Fog
%

'
&



Y Rita Thapa
Founder | September 1995

Tewa Annual Report 2017-2018

EDITORIAL
Urmila Shrestha, Srishti Jayana

PHOTOGRAPHS
Tewa Archive

DESIGN
Garima Offset Printers



7 S
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Grant Making
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—> Local Fund Raising
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Friends,

“Solid but never stolid” implies that we must
take a step towards creating a just and equitable
society. For this, our motive should be selfless
because we should work with the feelings of
love and compassion. People bearing altruistic
feelings are expected to bring about the
change in the society which has been going

on since the very beginning. The emotion of
humanitarian need is developed through the
protection of our family and loved ones as

well as by offering hospitality to the strangers.
These human behaviors like protecting oneself
and the upcoming generations are the factors
determining the extension of society.

The resurgence of these human behaviors by
promoting philanthropy has been the goal

of Tewa. For the development of a society,
community philanthropy is the emerging
concept which is different from giving charity
for religious purpose. Supporting any positive
changes for the social development like
women empowerment is the main objective of
Tewa. We express our sincere gratitude to our
supporters who have helped us to accomplish
our success.

Taking a new leap of development in 2018,
Nepal successfully held the local level
election. The data of women candidacy
shows the opportunity and challenges faced
by them during the election. Participation

of marginalized elected women stimulated
the inclusiveness and equality in the political
sector of development. Out of 35041 elected
representatives, 14352/ 40.93% were women.
91% of the elected candidacies for the vice
chairperson and vice mayor were women.
This is the right time to manifest women’s
participation in different sectors like economic,
public affairs and politics. Tewa is thriving
ahead to provide opportunities to women in
these sectors.

We are really thankful to our National

and International Donors. The feeling of
contentment lies within us when we see the
increasing number of donors both individuals
and institutional who have helped and
supported us in our cause. | am indebted to the
team effort of all our staff, volunteers, grantee
partners, and Board & General Members who
came together with a determined aim to
empower the women of Nepal.

(\I)'thL,L__&

Nirmala K.C PhD
President, Executive Board
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The saying, "Time flies in a blink of an eye" felt
true to me when | realized that it has already been
ayear since | took upon the post of Executive
Director at Tewa. Looking back, | could not
apprehend we have already come so far.

The core work of Tewa is GRANTMAKING and to
make this programme successful, our strategy
is LOCAL FUNDRAISING through COMMUNITY
PHILANTHROPY. As always, there are countless
efforts put by Tewa’s team including Founder,
Board and General members, Volunteers,
Grantee Partners and Staff to make this year

a success. Moving along our 22 years long
journey, apart from our core programmes, we
believe that we have strived to create Nepali
Women Leaders through Capacity Building
Training Programmes for our grantee partners
and through our Fundraising Volunteer Training
Programme. We have established a network
among different likeminded organizations
both National and International for our grantee
partners and volunteers.

At this particular point of time | can proudly
say that our Volunteers and Grantee Partners

are the backbone and ambassadors of Tewa
who have always been there to support Nepali
women to amplify their voices, to spread

the message of community philanthropy in
their own community and also endorsing our
philosophy to raise funds to support women’s
movement.

Tewa has always spread her arms, opened her
space and created a platform where all women
from the world can come together collectively,
share knowledge and skills, exchange strategies,
strengthen connection and mobilize resources.
All these pools of work would not have been
possible if there was no support from our
well-wishers since the establishment of Tewa.
This report would be fragmentary if | do

not acknowledge our Founder, all our Past
Presidents, Ex-Coordinators, Ex-Executive
Directors, Board and General members,
Grantee Partners, Volunteers, Donors including
both international and national, and staff. My
sincere gratitude to everyone for trusting and
supporting us in our journey.

Thank you.

4

Urmila Shrestha
Executive Director
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G rant Making has been the core work
of Tewa since it was established. Tewa
has been providing grants to the women's
organizations who are working to change
the status quo, transform their position

of subjugation in their societies and who
work for local peace building.

The aim of our grants is to transform
the lives of the most marginalized and
vulnerable women, to amplify their
voices and make their concerns visible
by strengthening movement building
to advocate, engage and influence, and

enhance their capacities through trainings,

peer learning , and networking.

Tewa’s grant making program has been
initiated to uplift the socio-economic
status of women and to establish their
voice and visibility in the community.

This year as well we provided grants to 51
different women's organizations under
11 Grant Making Themes to support the
initiatives of these organizations and
develop their organization.

51

Women Organizations

547155

Beneficiaries

Fig: Grant Disbursement Data
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Members of Janajagaran Mahila Sangha, Bardiya sharing their experience to Tewa team
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Grant Disbursement
2017/2018

N S YT

Aadibasi Janjati Mahila Utthan Kendra Sindhupalchowk/3 151,750.00
2 Apangata Adhikar ko Lagi Mahila Samuha Kathmandu/3 60,600.00
3 Bodhijagrit Mahila Sanstha Sankhuwasava/1 100,250.00
4 Biswas Nepal Kathmandu/3 90,800.00
5  Bibeksil Mahila Krisi Sahakari Sanstha Ltd. Jhapa/1 75,000.00
6 Bhore Dhanusha/2 300,000.00
7 Bikash Ka Lagi Shanti Aviyan Kathmandu/3 200,750.00
8 Dalit Mahila Ekata Kendra Dang/5 300,000.00
9 Danfe Kasturi Mahila Bachat Tatha Rin Sahakari Sanstha Baitadi/7 50,000.00
10 Dhanusha Mahila Samaj Dhanusha/2 75,000.00
11 Dalit Mahila Ekata Kendra Dang/5 20,000.00
12 Ekata Nepal Kailali/7 50,000.00
13 Fatima Foundation Banke/5 250,000.00
14 Griha Sramik Sarokar Samaj Nepal Kathmandu/3 296,950.00
15 Gatishil Samuha Nepal Kathmandu/3 52,100.00
16 Indigenous Women Legal Awareness Group( INWOLAG) Lalitpur/3 272,000.00
17  Jagaran Mahila Bikas Samaj Kathmandu/3 60,500.00
18 Janjagarn Mahila Sang Bardiya/5 100,000.00
19 LOOM Nepal Kathmandu/3 300,000.00
20 Mahila Sahara Samjik Sanstha Kavre/3 112,500.00
21 Mahila Sasaktikaran Tatha Bahuudhesiya Samaj( WEMPS)  Kathmandu/3 90,000.00
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Matrivumi Bikash Nepal

Manaswi Parijat Mahila Kendra
Mahila Mukti Samaj

Mabhila Jagaran Sahayog Samuha
Mahila Adhikar Kendra

Mahila Sasaktikaran Sanstha
Muldhar Mahila Sewa Kendra
Nepal Mahila Ekta Samaj

Nepal Mahila Sip Bikash Manch
Nepal Chetana Kendra

Nepal Muslim Mahila Kalyan Samaj
Pragatishil Mahila Aapasi Bikash Sanstha

Paurakhi Mahila Samaj

Purnima Mahila Mauri Palan sahakari Sanstha Ltd.

Sankalpa

Samabeshi Manch Nepal( Badri Pun)
Sanrakchyak Samaj Baglung

Sanrakchyak Myagdi

Sree Barpak Nirman Mahila Samuha
Samabikas ko Lagi Nawa Bhumi

SPEED Nepal

Sayapatri Bahuudhesiya Krisak Mahila Sanstha
Samajik Sachetana Mahila Sanjal

Sidhipur Mahila Sasaktikaran Samaj

Women for human rights Single Women Group

Women for human rights Single Women Group Sunakothi

Women Group for Community Awareness And
Development (WOCAD)

Kathmandu/3
Lalitpur/3
Dadheldhura/7
Rupandehi/5
Dhanusha/2
Sarlahi/2
Udayapur/1
Kathmandu/ 3

Dang/5

Arghakhanchi/5

Kathmandu/3
Makwanpur/3
Ramechap/3
Morang/1
Lalitpur/ 3
Kathmandu/3
Baglung/ 4
Myagdi/ 4
Gorkha/4
Kathmandu/3
Kailali/ 7
Terhathum/1
Kailali/ 7
Lalitpur/3
Lalitpur/3
Lalitpur/3

Dhankuta /1
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Mahila Mukti

Samaj

HERE IS TO STRONG WOMEN,
MAY WE KNOW THEM,

MAY WE BE THEM,

MAY WE RAISE THEM

— Stacey Bendet - Alice Olivia

in a miserable state if Mahila Mukti Samaj

hadn't helped her. Few years ago, Ishwori was
impregnated by an Army Officer. Despite the fact
that they had a special bond, the army officer
refused to accept her and the baby because they
were unmarried and later abandoned her. But
with the support from Mahila Mukti Samaj, she
was able to fight for herself and her baby. With
the mutual understanding, the father of the
child provides half of his salary to Ishwori. She
invested the received money to open a small
shop from which she is able to generate some
income. Today, Ishwori is capable of supporting
herself and her child.

I shwori Khadayak would have been in a been

Members of Mahila Mukti Samaj discussing about their program
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Mahila Mukti Samaj is a women led organization
established in 1995 with an aim to work towards
the promotion of women and child's rights
focusing on survivors of violence, and enhancing
the sustainable livelihood of marginalized
women. Women residing in this area are highly
prone to various violences like domestic, sexual
and not many people have their certificates of
social registration like birth, death & marriage.

When the organization was established, it
emphasized mainly on women who were
survivors of violence. Mahila Mukti Samaj got
its first grant through Tewa in 2009/2010 for
advocacy and legal rights of women. Later when
Rita Thapa, Founder of Tewa, Urmila Shrestha,
Current Executive Director, Sadhana Shrestha,
Former Executive Director & Former Employee
Yelisha Sharma of Tewa visited this organization
for Monitoring and Evaluation, Rita Thapa
handed over NRs 2,000/- as a donation for the
sustainability of the organization. It is the first
organization in Dadeldhura to draw attention
towards the issues of rights of vulnerable
women and was doing great work at that

time to support violence survivor women by
providing counseling and legal support to them.
The notion of endowment fund was started

and the money was invested in the bank by
opening a fixed deposit account. The concept
was initiated with a view to cover the expenses
from the interest received from the bank, for the
sustainability of the organization.

Since the very first grant, the organization has
brought numerous changes in the community.
They have helped address the issues of violence
against women and awareness on legal rights for
women. Eventually, Mahila Mukti Samaj got the
second grant from Tewa in 2014/015 for women

empowerment that included the activities

of maintaining the safe house (built by local
government bodies), leadership training for
women and counselling for the survivors.

The safe house on the other hand provides
service to those who are victim of violence

to provide them shelter and care. Since this
organization was doing remarkable work,

the local community people handed over

the responsibilities of the safe house to this
organization to look after it. When the safe
house was commenced, it was started from
aroom due to lack of budget. But today, this
organization has successfully built a separate
safe house to provide specific care for the
victims. From the starting phase till date the
organization has already worked for 316 cases
including rape cases, domestic violence cases,
missing people case, polygamy and maximum
of those cases were solved. About 68 women
and 16 children have taken shelter in the safe
house.

The recent grant was received in 2017/2018
for organization strengthening, and to
enhance the capacity of the elected women
representatives and legal counselling to

the people staying at the safe house. The
organization has been working on VAW since
it's initiation and has a strong background to
address women's political participation. The
project that the organization is conducting
is very relevant in the present context for the
informed participation of elected women
representatives in decision making. The
organization will help women to draw the
attention of the elected representatives to
address the challenges faced by women
including their political rights.

Tewa Annual Report 2017-2018 11



Grantee

Capacity
Bulldir
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rantee capacity building training

not only capacitates the skills of our

grantees but also strengthens the
network among our grantee organizations
by connecting them. Since 2008 we have
regularly been conducting trainings on
thematic areas covering different topics.

This year, we accomplished to conduct 11
grantee capacity building trainings both
inside and outside Kathmandu valley for our
grantee partners on various relevant topics
that was much appreciated by them. 230
participants representing 70 organizations
participated in the trainings.

\ - = A

Capacity Building Traning on Gender and Climate
Finance Accountability in Climate Change
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Women's
Organizations

18

Districts

Fig: Capacity Building Data

Environment Rights

L, M & E through Feminist Lens

)
Women empowerment

Women Leadership

Gender and Finance Accountability in
Climate Change

Community Philanthropy

Federal system and Funding for women
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Monitoring Visit at Shree Shakti Nari Chetana Tatha
Rin Sahakari Sanstha Ltd., Kavre

was initiated in 2014 to develop a system to see

the impact of our grants. It is based on three basic
principles: Rights based approach, it endorses Feminist
Theory, and it takes on Appreciative Inquiry. Tewa's L, M,
& E unit supports our grantee partners to implement their
project more thoroughly by analyzing the process of the
changes happening at different levels through the project.

Tewa's learning, monitoring and evaluation unit

L, M & E unit develops the framework through two methods
i.e. Process Monitoring and Process Evaluation. This year
we were successful to develop 22 frameworks through
these two methods. We conducted site visits to evaluate
and monitor the projects whereas when the site visit

were not possible we developed the framework through
extended phone calls.

The main outcome from these frameworks developed have
been analyzed based on Tewa's three grant making goals (1.
Support the initiatives of marginalized women, 2. Enhance
decision making & leadership of women, 3. Strengthen
movement building so that women can participate, advocate
& influence politically), and a fourth category of enhancing
the capacity of partners' organization.
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Garkhira, Manthali, Ramechhap working

as a resource person who provides training
on weaving. She has become so empowered
today that she can sustain herself and her
family. Phulmaya lives with her family. Eldest
among the children, Phulmaya had a lot of
responsibilities while growing up. Since her
family's main occupation was fishing and
agriculture, she spent most of the time helping
out her parents which is why she couldn't focus
on her studies. She had just completed her SLC
and was doing her high school level education.
When the 2015 earthquake hit Nepal with 7.8
Richter scale, Ramechhap was one of the most
affected districts. At the time of the Earthquake,

P hulmaya Majhi is a local resident from

her house was completely destroyed leaving

her and her family homeless. This impacted

her life in a larger scale. She had to drop out

of high school and focus on earning for their
livelihood. When Tewa started its Recovery and
Rehabilitation Project, one of our project area
was Ramechhap. So, coming in contact with

our volunteers, Phulmaya got an opportunity

to participate in socio-economic empowerment
training on weaving. The training lasted for 3
months. After the training, she started earning
some money through weaving. Again, our
volunteers organized another weaving training
in collaboration with Department of Cottage
and Small Industry that was 2 months long.
Phulmaya became more confident about her
work. Slowly, she started weaving different
materials. And today, Phulmaya has become a
trainer of weaving clothes. She goes to different
places apart from her home town and provides
trainings to those people who are interested in
learning. Also, she is invited to facilitate in socio-
economic empowerment projects. She normally
facilitates 3 months long training program from
which she earns in total of USD 600/-. These
days, Phulmaya is mostly occupied in travelling
to varipus places for trainings. But apart from
this, she also supports her family in their family
occupation.
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Tree Plantation at Dhapukh
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Our Ecosusten Via Tree Plantation

ported by,
—— 7

nown as the only women's fund of Nepal,

Tewa has been promoting local community

philanthropy through different fundraising
events and other campaigns over the years.
This demonstrates the mobilization of local
resources for self-reliance as well as long term
sustainability. Philanthropy is more than just
aword and is an investment. It is the universal
process, to learn to give back to the society.
Community Philanthropy builds trust, credibility
and ownership among the people and the
communities they are serving. Tewa is bridging
relations between different communities so
that they feel the ownership and develop their
capacity.

This year as well, Tewa did exceptional work

to meet the target by raising the funds from

the local level and giving continuity to its

annual events. Not only does our annual events

contribute to this but also annual donations,

campaigns, board and general members,

volunteers and staff played tremendous role

to raise funds. Big or small, Tewa is adapting to

changing contexts and looking for innovative,
e : diverse ways to raise funds locally and promote

Participants during Walk-a-thon community philanthropy.

16 Tewa Annual Report 2017-2018



18%

B Tree Plantation
B Campaigns B Deep Prajjwolan
B Events B Walkathon

H Raffle

B Musical Event

B Annual Donation
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Volunteers
Mobilization

obilizing our volunteers is a two
M way support for both Tewa and our

volunteers. Tewa engages local
volunteers in different events, provides
trainings and opportunities to advocate
modern philanthropy and give back to the
society. Whereas these volunteer trainings have
provided the opportunities for our volunteers
to contribute to the work that Tewa has been
doing for women empowerment and to create
an equitable and just society. Tewa organizes
volunteers training twice a year. We trained 44
volunteers this year.

LT e

Apart from providing trainings, we also provide
opportunities for our volunteers to partake

in different other trainings to enhance their
knowledge. Volunteers are like the gems of
Tewa, because of their constant dedication,
belief and support to every event. To appreciate
our volunteers, volunteer's award is organized
once a year. Till date, Tewa has trained and
mobilized 764 Volunteersawho actively support
the work of Tewa.

= D
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Together,
Moving Forward

ewa organizes exposure visits to our
Tgrantee partner organizations twice a

year for our volunteers so that they can
directly know about the work our grantee
partners are doing through the grant/s provided
by us. The new batch of volunteers as well as
the volunteers from 45" batch were given the
opportunity to visit one of our grantee partner
organization based in Kathmanduj; EPSA (Entire
Power in Social Action) is a non- governmental,
non-profit organization which aims to improve
the life of differently-abled people in the context
of Nepal. With the motive of giving economic
opportunities and creating a disabled friendly
environment this organization has touched
the lives of many women facing hardships
because of their disability. This organization was
established in April 2004 and has been working
to enhance the capacity of differently abled
people to empower them. The grant given by
Tewa was utilized by the organization to support
the members of EPSA to start small business for
socio-economic empowerment.

Not only does EPSA provide vocational training
to make beautiful handicraft items but also gives
love, support and a shoulder to lean on to each
other. They have not only helped the people
economically but also created a family amongst
one another who are going through similar
situations in life. Before parting, the volunteers
and staff couldn’t help but buy the shoes, bags,
decoration stuffs that they had to offer. Taking

a small piece of EPSA home, the volunteers
realized the support Tewa is making to empower
the most marginalized and the vulnerable
women of Nepal.

Tewa Annual Report 2017-2018




Children's
Program

ewa initiated children’s program in 2007
TA.D. with a hope to develop the feeling

of community philanthropy in children
and also let them grow to become a sensible
person. It provides a space for the community
children to learn and enhance their personal
growth. Tewa has been giving continuity to the "Children are the living messages we send to the time we will not see."
ongoing weekly session on Saturday to expose
the children to various knowledge and broaden
their thinking from different aspects.

Children learning new knowledge at Tewa library

- Neil Postman

Kamla Bhasin, Sangat Co- ordmator spreading love & joy by defymg patriarchy in OBR International Femtmst Solzdarlty Event

] |
B I I I I o n ne Billion Rising, OBR is celebrated on
14th February every year. It is a global
" " movement where women, men come
:% I S I n out on the street to show solidarity on Violence
against Women. The "billion" refers to the

UN statistic that one in three women will be
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raped or beaten in her lifetime, or about one
billion. The campaign expands each year. The
theme for the campaign was "Solidarity" Rise,
Resist, and Unite. The One Billion Rising gives
civil society of Nepal a platform to celebrate
women's strength and weakness through OBR
celebration. Most importantly, it binds the
core work of civil society working in the field of
women empowerment and creates awareness
in the general public.

Like last year, this year also we celebrated

the OBR making it a huge success. Rallies

from two different places - one from Lalitpur
Metropolitan Office and another from
Kathmandu Metropolitan Office was organized,
which convened at Maitighar Mandala to
attract the attention of government officials,

Vi

Volunteers of Tewa participating in the rally

Home Ministry office, among others which are
located close by.

The rally chanted slogans demanding equal
women participation in the Provincial

states; demanding more women leaders in
government bodies with equal rights; gender
equality and ending the exploitation of women
which was then followed by a group dance

by young volunteers from Nepal Mahila Ekata
Samaj who danced along with the OBR song.

A good coordination between 35 organizations
of civil society was initiated to conduct the
global campaign. The huge participation of
more than 500 individuals spread the message
of ending exploitation against women and
putting efforts in ending violence against
women in all forms.

.

~

during One Billion Raising 2018
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Our Activities

A loose network of 11 grantee partner organizations was formed in Dhanusha called Janaki Mahila
Sanjal. The main objective to form this network is to support women's groups through peer learning
and regular meetings. Another way Tewa helps this network is by connecting them to different
national level networks who are working in women issues especially focusing on child marriage and
dowry system in the Terai region.

Members of Janaki Mahila Sanjal

Strategic Planning Midterm Review
Tewa’s new strategic plan for 2014-2019 was
prepared by the Founder, Board & General
members, staff and advisors under its
Theory of Change framework. The mid-term
review of the plan was done in January 2018.

Total of 7 volunteers and grantee partners
participated in feminist training organized
by Jagori Sangat: Jagori conducted 15
days course on Gender, Human Rights, Just
Governance Sustainable Development and
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Sindhupalchowk
Trust &
Capacity Building

Tewa Annual Report 2017-2018




Tewa Centre

(Deep Yogini)

o I.
Infrastructures O‘O‘

Professor Han Verschure and his wife
Marleen Iterbeke officially inaugurated

the Anandi 3 (A3) building amidst a

special function on 19th September 2017.
Professor Han and Marleen were involved
in making of A3 from the early design and
conceptualization phase and they are also
donors in our fund raising campaign for A3.

Sustainable Eco Engineering was hired to
do the entire maintenance work of Tewa
premises and its facilities.

Transitions @

Due to personal reasons, Gita Ghimire and
Sameer Khadga resigned from their post.
Both were cooks in Deep Yogini.

Kamal Karki joined us as a guard.

Tewa Centre/Deepyogini Occupancy

In the reporting period, 55 residential and
5 days programme were hosted by Tewa to
other social organizations and Universities
both nationally and internationally.

Inauguration of Aanandi - 3 in presence of Professor Han Verschure and his wife Marleen Iterbeke and other participants
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Tewa Team/Leadership

Board of Directors:

Nirmala K.C (Chairperson)
Chhing Lamu Sherpa (Vice Chairperson)
Riva Thapa (General Secretary)
Rama Shrestha (Treasurer)

Usha Shrestha (Secretary)
Kamala Pradhan (Member)
Meeta S. Pradhan (Member)
Meera Jyoti (Member)

Janaki Shah (Member)

Era Shrestha (Member)

Sheetal S. Bajracharya (Member)

General Members/ Past President

Meera Arjyal (Member/Past President)
Maggie Shah (Member/Past President)
Draupadi Rokaya (Member/Past President)
Sadhana Shrestha (Member/Past President)
Amita Adhikary (Member)

Chhaya Jha (Member)

Narkumari Karki (Member)

Pratima Kakshapati (Member)

Mohinee Maharjan (Member)

Dr Arina Arjyal (Member)

Nita Lama (Member)

Bijaya Subba (Member)

Prajuna K.C. (Member)

Usha Malla Pathak (Member)

Irina Shrestha (Member)

Chandni Singh Karki (Member)

Merita Kansakar (Member)

Tewa Staff

Urmila Shrestha (Executive Director)
Deepak Dewan (Development Director)
Ivy Thapa (Sr. L, M & E Manager)

Amita Tamrakar (Sr. Finance Manager)

Srijana Thapa Pathak (Admin & HR Manager)

Anuja Shrestha (Grant Making Manager)
Aruna Rai (Executive Housekeeper)
Alisha Shrestha (Finance Officer)
Dinesh Acharya (Program Officer)
Rabi K.C. (Program Officer)

Nirjan Shakya (Program Officer)
Srishti Jayana (Communication and
Documentation Officer)

Basanti Lama (Philanthropy Officer)
Nikiba Pradhan (Jr. Program Officer)
Anima Shrestha (Sr. Admin Assistant)
Laxmi Maharjan (Sr. Receptionist)
Daya Ram Khatri (Messenger)
Subash Neupane (Chef)

Menuka Magrati (Floor Supervisor)
Kancho Shrestha (Bus Driver)

Dipak Shrestha (Bus Helper)

Anjali Rai (Homemaker)

Radhika Shrestha (Homemaker)
Rajani Ghimire (Homemaker)
Saraswati Maharjan (Homemaker)
Sukumaya Maskey (Homemaker)
Sushma Maharjan (Homemaker)
Purnamaya Maharjan (Helper)
Ramila Adhikari (Helper)

Ram Deola (Cleaner)

Debaki Thapa (Kitchen Helper)
Dhan Kumari Shrestha (Kitchen Helper)
Milan Gharti Magar (Kitchen Helper)
Anu Maharjan (Gardener)

Kesar Maharjan (Gardener)

Meena Maharjan (Gardener)
Phulmati Tamang (Gardener)

Sri Bahadur Adhikari (Gardener)
Jagnath Karki (Guard)

Shiva Bista (Guard)

Shiva Raj Neupane (Guard)
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HERE IS TO STRONG WOMEN,
MAY WE KNOW THEM,

MAY WE BE THEM,

MAY WE RAISE THEM

— Stacey Bendet - Alice Olivia
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Tewa
Lalitpur, Nepal
Balance Sheet

As at 32 Ashad 2075 (16 July 2018)

Srmount in Rs.

Liabilities Sch As at 32/03/2075 As ot 31/03/2074
Creditors & Payables (Central) 1 636,071.70 452,939.10
Provision for Depreciation 3 56,318,215.08 47,933,480.03
Funds: 1.1 12,888,741.65 11,782,634.34
12,888,741.65 11,782,634.34
Excess of Income over Expenditure:
General-Surplus Fund Opening Balance 5,026,181.87 29,255,076.52
Less: Transfer to Capital Reserve Fund- Building - (30,000,¢00.00)
Addition during the Year (3,328,218.21) 5,771,105.35
1,697,963.66 | . __.._.5026,181.87
Capital Reserves (Project Assets Fund) 16,609,470.00 © v “17,024,839.00
Restricted Project Fund Balance 2 20,987,637.70 8,402,603.56
Capital Reserve Fund -Building 165,340,110.89 165,340,110.89
Total Liabilities 274,478,210.68 255,962,788.79
Assets Sch As at 32/03/2075 As at 31/03/2074
Fixed Assets 3 217,379,689.10° 216,668,591.10
Project funded Assets 3.1 16,609,470.00 17,024,839.00
Investments 4 8,985,468.36 7,212,584.36
Advances and Receivables 9,545,287.03 3,192,009.90
Cash and Bank Balance 21,958,296.1'9 11,764,764.43
Total Assets 274,478,210.68 255,962,788.79
Notes to Financial Statements 11

Schedules 1- 6 & 11 form integral part of this Financial Statement
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Rama Laxmi Shrestha Nirmala K.C., PhD
Treasurer President
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For the period from 1 Shrawan 2074 to 32 Ashad 2075 (16 July 2017 to 16 July 2018)

Tewa
Lalitpur, Nepal
Income & Expenditure Statement

Amount in Rs.

Ilncome Sch Current Year Previous Year
lRestricted Grant Received 2.2 20,706,537.56 ‘ 19,049,123.91
Tewa Core Fund (Income) 7 10,037,416.84 20,076,071.04
Total Income (A) 30,743,954.40 39,125,194.95
|Expenditure
IProject Expenditure 2.2 20,706,537.56 19,049,123.91
Community Programme Expenses 8 48,900.00 112,174.60
Operational Expenses 100,000.00 1,157,756.69
Program Expenses 3 10 4,832,000.00 4,794,782.00
Depreciation Expenses 3 8,384,735.05 8,240,252.40
Total Expenditure (B) 34,072,172.61 33,354,089.60.
Surplus Balance (3,328,218.21) 5,771,105.35
Project Fund Balance - -
Excess of Income over Expenditure (3,328,218.21)i 5,773,3.05.35

Notes to Financial Statements 11
Schedules 2.2, 3 and 7-11 form integral part of this Financial Statement
As per our attached report of even date
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Rama Laxmi Shrestha
Treasurer
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Donors list

We are thankful to the support our donors, friends, allies, have shown
towards us and joined us in our movement to empower women of Nepal.

A special thanks and gratitude to our Ambassador
Extraodinary Dr. Susanne E. Jalbert for supporting
Tewa build the foundation since the beginning.

National Individual Donors

A

Aabiskar Shahi
Aakriti Maharjan
Aanvi Joshi

Aasha Khawas
Aasika Chaudhary
Aastha Maharjan
Aatma Ram Ghimire
Aayush Lasiwa
Aayush Man Kayastha
Abhiman Maharjan
Abinash karki
Achala Shrestha
Achyutam Sukamani
Agam Jung Khadka
Aishwarya Shrestha
Akanshya Bika
Akanshya Luitel
Alisha Pokharel
Alisha Shrestha
Alnina Neupane
Alpana Rajbhandari
Aman Khadka
Ambika Khatri
Amita Adhikary
Amita Kansakar
Amita Poudyal
Amita Tamrakar
Amodini Thapa
Amrit Bhatta

Amrit Kumari Tamrakar
Ang Diki Sherpa

Ang Diku Sherpa
Ang Pasang Sherpa
Ang Phinjo Sherpa
Anil Das Shrestha
Anil Thapa

Anila Dhakal
Anima Shrestha
Anisha Maharjan
Anita Gurung
Anita Joshi

Anita Kansakar
Anita Karki

Anita Lama Gurung
Anita Maharjan
Anita Mishra didi
Anita Poudel
Anita Silwal

Anita Thapa
Anjali Rai

Anjan Poudel
Anjana Bade
Anjana Pandey
Ankit BK

Ankit Man Kayastha
Anoma Prajapati
Anu Maharjan
Anu Manandhar
Anu Regmi

Anu Shrestha
Anuja Shrestha
Anup Malakar
Anup Nakarmi

Anupama Shrestha Manandhar
Anuska Shrestha
Aparna Shrestha
Arati Sijapati
Archana Bajracharya
Archana Shrestha
Archana Suwal
Arhat Maharjan
Arjun Joshi

Arun Man Kayastha
Aruna Rai

Aruna Regmi

Arush Adhikari
Arush Shah

Aryan Gautam
Asha Sawas

Asha Thapa
Ashmita Dani
Asmita Suwal
Astamaya Maharjan
Astha Khadka
Atamram Thapa

B

Babita Shrestha
Badri Prasad Rai
Badri Pun
Bandana Sharma
Bandhan Karki
Bandita Verma
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Basanti Lama
Basudha Gurung
Basuki Raj Regmi

Bel Maya Malla
Bhagwati Acharya
Bhagwati Rayamajhai
Bhai Krishna Sinkemana
Bhanu Joshi

Bharat Maharjan
Bharat Rupakheti
Bhaskar Rayamajhi
Bhawana Adhikari
Bhawana Panta
Bhawani Newa
Bhawani Panta
Bhuma Lamichhane
Bhumika Maharjan
Bhushan Tuladhar
Bibek Pradhananga
Bibek Shrestha

Bibek Shumsher J B Rana
Bidhya Basnyet
Bidhya Tuladhar
Bigyan Prajapati
Bijaya Subbba

Bijen Raghubanshi
Bijendra Man Gorkhali
Bikalpa Adhikari
Bikash Shahi

Bikash Shrestha
Bikash Simkhada
Bikesh Maharjan
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Bikram Tamang
Bimala Bajracharya
Bimala Basnet
Bina Basnet

Bina Devi Manandhar
Bina Manandhar
Bina Shrestha
Binaya

Binaya Kansakar
Binaya Panthi
Binda Mahat

Binita Karki

Binod Maharjan
Binod Raj C Suwal
Binod Shrestha
Binod Tuladhar
Bipana Moktan
Birendra Tuladhar
Bisaka Bajracharya
Bishnu Budathoki
Bishnu Magar
Bishnu Sharma
Bishnu Subba
Bishnu Thapa
Bishwo Maharjan
Buddhi Laxmi Maharjan
Bunusa Rai

Busu Shrestha

C

Chanamati Majhi
Chandan Kumar Sunar
Chandani Shrestha
Chandawati Maharjan
Chandra Laxmi Shrestha
Chandra Thapa
Chatra B. Shrestha
Ching Lamu Sherpa
Chini Maiya Khatri
Chinu Mayia K.C

Chiri Maiya Maharjan

D

Dal Kumari Saru
Damber B. Shrestha
Damodar Khadka
Dayaram Khatri
Deb Shova Hilter
Deepa Basnet
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Deepak Dewan

Deepak Ghimire
Deepak K Rijal

Deepak Karki

Deepak Shrestha
Deepanijali

Deepika K.C
Deepshikha

Dev Lata K.C

Devaki Basnet

Devaki Khadka

Dewa Regmi

Dewaki Khadka

Dhana Bahadur Maharjan
Dhanamaya Maharjan
Dhankumari K.C

Dhanu Jaspau

Dharma Narajan Dongol
Dharma Raj Shrestha
Dhrigha Raj Joshi
Dhruba Laxmi Kansakar
Dhurba Gautam

Dibesh Neupane

Dibya Laxmi Kansakar
Dikendra Rajopadhyaya
Dil Krishna Prajapati
Dil Kumar Shrestha

Dil Lawat

Dilila Lama

Dinesh Acharya

Dinesh Karki

Dinesh Kumar Shrestha
Dinesh Malla

Dinesh Sedai

Dipika Thapa

Dirshan Basnet

Diwas Shrestha

Diya Rijal

Dr. Abhishek Tiwari

Dr. Anirudra Devkota
Dr. Arina Arjyal

Dr. Balaram Thapa

Dr. Bimal Pandey

Dr. Eloma Shrestha

Dr. Kripa Maharjan

Dr. Lhakpa Norbu Sherpa
Dr. Meeta S. Pradhan
Dr. Nirmala K.C

Dr. Parash Acharya

Dr. Rabina Khadka

Dr. Raju Chapagain

Dr. Renuka Joshi

Dr. Saurav Shrestha

Dr. Sudha and Suman Basnet

Dr. Suman Thapa

Dr. Swaraj Rajbhandari
Dujang Sherpa

Durga Karki

Durga Shrestha

E

Era Shrestha
Evana Shrestha

F

Fulmati Tamang

G

Ganesh Man Maharjan
Ganga Maya Maharjan
Ganga Ram Thapa
Gaunath Bhattarai
Gayatri Poudel

Geeta K.C

Geeta Shah
Ghanshyam Gautam
Gita Ghimire Rijal
GitaK.C

Gita Rajkarnikar

Gita Tamrakar

Gita Thapa

Goma Thapa Karki
Gopal Lama
Gorimaya Nagarkoti
Govind Acharya
Gunawati Bista

Gyani Laxmi Maharjan
Gyani Maharjan
Gyanu

H

Haresh Pandey

Hari Bahadur Basnet and
Family

Hari Prasad Sharma
Haris

Harka Bahadur Adhikari
Harsha/Anju Tamrakar

Tewa Annual Report 2017-2018

Hazel Singh Shrestha
Heera Prabha Kansakar
Hem Chandra Bhattarai
Hema Bhandari
Hemanta Kasa
Hemanta Rijal

Hira Maharjan

Hitler Bishet

Hitler Malla

Hom Bhattarai

Imran Subhani
Indira Kansakar
Indu Koirala
Indu Thapa

Irina Shrestha
Irina Shrestha
Ishwori Shrestha
Ismita Karki

lvy Thapa

J

Jagadish Nanda Vaidya
Jagriti Shrestha
Janak Poudel
Janaki Shah
Janaki Shrestha
Jasmine Kansakar
Jaya Jha

Jayanti Basnyet
Jebika Shilpakar
Jeet B. Shrestha
Jeevan Maharjan
Jeevan Satyal
Jeevan Shrestha
Jenika Shrestha
Jenish Shilpakar
Jenisha Katwal
Jharana Maharjan
Jilendra Sharma
Jip Tsering Lama
Jitesh Raghubanshi
Joshan Katwal
Jugal Shrestha
Juna Ranamagar
Jyostika Khadka
Jyoti Kunwar
Jyoti Shrestha



K

Kabita Koirala
Kabita Shrestha
Kabita Thapa

Kaflu Khadka
Kalimaya Thapa
Kalpana Budhathoki
Kalpana Dhakal
Kalpana Prajapati
Kamal B. Shrestha
kamal Karki

Kamal Keshari Tuladhar
Kamal Rupakheti
Kamal Tara Stapit
Kamala Kansakar
Kamala Karki
Kamala Panta
Kamala Pradhan
Kamala Shrestha
Kamana Bista
Kanchan Karki
Kanchi Maharjan
Kancho Shrestha
Karina Maharjan
Karma Maharjan
Karma Tamang
Karun Shrestha
Kassak Adhikari
Kaushan Yogi

Kavita Sherchan
Keshabati Kasa
Keshar Maharjan
Keshav Maharjan
Keshav Prasad Khanal
Khusbu Sunuwar
Khusi Bohara

Kiran Rana

Kiran Sharma

Kiran Shrestha

Kiran Singh
Kisnamaya Maharjan
Kookoola Ko

Kripa Karki

Kripan Khadka
Krishan Shrestha
Krishna Kumar Khatri
Krishna Lal Shrestha
Krishna Shrestha
Krishnamaaya Maharjan
Krishnawati Thapa
Krita Timsina

Kshitiz Ale Magar
Kundalshor Rai
Kuntala Devi Rai

L

Labina Kansakar
Lalita Khadka
Lalita Maharjan
Lalo Sharma
Lasata Dangol

Late. Asta Kumar Sinkemana

Laxman Man Shrestha
Laxmi Bank

Laxmi Bhadra Ojha
Laxmi Bhakta Maharjan
Laxmi Bohara

Laxmi Keshari Kansakar
Laxmi Maharjan

Laxmi Maharjan 2
Lhakpa Sherpa

Lhakpa Tenji Lama
Liam Bishet K.C

Lila Poudel

Lily Thapa

Lina Khadka

Lipika Karmacharya

M

Madan Pulami

Madhu Puri

Madhu Shrestha
Madhu Sudan Thapa
Madhuri R. Singh
Madhusadan Thakur
Maggie Shah

Mahendra Kanta Mainali
Mahesh Nepal
Maheshwor Shrestha
Mahima Shah

Maiya Khadka

Maiya Tamang

Malika Bajracharya
Mallika K.C Thapa
Mamta Shrestha

Man Bahadur Chadhary
Mana Sinkemana
Mandil Sinkemana
Mandira Dahal

Mandira K.C

Mandira Karmacharya
Mangal Das Maharjan
Mani/Sunita Joshi
Manila Shrestha
Manisha Sapkota
Manisha Sunuwar
Manisha Yonjan
Manita Karmacharya
Manita Kayastha
Manjel K.C

Manjita Lamichhane
Manju

Manju Dahal

Manju Gajurel

Manju Khadka

Manju Phuyal

Manju Shrestha
Manju Thapa

Manjur Pradhan
Mankaji

Manlit Ratna Tamrakar
Manoj Kumar K.C
Manoj Shrestha
Manzeena Shrestha
Marilu Sharif
Marmaya GC

Mary Baidhya

Matak Budhathoki
May B. shrestha
Maya Baniya

Medirie Karmacharya
Meena Bishet

Meena Gurung
Meena Maharjan
Meena Pun

Meena Shrestha
Meena Shrestha
Meena Tuladhar
Meera Arjyal

Meera Jyoti

Melisha shrestha
Menuka Kayastha
Menuka Magarati
Miduki Sherpa

Mina Budathoki
Mina Moktan Sunuwar
Minarbha Manandhar
Mira Dhakal

Mithu Majhi

Mitthu Poudel
Mohan Pulami Magar
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Mohanmaya Maharjan
Mona Adhikari

Mona Hada

Mona Khadka

Moon Pradhan

Mukta Acharya

Mukta Pandey

Mukta Shrivastav
Muna Khatiwada
Muna Shrestha

N

Nabina Khatri
Nabina Khatri
Nabina Rajbhandari
Nakkali Maharjan
Nakkali Shakya
Namrata Bhatrni
Namuna Shakya
Nandita Upadhaya
Nar B. Shrestha
Narayan Adhikari
Narayan Bhatta
Narayan Devi Sinkemana
Narayan Prasad Gautam
Naren Suwal

Naresh Giri

Naresh Tolange
Narmaya Shrestha
Neela Shrestha
Neelam Chaudhary
Neelima Khanal
Neema Shrestha
Neena Joshi

Neera Shrestha
Neeta KC

Neeta Shrestha
Nejang L Lamini
Neru Maharjan

Netra Rijal

Ngema Rani Tamang
Nikesh Joshi

Nikhil Shrestha
Nikhil/Kimiko Tuladhar
Nikita Shrestha
Nikita Thapa

Nikkiba Pradhan Maharjan

Nila Kapali
Nilesh Ghimire
Nimchhiri Sherpa
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Niranjan Raj Joshi
Nirmal Joshi
Nirmala Bajracharya
Nirmala Gupta
Nirmala K.C
Nirmala Karki
Nirmala Khadka
Nirmala Kumari Gurung
Nirmala Neupane
Nirmala Thapa
Nirmala Shrestha
Niroj Sunar

Nirula Banjara
Nisha Khanal Rijal
Nisha Shakya

Nisha Shrestha
Nissim Gurung

Nita Lama

Nitesh Ghimire

Nitu Bhusal

O

Ozen Rimal
Ozen Shrestha

P

Padam Khadka
Padma Acharya
Padmini Kansakar
Palistha Shakya
Pampha Khadka
Pancha Kanya Sinkemana
Pankaj Chaudhary
Panmaya Tamang
Paras Joshi

Paras Manandhar
Parbati Gauchan
Parbati Karmacharya
Parbati Shrestha
Pasang Tamang
Pashupati Kunwar
Pooja Sharma

Pooja Upadhaya
Poonam Bhandari
Poonam Shrestha
Pourakh Neupane
Prabal Raghubanshi
Prabhu Bhakta Shrestha
Prabhu Shrestha
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Prabin Prajapati
Prabin Shrestha
Prabir Pradhan
Pradeep Thakur
Pradip Dahal

Pragya Ghimire
Prajwal Shrestha
Prakash Chitrakar
Prakash Dhungel
Prakash Thapa
Pramila Kansakar
Pranendra Ratna Bajracharya
Praniska Shrestha
Prasansa Mainali
Prashana Ghimire
Prashiv Basnet
Prasiddhi Pokharel
Prateek Bishet
Pratik

Pratik Thapa
Pratima Bajracharya
Pratima Rana Karki
Pratima Shakya
Pratima Subedi
Pratima Thapa
Prativa Vaidya

Prava Aryal

Prem Chandra Pandit
Prem Kumari
Prerana Bishet K.C
Prichi Maya Limbu
Prittam Maharjan
Prity Lama

Priya Maharjan

Priya Pradhan

Priya Shrestha

Prof. Jebin

Puja Khadka

Pujan Maharjan
Punya Ratna Bajracharya
Purna Laxmi Sthapit
Purna Shrestha
Purnalaxmi Shrestha
Purnamaya Maharjan
Purnima Shrestha
Puru

Purushottam Lochan Shrestha

& Family
Purushottam Shrestha
Pushpa Awale

Puspa Sherpa

Pusta Bhattarai

R

Rabi K.C

Rabin Sangat

Rabina Moktan
Rabina Shrestha
Rabina Sinkemana
Rachana Chaudhary
Radha Maharjan
Radhe Shyam Prajapati
Radheshyam Kathyat
Radhika Humagain
Radhika Marhatha
Radhika Shrestha
Raghabendra Jha
Raghu Nath Basnet
Raj Kumar Karki

Raj Shree

Raja Ram Khanal
Rajan Koirala

Rajani Ghimire
Rajanish Shrestha
Rajendra Pradhananga
Rajesh Shah

Rajesh Shrestha
Rajina Pandey

Rajiv Upadhaya and Family
Rajkumar Shrestha
Rakesh Kumar karn
Rakshya Bhandari
Ram B. Shrestha
Ram Kazi Shakya
Ram Krishna Baniya
Ram Lamichhane
Ram Maya Thakali
Ram Rajbhandari
Rama Dangal

Rama Laxmi Shrestha
Rambhu

Ramesh Man Singh Shrestha
Ramesh Shrestha
Rameshwor Karki
Ramila Adhikari
Ramita Bista

Ramita Kansakar
Ramita Rajbhandari
Ramita Shrestha
Ramita Shrestha
Ramita Suwal

Ranjan Adhikari
Ranjita Rokaya

Ranu Bhattarai
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Rasmila Poudel
Raswati Kamal Kansakar
Rati Shrestha

Ratna Devi Maharjan
Ratna Devi Tuladhar
Ratna Kamal Kansakar
Rawati GC

Raybati Shrestha
Rebekan Rai

Reena Tuladhar
Reeta Malla

Reeta Rai

Reeta Shrestha
Rehan Prajapati
Rejeena Maharjan
Rejina Bhandari
Renu Kansakar
Renu Shakya

Renu Shrestha
Renuka Gurung
Renuka Maiya Kansakar
Reshma Shrestha
Ridam Acharya
Ridima Budhathoki
Riju Amatya

Rikjan Norbu Lama
Rishi Nakarmi

Rita Bhandari

Rita Bhujel

Rita Lama

Rita Pech

Rita Shrestha

Rita Thapa

Ritee Mathema
Ritesh Raghubanshi
Riva Thapa

Riya Acharya

Rohini Shrestha
Rohita Khadka
Rojina Shrestha
Romi Shrestha

Rose Malla Upadhaya
Rose Manandhar
Roshan Shrestha
Roshana Awale
Roshani Thapa
Rosna Awale

Rosy Rana

Ruby Shrestha

Rumi Rai

Runil Shrestha

Rupa Basnet



Rupa Kansakar
Rupa Rai
Rupak Rana Magar

S

Sabin Bohara
Sabina Acharya
Sabina Baidya
Sabina Khadgi
Sabina Sherpa
Sabina Sinkemana
Sabina Tuladhar
Sabita Maharjan
Sabita Shrestha
Sabitra Gautam
Sabrina Joshi
Sachala Shrestha
Sachina Maharjan
Sachita Shrestha
Sadhana Shrestha
Sagar Man Malla
Sagun Prajapati
Sagun Shrestha
Sahana Shrestha
Sahara Prajapati
Saharsha Singh Dhami
Sailendra Amatya
Sailendra Singh
Saimon Guitel
Sajan Bista
Sajendra Man Napit
Sajina Moktan
Sajit Jamarkatel
Salina Gautam
Salni Shrestha
Samata Bajracharya
Samjhana Baniya
Samraghyee Regmi
Samrat Shrestha
Samsara Shrestha
Samyam Dangol
Sanchala Niraula
Sandhya Aryal
Sandip Sherpa
Sangam Senchuri
Sangeeta Bhandari
Sangeeta Raut
Sangeeta Shrestha
Sangita Bahos
Sangita Bhandari

Sangita Bishta Bhandari,
Sangita Joshi
Sangita Nepali
Sangita Shrestha
Sangya Kharel
Saniya Musyakhwa
Sanju Deuja

Sanu Maharjan
Sanu Maiya Kansakar
Sanu Maya B.K
Sanu Maya Prajapati
Sanu Subedi
Sanumaya Maharjan
Sanzeena Shrestha
Sapana Gurung
Sapana Lol

Sapana Tamang
Sapana Thapa
Sarala Khadka
Sarala Upadhaya
Saraswati Maharjan
Saraswoti Adhikari
Saraswoti Shrestha
Saraswoti Timilsina
Sarda Suwal

Sareli Regmi

Sarita Dahal

Sarita Manandhar
Sarita Thapa Ale
Sarita Theeng
Sarita Timalsina
Sarmila Baniya
Sarmila Kharel
Sarmila Raghubanshi
Saru Ghimire
Sarup Shrestha
Sashi Sharma
Satidevi Maharjan
Satish Gautam
Satya Bhama Joshi
Sauragya Ghimire
Saurav Bhandari
Saurav Ghimire
Selina Shrestha
Shadhya
Shambhawi Rijal
Shanker Pathak
Shanta Dixit
Shanta Tajpuri
Shanti Bhandari
Shanti Regmi
Shanti Singha

Shanti Upadhaya
Sharada Gurung
Sharada Paudyal
Sharada Thapa
Sharmila Joshi
Sharmila Maharjan
Sharmila Newa
Sharmila Shrestha
Sharmila Shrestha Pradhan
Sheetal S. Bajracharya
Shila Joshi

Shilpa Dhakal
Shilshova Kansakar
Shirish Bhaukajee
Shiva B. Shrestha
Shiva Shrestha
Shiwani Dahal
Shobha Rayamajhi
Shobha Shrestha
Shova karki

Shova Kumar Basnet
Shova Maharjan
Shova Neupane
Shova Shrestha
Shova Sijapati
Shradda Thapa

Shree Maya Maharjan
Shreemaya Maharjan
Shreena

Shreeya Shrestha
Shreyans Harsha Jyoti
Shushil Giri

Shusila Birat

Shyam Mithai Bhandar
Siddhartha Bajracharya
Siddhartha Prajapati
Sirsha Maharjan

Sita Gautam

Sita Ram Gautam

Sita Rokka

Sita Shrestha

Sita Suwal

Sitaram Neupane

Situ Shrestha

Smita Sharma

Smriti Singh

Sneha Mandal

Sohan Bahadur Shrestha
Som B. Shrestha
Sonam

Soni Chawal

Soni Sapkota

Soniya Timalsina
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Sony Joshi

Sony Shrestha
Sophie Parajuli
Sornika Balla

Sova Neupane

Srijan Khatri

Srijana Basnet
Srijana K.C

Srijana Khanal
Srijana Pandey Rana
Srijana Phuyal
Srijana Sinkemana
Srijana Thapa Pathak
Srisha Thapa

Srishti Jayana

Stuti Poudel

Subarna Lamichhane
Subash Neupane
Subekshya Madai
Subhekshya Shrestha
Subhig

Subina Dawadi
Subodh Madai
Sudarshan Raghubanshi
Sudarshan Regmi
Sudha Devkota
Sudiksha Thapa
Sudip Rijal

Suhasini Keshari Jyoti
Sujal Shrestha

Sujan Sinkemana
Sujata Adhikari
Sujata Shrestha
Sujit Thapa

Sujita Kansakar
Suku Bahadur Gurung
Suku Udas
Sukumaya Maskey
Suman Chaudhary
Suman Shrestha
Sumi Sharma
Sumina Silwal
Sumita Rai
Sumitra Bishwokarma
Sumitra Kumal
Sumitra Magar
Sumitra Parajuli
Sumitra Shrestha
Sumitra Thapa
Sunil Basnet
Sunila Joshi

Sunila Tuladhar
Sunita Joshi
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Sunita Karmacharya
Sunita Maharjan
Sunita Poudel
Sunita Rajbhandari
Sunita Sangtang
Sunita Shrestha
Suprabha Karki
Suraj Bir Singh Kansakar
Suraj Shrestha
Surakshya Baskota
Surendra Suwal
Suresh Prajapati
Surid/Arati Jyoti
Susha Devkota Joshi
Sushan Thapa
Sushant

Sushila Acharya
Sushila Adhikari
Sushila Bhandari
Sushila Koirala
Sushila Maharjan
Sushila Pokhrel
Sushila Sapkota

National Institutional

Adarsha Bastralaya

Agni Safe Nepal Pvt. Ltd
Ashtanga Ayurvedic Hospital &
Research Centre

Asri Jewellers Pvt. Ltd
Association for Crafts

Producers

Baucha O Maicha
BTL Trade

CAS Trading House Pvt. Ltd
Colography Press

Colombus Chocolate

Daya Foundation
Diamond Gallery
Didi Bahini Mahila Sangh

Durga Stationery

ECOM
EPSA Nepal
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Sushila Sedai
Sushma Basnet
Sushma Khatri Ranjit
Sushma Maharjan
Sushma Rana
Sushma Regmi
Sushmita Subedi
Susila Shrestha
Suwarna Regmi
Swachhya Jyoti
Swarupa Timalsina
Swastika Sapkota
Swechchha Raghubanshi
Swikar Khatri

Swikriti Khatri

T

Tanka B. Shrestha
Tara B. Shrestha
Tara Tamang
Tarimaiya Maharjan

Everest De. Cargo Pvt. Ltd
(FedEex)

Ganodaya Balbatika School
GEMS School

Ginger

Griha Shramik

Himalaya Airlines
Himalayan Bank

ICTC
INWOLAG

J.B. Rajbhandary & Associates

Laxmi Bank (Laxmi Cares)

M.A. Construction
Mahila Bikash Manch
Mahila Jagaran Samuha

Maiti Manch, Dolakha

Tashi Lama Hyolmo
Tej Kumar Bastola
Tej Kumari Karki
Tek Bahadur Khadka
Tila Bhandari

Tilak Raj Shrestha
Tirtha Rijal

Tiyena Lawoti
Traude Thapa
Tseten P Sherpa
Tulsi Maya Lama
Tulsi Ram Acharya

U

Udash Theeng
Udaya Sharma
Uma Gautam
Uma Maharjan
Upendra Nayak
Urmila Kayastha
Urmila Khatri
Urmila Sapkota
Urmila Shrestha

Moses Pvt Ltd.
Mountain Spirit

Nabil Bank Limited

Nagarik Aawaz

Nari Chetana

Nepal Investment Bank

Nepal Iron

Nepal Mahila Samudayik Sewa
Nepal Muslim Mahila Samaj
Netrahin Mahila Sangh

NLG Insurance

OHM Sollution Pvt. Ltd.

Panchakanya Group
Paurakhi, Ramechhap
Pixel Point Pvt Ltd.
Pragya Bachat Tatha Rin

Sahakari Sanstha Ltd.

RB Daimond Jewellers
RIBS School
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Urmila Singh
Utkrista Bhandari
Uttam Lal Shrestha
Uttara Khanal

V

Vaishnabi Shrestha
Veena Kansakar
Vesna Joshi

Vijay Singh Thakuri

Y

Yagya B. Shrestha
Yajna Man Tamrakar
Yam Nath Bhattarai
Yamuna Suwal
Yasodha Khadka
Yug Dangol

Donors

S.4 Trading

Saisa Cosmetics

Sama Bikash Nepal , Achham
Sanjal, Ramechhap

Sarangi Dada Mahila Krishi
Sahakari Sanstha Ltd.
Shraman Appareals

Silver Mountain School of
Hotel Management

Solution Consultant
Srijanshil Mahila Samaj Nepal

Sunrise Bank

Tara Oriental
The Winding Road

Vaude Nepal

Western Union
WPS

Yatri Tours



International Donors

Individual
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Alice Marks and Lewis Marks
Brian Peniston

Dr.Shan Lin

Gary Love

Jess Marks Jr.

John Gibson

Karen Hammel and William
Hammel

Kham and Dana Doan
Peter Gill

Rita Pech

Rodney Jackson

YVVVVYY

Y

Srilatha Batliwala

Steve Marks

Swenson Tod, Dorothy
Vessels, Thomas and Tina
Victoria Laverde and
Priyanka Upadhaya
Wendy Ricardson

Institutional

>
>
>

Anonymous
Chittagong Hill Tract
Foundation de France
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Global Find for Community
Foundations

Global Fund for Women
Global Giving Foundation
Giving is Living Fund
Mama Cash

V Day

Flora Family Foundation
Gaea Foundation

Trio Foundation

Thomas brunk Dreinull
Agentur fur Mediatainment
Gm bH & CO.KG

RBC Trustees Ci Ltd.

Tides Foundation
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VISION

A country without discrimination and injustice, in which all women enjoy their
rights, freedom and peace.

MISSION

Through funding and capacity development, Tewa supports women to organize,
raise their voices collectively and transform discriminatory policies systems,
norms and practices.

THEORY OF CHANGE

When women struggling with poverty, marginalization and invisibility, organize
collectively, they amplify their voices, strengthen their leadership and overcome
injustice. Our role as Tewa is to support such groups of women by finding their
initiatives, enhancing their capacities and connecting them to other relevant
groups, and national initiatives and processes.

MAKE A GIFT

Support the only women's fund of Nepal by making a donation at
www.tewa.org.np or through in cash donation/cheque at
Tewa, Dhapakhel- 11, Lalitpur.

Like 0 Tewaforwomen
Follow O Tewaforwomen
Follow and See (&) Tewaforwomen



GLIMPSE OF TEWA'S WORK OVER THE YEARS

640

Grants Disbursed
since 1995

NRs. 4,60,51,100/- 485

Disbursed Women'’s
Organization

Local
Community
Philanthropy
Since 1996

764

Volunteers mobilized
and trained to
support Tewa's
Fundraising activity
(Including women,
men and youth)

29

Grantee Capacity
Building Training
Events since
2008

522

Women from 158
women organization
trained

NRs.
3,86,95,427.31/-
USD 386,950/-
Fund raised locally




Tewa
PO.Box. 11, Dhapakhel, Lalitpur, Nepal
Tel: 0977 1 5229054, 5229045
Fax: 977 1 5229059



