
community regarding Polygamy as a social issue
and uncovering the legal aspect of it.
Firsty we had recognized the real social
problems existing in the society. Then, we moved
towards achieving our goal by planning out the
interventions of the project. We also mobilized
our community young women leaders throughout

—|—he three years SAYWLM project came to an

our project to reach the targeted groups. Through
different activities, we have successfully created
awareness on polygamy and women rights
in the community. We had conducted various
activities like street drama, interaction programs
in community schools, talk program on civil code,
speech competition,hoardingboard, involvement
in different activities through Tewa on women
issues in the society. During this time period, we
had actively tried to bring change in the thinking
within the community people through all of the
above activities.
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Participants at 3 days training on new entrepreneurship at Bajura

Participation and Voice of
Excluded Women (PAVE)

n this fiscal year PAVE was able to achieve a
most of the activities as planned despite the
obstacles faced due to the global pandemic.
Most of the activities were implemented in the
period December 2020 to July 2021. We were able
to reach out to 300 households altogether for
COVID-19 relief packages. As many people were
displaced economically and migrant workers
returned with heavy burden of earning a living,
during the lockdown period many needed help
for basic food survival as well.

Moreover, in terms of the project we were able to
form groups in the community with approximately
30 women in one group and ten groups in each
district. This initiated savings and many project
activities like awareness sessions and orientation
of the project was done. Also, the elected women
were regularly communicated with and the
forums were also done in each municipality of

Bajura as a dialogue between elected women,
and other imperative political heads for better
inclusivity in decision making in the district for
women.

Furthermore, the network of journalists
and women platform were also formed and
orientation of the project took place. The training
on "Leadership Development TOT" was also
organized in Chisapani, Kailali to all the district
team of PAVE as well as the central team, during
this period the training on "Disability and social
inclusion' also took place. The leadership training
was also given to the elected women of Bajura's
both municipalities, Tribeni and Badimalika
at Dhangadi in February 2021 by external
consultants. Additionally, the training also took
place in Bajura itself for community women as
well.
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Deep Yogini
(Tewa Centre)

eep Yogini was initiated with the idea of
D self-reliant and self-sustainability of Tewa.
This part of Tewa has seen growth since
its initiation and we are regularly organizing
many non-residential and residential programs
by providing space to many national and
international organizations. But COVID-19 and the

Nagarik Aawaz running a session at Jamghat Hall |
of Deep Yogini Photo Courtesy: Nagarik Aawaz

lockdown imposed by the government of Nepal
impacted our program. At times, we had to even
close our program due to this. In total we could
only organize 25 programs for 71 days. Out of
which, 7 programs were non-residential program
and 18 were residential. For the sustainability,
we focused on growing more vegetables. Our
vegetable gardens produced vegetables which
fetched a bit more than 2 lakhs. Major proportion
were used for Santoshi kitchen and also by staff.

Strategic Planning

VO ——

o

for 2021-2025 in presence of Board

members and staff. The strategic planning
was organized both in person and virtually. The
consultants hired to develop a strategic planning
were Basudha Gurung, a national consultant and
Hope Chigudu, an international consultant. The
inputs from volunteers', donors, grantee partners

_|_evva developed a 5 years strategic planning

Staff and Board members during 3 days' workshop on Strategic Planning of Tewa

and other partners were also incorporated through
consultation meetings. We organized a three days
meeting to revise and reflect the previous strategic
planning, achievements, challenges and learning
over the past 5 years and developed the strategic
planning for coming 5 years. This was a very
reflective session for all of us.
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Silver Jubilee Celebration

completed 25 years last year. On the
—|_occasion of this, Tewa had planned a three

days celebration at the beginning of 2020
but due to COVID-19, we had to halt the event.
Once the situation got better, we started off the
event with the idea of honoring Dr. Mohan Man
Sainju who is an Advisor of Tewa and has been a
great supporter of Tewa since the very beginning.
The celebration was a warm gesture presented
to Dr. Sainju in presence of his family. Dr. Sainju
happily shared his experience of being associated
with Tewa. Almost everyone with a smile in the
lips and tears in the eyes listened to Dr. Sainju.
We continued the celebration with our Board
& General members, staff, including few of our
volunteers and Donors. On the occasion of 24th
AGM, the entire staff were honored in presence
of Founder Rita Thapa and Board & General
members. Everyone were presented with a
certificate of appreciation. Also, the support
level staff were given a token of love as a memoir
from Tewa for their constant dedication and hard
work.
Apart from these events, other small events were
organized at Founder Rita Thapa's residence. The
different events included celebration with and
honoring of Board members, General members,
and Past Presidents. Different stakeholders as
donors, and a few volunteers also joined these
events. These events were all in a setting of
informal ones as to make everyone feel loved, at
homely and thankful for their constant support
to Tewa.
On the occasion of 25 years, Tewa had decided
to reward one organization that has been
doing exceptional work in the field of women
empowerment. In one of the events, the reward
of NRs 5 lakhs (5000 USD) was presented to
Nagarik Aawaz, the organization that has been

working for the peace and women empowerment
for almost two decades now.

Each event was concluded by honoring the
members by giving them token of appreciation
from Tewa. These celebratory events had

revived the memories of Tewa, reflected on its
foundation days and the time it has gone through
to reach its Silver Jubilee. Tewa's 25 years video
and Tewa's publications; Marking the Silver
Jubilee, Priyajanko Sammanma and Volunteer's
Voice were also launched during one of these
events and shared with everyone, which was
highly appreciated.

Founder Rita Thapa with Board and Staff of Tewa
along with President and Executive Director of
Nagarik Aawaz
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One

Billion
Rising
Celebration

very year CSOs of Nepal celebrates One
Billion Rising, a global campaign to show

solidarity against violence against women.
Due to COVID-19 restrictions, the possibility of
organizing the mass gathering was too slim. So,
the CSOs planned to celebrate it independently
within their respective organizations. On the day
of 16th Feb, Tewa planned a hike to Nagdaha. All
the staff went up to Nagdaha, and came back to
office. We all danced on the theme song of OBR
and exchanged plants.

Apart from this, we also organized a one day
workshop on Practical Learningsession. Interested

v ,r'.“ W

l

£
B
L

Staff of Tewa after a short hike to Nagdaha

participants from different organizations like
Care Nepal, NMES, Women Worker's Protection
Union, NMBS, Tewa's volunteers and also grantee
partners joined this workshop. The first session
was facilitated by DeepYogini's team. Tewa's
gardeners Kumari, Meena and Purna gave hands-
on tips on effective gardening and cultivation at
home. To this, Executive Housekeeping, Aruna and
Program Officer, Nirjan added the methodologies
Tewa is using for farming itself and the value it
carries.

The second session was on making organic
compost manure. This session was led by one
of the volunteers of Tewa, Geeta KC. She gave a
demonstration on making an organic fertilizer
at home from the waste produces generated
from kitchen. It was a practical and an easy
demonstration which everyone can practice at
home.

Both these sessions were targeted with the idea
of encouraging cultivation at home especially at
urban areas and do it organically. At the end of
the program, Tewa also gifted Jimbu plant to each
participants as a token of love from Tewa.
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Donors Sharing

The work donation can be suspicious as the
view towards I/NGOs in Nepal isn’t positive. But
Tewa proves it all wrong. The word "Tewa" in
the Nepalese society is so popular and familiar
which does not need further explanation.
The establishment of an organization for the
upliftment of the marginalized communities
through local resources got a large attention. Me
being the non-formal educationist; Agriculture,
Tewa's establishment really inspired and
encouraged me to help for its fulfillment of
pious objectives. The reason why on behalf of
RIBS school, we continue to extend our financial
assistance in any possible ways. We let our
students participate in different fundraising
events. You can get to know more about Tewa
by visiting their office or information from their
publications. We hope that our support would
help achieve the objective and goals of Tewa. |
request everyone to support Tewa h owever they
can.

Thank you.

D B H Gurung

I would like to thank the entire Tewa team for the
commendable work they have been doing for
the upliftment and empowerment of women in
Nepal. Tewa has been working as the women's
fund of Nepal, supporting local women's groups
and increasing their directness. Tewa is an
organization that has been taking initiatives to
organize and spread women's voices, strengthen
women's leadership and overcome injustice.
Tewa's work in philanthropy is unique. Tewa has
revived the definition of traditional philanthropy
to serve the needy in a special way. | have been
known as a donor of support since 2010. | am not
interested in saying that | am a donor, but seeing
what Tewa is doing for women, | always want
to encourage Tewa by doing what | can. Since
Tewa has been working for the empowerment of
women, | hope to continue to be a donor in the
future as well.

- Sarla Upadhyaya
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"The greatest good is what we do for one another" - Mother Teresa

We truly acknowledge and are grateful of the wonderful work that Tewa is doing.
We are glad that through our donation we have been able to make an impact on |
the lives of marginalized women across Nepal.

Rukmani Shrestha

The first time | came to learn about Tewa was at a personal level through family
and friends. Tewa’s philosophy on philanthropy and empowering the rural
women in Nepal and making them self-reliant, as well as the concept of its
dynamic Founder Ms. Rita Thapa truly impressed me.

| visited the still in construction Tewa center and decided that with all Tewa’s
beliefs and convictions this is where | would like my late mother, Ishwari Devi to
be remembered and honored. | became a firm believer and a committed donor.

Pratima Thapa

Volunteer Sharing

I have loved contributing since | was a child. While | was doing work related to
that, | was able to participate in one of Tewa’s programs. Participating in the
Tewa’s volunteer's training gave me a chance to understand more about the
philanthropy and | felt that | needed such a place. | feel like Tewa has provided
us with important support to serve other people, to hone our ability to live in
unity.

The harmonious atmosphere here, the positivity, and the important programs
thathappen here help Tewa supportus further.lam very happy to be associated
with Tewa. When I joined Tewa, | felt myself changing for the better and having
more energy.

Sapani Lama Rayamajhi
(47th Batch Volunteer, 2018)
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Financial Information

Tewa

AU GBI AhH el 81 G BHI Ueb 7brebl @I BT [ - HER X
TS e O IRIZD! B, AT Aied T THAGH B B W G FEG BRI

Lalitpur, Nepal
Balance Sheet
As at 31" Ashad 2078 (15" July 2021)

9 WHR WReT Bf I JFH S BEN <A s Bf | SIS SThAT &

Amount in Rs.
SAPHANR NPT &Ide U0 D] HHTRd A %6 3?53"; NI FHRIHDB AT 13|'|_frf Tt
' Liabilities Sch As at 31/03/2078 As at 31/03/2077
NEIY) HQEE S | Creditors & Payables 1 12,736,849.00 9,949,161.49
mﬂﬂ- % Reserve and Surplus:
General-Surplus Fund Opening Balance (1,220,883.32) 990,699.64
iti ing th b .
APl IRAT TS IR Uch TRIRGI T ¥ GRiigwdlc, IRMId daxdl dal Addition during t edVearl (946,013.76) (2,211,582.96)
- Closing Reserve and Surplus (2,166,897.08) (1,220,883.32)
BRI ATel YU d] QQ | CAThT TRIUBRT qAT TUTHHT TTHIT "II%C’?IEN&\@I{E HIRHIHRUT
—
RIS SAITERTS SMAMHR TS GIFHT A1 IS IRt a1 ot Tfoefie Restricted Project Fund Balance 2 103,515,603.29 83,810,878.89
R GIIFUI) H@|§ Iied g4qIfdd UNe] © | Other Fund Balance 3 22,035,349.93 19,163,202.20
Capital Reserves (Project Assets Fund) 5 17,060,333.33 16,466,834.33
Fo fAonee <ar dser ywor W R vl W fF 7 e aRel favaw R Capital Reserve Fund -Building 165,340,110.89 165,340,110.89
URTaGdTd | #RI WY 3T S¥aR] Sdials FRh1 X IR T A8 | I9ufs
Total Liabilities 318,521,349.36 293,509,304.48
A eai® Udh ge, JeaRy X UP Ufag &1 D Q|
§||E|5|| T Assets Sch As at 31/03/2078 As at 31/03/2077
Fixed Assets (at cost ) 4 242,608,510.63 242,250,063.38
Less: Accumulated Depreciation 4 81,297,012.34 73,327,663.34
Net Fixed Assets 161,311,498.29 168,922,400.04
[ ] Project Funded Assets 5 17,060,333.33 16,466,834.33
Investments 6 21,057,952.80 17,369,726.12
Advances and Receivables 7 3,519,351.42 407,793.00
Cash and Bank Balance 8 115,572,213.52 90,342,550.99
Total Assets 318,521,349.36 293,509,304.48
oS 9MeRd Jar T 799l | O 6 9HRId MR B TIRRES] <dThl TS
Notes to Financial Statements 12
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Schedules 1- 8 & 12 form integral part of this Financial Statement

) >

JanaKi Shah Chhing Lamu Sherpa
Treasurer President

Urkgha Shrestha
Executive Director

-

Amita Tamrakar
Sr. Finance Manager

Ftu ekt

As per our attached report o,l;;’éf\'(‘eh‘dafé

CA. lJitendra B. Rajbhandary
Senior Partner

J. B. Rajbhandary & DiBins
Chartered Accountants

Date: |7 !h Dhadra 2074 (a0 September Angr?

Place: Aa[f(»Pul‘-
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Tewa
Lalitpur, Nepal

Income & Expenditure Statement
For the period from 1% Shrawan 2077 to 31 Ashad 2078 (Corresponding 16" July 2020 to 15" July 2021)

Amount in Rs.

Income Sch Current Year Previous Year
Restricted Grant Received 2.1 50,675,501.31 26,316,915.89
Tewa Core Fund Income 9 13,265,335.24 11,663,129.04
Total Income (A) 63,940,836.55 37,980,044.93
Expenditure

Project Expenditure . 2.1 50,675,501.31 26,316,915.89
Operational Expenses 10 110,000.00 110,000.00
Program Expenses 11 6,132,000.00 5,253,555.00
Depreciation Expenses 4 7,969,349.00 8,511,157.00
Total Expenditure (B) 64,886,850.31 40,191,627.89
Excess of Income over Expenditure (A-B) (946,013.76) (2,211,582.96)
Notes to Financial Statements 12

Schedules 2.1, 4 and 9-12 form integral part of this Financial Statement

Treasurer

Urmilf Shrestha
Executive Director

s

Amita Tamrakar
Sr. Finance Manager

\
ALY AN
Chhing Lamu Sherpa
President

Y
TEWAFOR SUPPORT

Yo uA *®_ 1906
Rery R

As per our attached report of even date

Al
CA. litendra B. Rajbhant{@
Senior Partner \\

J. B. Rajbhandary & DiBins

Chartered Accountants

Executive Committee Members:

Date: | 7!H (% haedra 26778 ( 2™ September 2021)

Place: MH-('P"”'
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A

Aaiti Majhi
Aakriti Lama
Aanjira Giri
Aanvi Joshi
Aarsia Poudel
Aarya Gautam
Aashish Deo
Abiral Poudel
Achala Shrestha
Adarsh Gurung
Adhvika Shah
Aditee Khadka
Advedh Raj Maharjan
Agya Regmi

Ain Budha

Ajay Shrestha
Alina Ghyapa
Alisha Pradhan
Alisha Shrestha
Amar Shrestha
Amit Shrestha
Amita Kasaa
Amita Pradhan Shrestha
Amita Tamrakar
Ananda Thapa
Ananta Sharma
Ananya Shrestha
Angy Pradhan
Anima Shrestha
Anish Shrestha
Anita Kasaa
Anita Khadka
Anita Thapa
Aniya Bhandari
Anjali Tandukar
Anjana Shrestha
Anjana Tamling
Anju KC

National Individual Donors

Anju Parajuli
Anju Shah
Anshu Gurung
Anu Manandhar
Anu Sharma
Anuja Shrestha
Anush Shrestha
Aparna Shrestha
Arati Thapa
Arbin Koirala
Archana Kumari
Dr. Arina Arjyal
Arohi Karki

Aron Shrestha
Aruna Bernier
Aruna K.C

Aruna Rai

Asha Rani Khadka
Ashok Shrestha
Astamaya Maharjan
Avantika Gurung
Avinash Rijal

B

Babita Shrestha
Bala Thapa

Bandana Sharma
Basanta Manandhar
Basanti Lama
Basanti Parki

Bashu Dev Maharjan
Basudha Gurung
Bekha Bahadur Maharjan
Bhadra Giri
Bhagavati Shrestha
Bhawa Kumari Karki
Bhawana Thapa
Bhawani Newa
Bhuyukaji Maharjan

A special thanks and appreciation to our Ambassador Extraodinary
Dr. Susanne E. Jalbert for supporting Tewa build the foundation since the beginning.

Bibek Gautam
Bibek Kumar Karki
Bijaya laxmi Manandhar
Bijaya Subba
Bijendra Gorkhali
Bikesh Shakya
Bikram Maharjan
Bikram Saud

Bima Gurung Miya
Bimala Basnet
Bimala Budhathoki
Bimala Damai
Bimala Majhi
Bimala Shrestha
Bimala Udas

Bina Khadka

Bina Majhi

Bina Shrestha
Bina Thapa

Binay Hira Kasaa
Bindra Tamrakar
Bindu Pariyar
Bindu Tharu

Binit Shrestha
Binita Khadka
Binita Shrestha
Binita Tuladhar
Binod Pokhrel
Binod Sadaula
Binup Lal Shrestha
Bipin Jung Thapa
Bir Bahadur Dani
Bir Bahadur Luhar
Bikram Mucha
Bikram Ram Lohar
Bishnu Gautam
Bishnu Padhaya
Bishnu Sherma
Bishnu Shrestha
Bishnumaya Ghimire
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We express our gratitude to the support our donors, friends, allies, have shown
towards us and joined us in our movement to empower women of Nepal.

Brinda Timalsina
Buddha Lama
Buddhi Pokhrel
Budha Kumari Ghale

C

Chanda Joshi

Chandra Kumari Bhakhrel
Chandra Laxmi Shrestha
Chandra Prakash
Chandra Tamrakar
Chandradevi Luhar
Chhing Lamu Sherpa

D

Dammu Rokka
Daniram Lohar
Dayaram Khatri
Deepa Gurung
Deepa Pant

Deepa Shakya
Deepak Chapagain
Deepak Dewan
Deumaya Tamang
Devaki Dahal
Devaki Giri

Devaki Karki

Devi Pradhan

Devi Shrestha
Devimaya Sunuwar
Dewaki Dahal
Dhairyata Ojha
Dhan Singh Gurung
Dhiru Lama
Dhurba Gautam
Dibakar Silwal
Dibya Laxmi Kasaa
Dilip Ram Lohar
Din Bandhu Premy
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Dinanath Adhikari
Dinesh Acharya
Dinesh KC
Dipanker Shrestha Tamang
Dipika Shah
Diwaniram Lohar
Diya Premy

Don Bhandari
Drishya Bhandari
Dristy Pokhrel
Durga Aryal
Durga Khatri
Durga Padhya
Durga Rai

-

Eelum Dixit
Enu Rai

’:

Faranda Maharjan
Faridda Maharjan
Fatema Banu

€

Ganesh Bahadur Karki
Ganesh Furniture
Ganesh Man Maharjan
Ganga Devi Shrestha
Ganga Raj Bajagain
Ganga Tamata
Gangadevi Bajagain
Gaurav Pradhan
Gauri Devi Lohar
Gautam Shrestha
Gayatri Poudel
Ghanshyam Bhandari
Gita Bogati

Gita Dulal

Gita KC

GitaKC 1

Gita Rajkarnikar

Gita Shrestha

Goma Mijar

Goma Poudel
Govinda Poudel
Gyanu Maya Rai
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H

Hari Bhakta Khadka
Hari Om Thapa

Hari Ram Tamrakar
Hari Shrestha
Harisharan Dahal
Haseena Shrestha
Hasta Bahadur Gurung
Heera Prava Kasaa
Hima Bhandari
Hiramaya Dangol
Hum Kumar Gurung

Indira Aryal

Indira Kasaa

Indira Kumari Shrestha
Indira Sedhai

Indra Kumar Thapa
Indra Maya Shrestha
Indra Shrestha
Indrakala Shrestha

Inu Chipalu

Irina Shrestha

Isha Thapa

Isha Thapa

Ishwori Prasad Dhungana
Ivy Thapa

J

Jamila Miya
Jamuna Maharjan
Janaki Shah
Januka Shrestha
Japan Rai

Jasma Lohar

Jay Raj Bhatta
Jayaram Dhital
Jayce Ranjit
Jeevan Maharjan
Jhalkumari Dulal
Jhamala Rijal
Jharana Maharjan
Juna Dani

Juna Rana

Jung Bahadur BK
Jyoti Joshi

Jyoti Kunwar
Jyoti Premy

Jyoti Shakya

<

Kalpana Khatri
Kalpana Kuwar
Kalpana Poudel
Kalpana Shrestha
Kamal Karki
Kamala Gyawali
Kamala Karki
Kamala Lama
Kamala Limbu Lama
Kamala Pant
Kamala Shrestha
Karma Lama
Karuna Skariah
Kaushila Nepali
Kaushila Rai
Kavita Gurung
Keshawoti Kasaa
Kiran Rai

Kiran Shrestha
Kopila Pratima Thapa
Kopila Shahi
Krishna Dani
Krishna Lama
Krishna Padhya
Krishna Prasad Dhital
Krishu Gauchan
Kuber Singh
Kundan Dhakwa
Kunti Chaudhari
Kushmani khadka
Kusum Shahi

_

Lalita Baniya

Lalita Thapa
Laxman Hamal
Laxmi

Laxmi BK

Laxmi Dani

Laxmi Heera Kasaa
Laxmi Maharjan
Laxmi Pd. Upadhya
Laxmi Rai

Laxmi Raj Jaishi
Laxmi Ratna Tuladhar
Laxmi Sanjel

Laxmi Shova Shakya
Laxmi Shrestha

Tewa Annual Report 2020-2021

Laxmi Shrestha 1
Laxmi Thapa
Lhakpa Tenji Lama
Lila Sanjel
Lokendra Bam
Lokendra Karki
Lokesh Bhatta

\/

Machhindra Bajagain
Madan Karki
Madanram Lohar
Madhu Shrestha
Madhuri Sainju
Maggie Shah

Maha Laxmi Mishra
Mahendra Maharjan
Mahesh Khadka
Mahesh Lal
Mahotsab Pradhan
Maina Khatri KC
Maiya Tamang
Makhan KC
Malaika Lama
Malati Yadav
Malina Pandey
Malina Shrestha
Mamata

Man Maya Tamang
Mana Ram Subedi
Mandira KC

Mangal Thapa
Manila Shrestha
Manindra Man Shrestha
Manisha Dhonju
Manisha Tamang
Manijil Pradhan
Manju Majhi

Manu Lama

Maya Lama

Meena Bhandari
Meena Gurung
Meena kumari Rai
Meena Rai

Meena Thapa
Meera Arjyal

Meera Bhattarai
Meera Jyoti

Dr. Meeta S. Pradhan
Menuka Magarati

Merita Kansakar
Maiya Adhikari
Mina

Mina Bhandari
Mina Kumari Rai
Mina Pathak

Mina Shrestha
Minakshi Dahal
Mitthu Dulal
Mohan Khatri

Dr. Mohan Man Sainju
Mon Kumari Rai
Mukta Pandey
Mukunda Sanjel
Mukunda Shrestha
Muna KC

Muna Premy
Muna Sharma
Muna Simkhada

N

Nabaraj Maharjan
Nabin Miya

Nabin Shrestha
Namrata Pradhan
Nanu Gurung

Nanu Maya Thapa
Naresh Chaudhary
Nhhuchhe Shova Shakya
Nikiba Pradhan Mahajan
Nikita Subba

Nil Prabha Sthapit
Nilya Gautam
Nirajan Dahal
Nirajan Raj Joshi
Nirmala Chaulagain
Nirmala Devi Tharu
Nirmala Devkota
Nirmala Gurung
Nirmala Khadka
Nirmala Shrestha
Nirmala Tamrakar
Nirnit Tandukar
Niroshan Sthapit
Niru Sharma
Nischal Hirachan
Nisha Rijal

O

Ojaswi Rana
Om Tamrakar
Omkar Rana

-

Pabitra Bhandari
Pabitra Raut

Padam Majhi
Padmakshi Rana
Padmini Kasaa

Palas Joshi

Pampha K.C

Pancha Maya Maharjan
Panmaya Tamang
Parbati

Parbati Damai
Parbati Shrestha
Parbati Sunar Ramdam
Parkash Karki
Pasmaya Gurung
Pawan Ghimire

Phul Kumari Chaudhary
Pooja Pant

Pooja Shrestha

Pooja Upadhya
Poonam Kafle
Prabha Pokheral
Prabha Shrestha
Prabin Shakya

Prabir Pradhan
Pradeep Thakur
Pragya

Pragya Serchen
Pragyawatee Rai
Prakash Dahal
Prakash Jung Pandey
Prakash Parajuli
Pramila Kasaa
Pratima Shakya
Pranita Rai

Prasamsa Tripathi
Prathana

Pratima Kakshapati
Pratima Rana Magar
Pratima Thapa

Preet Shah

Prem Kumari Maharjan
Prem Kumari Premy
Prem P. Sigdel

Prem Shrestha
Prerna Shrestha

Priya Pradhan

Priya Shrestha

Priyanka Rayamajhi
Punam Shrestha

Purna Laxmi Manandhar
Purna Singh Bohora
Pushpa Devi Tharu

=

Rabi KC

Rabindra Maharjan
Radha Giri

Radhika Khanal Subedi
Radhika Sharma
Radhika Subedi

Rahul Shah

Rajan Bajracharya
Rajendra Pd. Tamrakar
Rajendra Shrestha
Rajesh Bathwal
Rajesh Maharjan
Rajesh Timilsina
Rajina Neupane

Rajiv Dongol

Rajiv Tamrakar
Rajkumar Shrestha
Raju Maharjan

Ram Bahadur Magar
Ram Chadra Dahal
Ram Krishna Singh
Ram Krishna Chitrakar
Ram Krishna Singh
Ram Kumar Shrestha
Ram Maya Suwal
Ram Prasad Lamichhane
Ram Ratan Mahar
Rama Laxmi Shrestha
Rama Manandhar
Ramala Lama
Ramesh Subedi
Ramesh Sunar
Rameshwor Maharjan
Ramita Bista

Ramita Kasaa

Ramita Tamrakar
Ramshing Lama
Ranisha Shakya
Ranjana Sharma
Ranjana Thapa Magar
Ranu Bhattarai
Ranuki Danuwar
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Rasana Bajracharya
Rashubanti Kasaa
Rasila Maharjan
Ratna Kamal Kasaa
Ratna P. Amatya
Ratna Priya Singh
Reena

Renuka Gurung
Renuka Maiya Kasaa
Reshma Miya

Riju Amatya

Rina Bhandari

Rina Manandhar
Rina Shakya
Ripathaji Maharjan
Rita KC

Rita Manandhar
Rita Thapa

Ritu Joshi

Ritu Thapa

Ritu Thapa Magar
Riva Thapa

Robin Shrestha
Rohit Bista

Roji Bista

Rose Malla Upadhaya
Roshan Shakya
Roshani Shrestha
Roshani Thapa
Ruku KC

Rupa Basnet
Rupesh Parajuli
Ruth Shrestha

S

Sabin Khati
Sabina BK

Sabina Khadka
Sabisha Sadaula
Sabita Acharya
Sabita Dahal
Sabita Maharjan
Sabita Shrestha
Sabitri

Sabitri Koirala
Sabitri Poudel (Sabu)
Sabiya Miya
Sadhana Shrestha
Sadikshya Bogati
Sahayog Khadka
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Sailaya Kasaju
Sajana Tamang
Sajana Tawayana
Sajita Shrestha
Sajja Singh
Sakuntala Sharma
Salik Ram Thapa Magar
Salina Shrestha
Salma Miya

Saloni Maharjan
Samara Shrestha
Samjhana Maharjan
Samjhana Shrestha
Sampurna Raj Joshi
Samrat Katwal
Sandeep Maharjan
Sangita Premy
Saniaa Dixit
Sanjeep Thakur
Sanjog Laphaa
Santa Maya Shrestha
Santosh Baral
Santosh Dahal
Sanu Awale

Sanu Maiya Kasaa
Sarala Shrestha
Saraswoti KC
Sardha Gurung
Sarita Mijar

Sarita Puri

Sarita Shrestha
Sarita Silwal

Sarita Karki Thapa
Sarmila Bhattarai
Sarmila Dahal
Sarmila Joshi
Saroja Rawal
Saraswoti Bista
Saraswoti Lohar
Saraswoti Pokheral
Saru Poudel

Saru Shrestha
Satyadevi Acharya
Sayendra Bantawa
Seema Chaudhary
Selina Thapa
Shanta Majhi
Shanta Maya Shrestha
Shanti Shrestha
Shanti Upadhaya
Sharada Rai
Sharmila Dahal
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Sharmila Katuwal
Sharmila Maharjan
Sharmila Sadaula
Sharu Joshi
Shashikala Shrestha
Sheetal S. Bajracharya
Shibham Bd. Bastakoti
Shila Baidya

Shila Shrestha
Shiva Ram Damai
Shivalal Maharjan
Shophiya Shrestha
Shova Amatya
Shova Gautam
Shova Shrestha
Shree Maya Tamang
Shree Ram Aryal
Shreya Poudel
Shrishty Pokhrel
Siddhiraj Shakya
Sijal Pokheral
Silshova Kasaa
Simon Nagarkoti
Sita Dahal

Sita Ghimire

Sita Kumari Gurung
Sita Shrestha

Sita Sunuwar

Sita Thapa

Smriti Sakha
Sneha Shrestha
Srijana KC

Srijana Maharjan
Srijana Pandey
Srijana Thapa
Srishti Jayana
Subhadra Adhikari
Subhadra Dahal
Subindra Shrestha
Subir Shrestha
Subodh Dhungel
Sudha KC

Sudhan Poudel
Sujan Rana

Sujan Shrestha
Sujan Tamrakar
Sujan Udas
Sujana Khadka
Sujata Tamang
Sujita Kasaa

Sujita Ranjit

Suku Udas

Dr. Suman Thapa
Sunil Acharya

Sunil Basnet

Sunil Kumar Thapa
Sunil Maharjan
Sunima Bhandari
Sunita Basnet
Sunita Danuwar
Sunita Majhi

Sunita Nepali

Sunita Pandey Shrestha
Suntali Bajagain
Supriya Shrestha
Suraj Lama

Surash Thapa
Surendra Amatya
Surendra Lama
Sushana Shrestha
Sushila Shrestha
Sushila Tamang
Sushma Khatri Ranjit
Sushma Rajbhandari
Sushma Regmi
Swasthani Thapa
Sweta Khadgi

Sweta Tamrakar
Swyeta Udas

T

Taj Mohamad
Takkar Bahadur Karki
Tara Maharjan

Tara Panthi

Tara Premy

Tara Sunuwar

Tara Tamata

Tara Thapa

Thakur Pratap Dulal
Thamman Bhusal
Tika Bhoj Bhandari
Til Maya Shrestha
Tina

Tiran Kumari Shrestha
Tula Karki

Tularam Tamata
Tulashi Giri Singh
Tulashree Thapa
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U

Uja Bista

Ujwal Pokheral

Uma Bimali

Uma Silwal

Uma Tamang
Umesh Maharjan
Umesh Rijal

Umesh Shrestha
Upasana Adhikari
Urmila Shrestha
Urmila Simkhada
Usha Kriran Shrestha
Usha Shrestha
Utsav Thapa

Uttam Raj Tamrakar
Uttara Khanal

Uzma Sama

V

Veena Kasaa
Vurina Pokhrel

Y

Yamuna Khatiwada
Yangchen Lama
Yashu Majhi
Yasodha Khadka
Yatra Singh
Yubaraj Rai

Access Planet Organization

Aone Café

Aone Restaurant

Asia Travel Bureau Pvt. Ltd.
Bikash Ko lagi Shanti Abhiyan
Blind Women Association

Bodhi Jagrit Mahila Sanstha
Colography Press

Daraz Online Shopping

Daya Foundation

Ecom Traders Pvt. Ltd.

Ek Ek Paila Foundation

Everest De Cargo Pvt. Ltd.

Fedo, Darchula

Gokarneshwor Mahila Sip Mulak Sanstha Ltd.
Grahmin Mahila Jagaran Sanjal
Griha Shramik Barahi Sip Mulak Sanstha Limited
Janajati Mahila Samajh

Jaya Travel

Juju Wears

K.K Machinery Concern

Kalidevi Sip Mulok Sanstha Ltd
Kharayo Bakes

Leklekk; The Green Wave

M.M Tailor

Mahila Adhikar Kendra

Mahila Jagaran Sahayog Sanstha
Mahila Mukti Samaj

Mahila Sahayogi Samucha
Mahila Sanjal Nepal

Manab Adhikarko Lagi Mahila Ekal Mahila Samuha
Manaswi Parijat Mahila Kendra
Mithai Pasal

Mitini Nepal

Momocha

Nagarik Aawaz

Nepal International Collection
Nyaya Ko Lagi Sakriya Mahila Manch
Okhati Soap

Panchakanya Jweller

Pasupati Sip Mulak Sastha Ltd
Paurakhi Mahila Samaj

Pragati Mahila Krishak Samuha

National Institutional Donors

Prakriti Recources Centre (PRC)

Rato Machhindra Griha Shramik Sip Mulak Sanstha
S. Four Trading

Sahara Foundation

Sahayatra Nepal, lllam

Sakar Mahila Bikash

Samudayik Sachetana Ra Bikashka Lagi Mahila Samuha
Sangat Feminist Capacity Buildiang and Community
Safetynet Training

Sangeeta Dress Collection

Sarangi Danda Mahila Krishi Sahakari Sastha Limited
Satya Bachat Tatha Rin Sahakari Sanstha

Shraman Apparels and Karuna Natural Wears
Siddartha Bank Limited

Srijansil Mahila Samajh

Sustainable Eco Engineering Pvt Ltd

Suvatara Bahuudhesiya Mahila

Tara Oriental

Tharu Srishti Mahila Sahayog

The Dhankuta Herald Offset Press

Trishakti Mahila Samajh

We Nepal

You Heart Restaurant

International Individual Donors

Alice Marks
Andrew Kingman
Barbara Leppold
Jesse Marks
Leslie Melnyk
Lewis Marks
Marla Showfer
Steven S. Marks

International Institutional Donors

Action Aid International

Anonymous

Foundation for Just Society

Global Fund for Community Foundation
Global Fund for Women

Mama Cash /GAGGA

Wilde Ganzen

Womankind Worldwide Wenlock
Women's Fund Asia
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VISION

A country ‘without discrimination and
injustice, in.which all women and girls live a
dignified life where they exercise their rights,
freedoms and peace.

MISSION

Tewa supports all women to organize, raise
their voices collectively for€conomic growth
opportunities, strengthening women's
rights and transform discriminatory
policies, systems, norms, and practices at
all levels. Tewa emphasises on community
philanthropy, capacity development,
movement building, networking

and collaborations with like minded
organizations for self-reliance and creating
an equitable society.

P.0 Box. 11, Dhapakhel, Lalitpur
Province 3, Nepal

cailewa

MAKE A GIFT

Support the only women's fund
of Nepal by making a donation at
www.tewa.org.np or through in
cash donation/cheque at

Tewa, Dhapakhel- 23, Lalitpur.

THEORY.OF CHANGE

When women struggling with poverty,
marginalization and invisibility collectively
organize, their voices are amplified and
their leadership to overcome injustice (e.g.
denied access to resources and rights) is
strengthened. They take actions towards
changing their realities. Our role as Tewa is
to support such groups of women by funding
their initiatives, ensuring a safe learning
space to enhance their capacities to self-
organize, inspire and impact feminist driven
change in their constituencies, including at
policy level.

Tel: 0977 1 5229054, 5229045 | Fax: 977 1 5229059
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