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About Us

Tewa — Women'’s Fund of Nepal established in 1995 is focused
on being a nurturing partner to local women’s organizations
not just as a ‘donor’. Tewa believes in strengthening women’s
organizations at the grassroots thus strengthening and driving
the women’s movement forward. Tewa'’s philosophy is to
promote community philanthropy amongst Nepali, develop
self-reliance, and drive the women’s movement forward
through the empowerment of women’s organizations. With
this philosophy in mind, we fundraise locally and give grants
to women’s organizations all over Nepal.

Vision

A country without discrimination and injustice, in which all
women and girls live a dignified life where they exercise their
rights, freedom, and peace

Mission

Tewa supports all women to organize, raise their voices
collectively for economic growth opportunities, strengthening
women’s rights and transform discriminatory policies,
systems, norms, and practices at all levels. Tewa emphasizes
on community philanthropy, capacity development,
movement building, networking, and collaborations with
like-minded organizations for self-reliance and creating an
equitable society.

Tewa Women'’s
Fund of Nepal

/3

Grant Covered
Districts

28

Years in
Operation

Provinces
Covered

20

Staffs



LM&E
Total Projects - 42
Monitored - 28
Evaluated - 14

MENTORSHIP PROGRAM
Mentee Organizations - 10
Mentors - 8
Districts - 7

LOCAL
RESOURCE
MOBILIZATION
Total Fundraised -
NRS. 3,500,473.00

CAPACITY
DEVELOPMENT
No. of Trainings - 22

No. of Participants - 1021
No of Organizations - 268 O u r K EY

Districts - 56

Individual Donors - 800+

ACH I EVE M ENTS Instutional - 1100+
IN FY 2023-24

VOLUNTEER’S
PROGRAM
Raised during Mentoring
Period - NRs. 192270

GRAND DISBURSEMENT
Grants Disbursed - 133
rant Amount - Nrs. 48964000
omen’s Organization - 104

Trained Volunteers - 50

Districts - 40 .
Mobilized Volunteer - 23§




Foreword

ewa — Women'’s Fund of Nepal, established
in 1995, is an organization promoting
Community Philanthropy and is committed
to fostering equity, justice, and peace in
society. Our Local Resource Mobilization program
forms the backbone of Tewa, while our Grantmaking
program is its heart — two sides of the same coin,
working together to drive our mission forward.

At Tewa, volunteers are trained every year to engage in
Local Resource Mobilization, learning firsthand about
the importance of giving back to society to empower
women. Our approach to community philanthropy
extends beyond fundraising; it encourages
contributions that promote women's empowerment
and support community development. Through
this, volunteers gain exposure, build networks, and
actively participate in building a more equitable and
just society. In their efforts to raise funds for this
noble cause, our volunteers also raise awareness
on women's rights, women's movement, and issues
related to gender equality.

Our grantee partners, from various provinces and
districts of Nepal, benefit from Tewa’s comprehensive
grantmaking activities. Initially, grants focused
on socio-economic development and income
generation activities. Now, after 28 years, they
encompass a broader range of initiatives, including
organizational sustainability, capacity development,
local resource mobilization, entrepreneurship, skill

development, organization development, well-
being, self and collective care, climate change
awareness, women’s rights, movement building,
education for political participation, addressing
community challenges, and strategic planning,
policies, and guidelines development.

Despite these efforts, there is still much to be done
for the women and girls of Nepal. Discrimination,
patriarchy, and inequality persist in our society. Our
Feminist Movement Building campaign continues
to amplify women's voices and ideas in the fight
against patriarchy and gender inequality.

Tewa successfully completed grantee convenings
in all 7 provinces, a process that began last year,
bringing together both old and new grantee groups.

The dedication and tireless efforts of these groups
across the country inspire us to continue our work
towards community advancement and progress.

Tewa also hosts two networks — SANGAT and
Intergenerational Feminist Forum (IGFF) which
contributes to strengthening feminist movements
in Nepal and South Asia, demonstrating Tewa's
ongoing commitment to feminist ideals.

We extend our deepest gratitude to our Founder, who
envisioned a better future for the women of Nepal,
and to our volunteers, national and international
donors, grantee partners, past presidents, board
members, general members, advisors, Tewa staff,
and well-wishers. Your unwavering support makes
this journey possible.

Rama Laxmi Shrestha
President

Urmila Shrestha
Executive Director



Strategic Directions

In the Strategic Plan 2021 - 2025, Tewa has prioritized the following activities as a priority in its programs:

PROMOTING FEMINST STRONG AND LIVING
LEADERSHIP ORGANIZATIONS

WOMEN’S RIGHTS, FEMINIST PHILANTHROPY DEEPYOGINI - A FEMINIST
JUSTICE AND POWER EDUCATION LEARNING SPACE




8 Tewa Annual Report
2023-2024

Grant Making

NRs. 19,84,35,292
(USD 1,478,430)

‘ Total amount
disbursed

.
’’’’’

5.8
Districts 6 5 4

Women
Organizations

/1153

Grants

Grant disbursed till date

v‘ ’
—mall

Grantee partners recharging and conneéting during the Grantee Convening

Ihn the fiscal year 2080/2081, Tewa achieved a significant milestone by disbursing
e highest amount of grants to date. This was made possible by combining locally
raised funds with the contributions from the international donors. Tewa continued its
Feminist Humanitarian Crisis Support, initiated under the Surakshya Grant, to address
the crisis occurred during the pandemic, epidemic, and various natural disasters
within various communities. Additionally, multi-year grants under the Aadhar Grant,
aimed at ensuring the sustainable impact of the projects, were also continued.

This year, funds under the Humanitarian Crisis Support were primarily focused on
providing relief to vulnerable and marginalized families affected by various natural
disasters. These included floods, landslides, unseasonal heavy rains, avalanches,
fires, cold waves, and heatwaves. The relief grants were also centered on families
affected by earthquakes in the Sudurpaschim and Karnali provinces. Furthermore,
Tewa disbursed a grant to support the participation of visually impaired women in an
international cricket competition.

In this fiscal year, a total of NRs. 3,500,000 was raised locally under the Community
Philanthropy program which was provided as grants to nine women organizations for
various programs. Additionally, these grants were distributed for:

+ Economic empowerment of women and families affected by natural disasters
Advocacy for women's rights and environmental justice

Capacity building to address various women's rights issues

Leadership development and network expansion

Enhancing meaningful participation of women representatives in decision-making
processes

+ Organizational development and sustainability

For the first time, Tewa's grant was disbursed to two new districts: Dolpa and Bhojpur.
This expansion marks a significant step in extending Tewa's support to more regions
in need.




Grant disbursement

breakdown by type

. Samman Grant . Founder's Fund

Tewa Annual Report
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Provincial distribution of Grant disbursements

Sudhoorpaschim
Province

Karnali Province

Gandaki Province

Bagmati Province

Lumbini Province
()
Madesh Province

Koshi Province

Scan to watch Tewa's Bagmati
Grantee Convening
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Grant Disbursement Portfolio

2023-2024

Organization

Supported Program

PROVINCE - 1 (KOSHI PROVINCE)
1. Grihasramik Mahila Dhaka Laghu Udhami Samaj Sunsari Relief support to Dengue affected families of labor
Grihasramik Srijansil Mahila Samaj Morang Immediate relief support to Survivor families of flood
Muldhar Mahila Sewa Kendra Udaypur Awareness Campaign addressing Dengue and relief support to needy patient of marginalized
community
4. Sahayatra Nepal llam Rights of Marginalized Women, Environment Justice
5. Sri Nari Chetana Samuha Jhapa Skill Development for Self-Reliance Dhaka Weaving
6. Chelibeti Bikash Samaj Udaypur Pesticide free farming for self-reliance and promotion of organic fertilizer vermicompost
7. Nawa Jagriti Mahila Samuha Sanstha Ilam Self-Reliance Through Organic Farming
8. Jaleswor Samudayik Sikaii Kendra Jhapa Awareness on Women's Health Rights and Capacity Strengthening of Elected Dalit Women
representatives
9. Pragati Mahila Krishak Samuha Jhapa Awareness on Digital Security
10. Danuwar Women Community Reform Union Udaypur Legal Awareness on Violence Against Women
11. llammu Rong Tyamu Eukbong Tarjum (ilameli | llam Capacity strengthening for organizational development and sustainability
Lapcha Mahila Bikash Samuha)
12. Mahila Sashaktikaran Srot Kendra Udaypur Strengthening Gender Sensitized Community Radio stations
13. Mahila Sip Bikash Kendra Sunsari Capacity Strengthening for sustainability of organization
14. Swastha Samaj Mahila Samuha Morang Legal Awareness against violence towards women
15. Udamsilta Mahila Jagaran Kendra Jhapa Awareness on menstrual hygiene and entrepreneurship development
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Supported Program

Gramin Mahila Bikash Kendra Morang Promotion of local food processing
17. Grihasramik Srijansil Mahila Samaj Morang Skill Development for self-reliance of indigenous Majhi, Jhangad women
18. Triyuga Mabhila Krisak Samuha Udaypur Organizational Development and Economic Empowerment for Sustainability
19. Grihasramik Mahila Dhaka Laghu Udhami Samaj Sunsari Capacity and skill development for organization sustainability
20. Naari Bikash Sangh Morang Strengthening Women's agencies through capacity strengthening and skill development
21. Bodhi Jagrit Mahila Sanstha Sankhuwasabha | Capacity Strengthening for women in leadership and awareness against violence towards women
22. Siddhakali Mahila Sasaktikaran Gaun Samiti Sankhuwasabha | Positive thinking and wellbeing workshop for Community School teachers
23. Mahila Janachetana Kendra Jhapa Awareness against use of nondegradable sanitary pads and menstrual hygiene
24, Sahayatra Nepal llam Conservation of water resources in Sangrumba, Ilam
25. Anjelia Mahila Krishi Sahakari Sanstha Ltd. llam Awareness on climate change and conservation of water sources
26. Nawa Jagriti Mahila Samuha Sanstha llam Conservation of water resources for sustainable agriculture
27. llammu Rong Tyamu Eukbong Tarjum (ilameli | llam Campaign for environment conservation
Lapcha Mabhila Bikash Samuha)
28. Simdhara Krishi Tatha Pashupalan Mabhila Krisak | llam Leadership Capacity Enhancement for Organizational Development & Sustainability
Samuha Sanstha
29. Ajambari Swastha Aama Samuha Mepang Bhojpur Office set up and Capacity strengthening
30. Mechi Mahakali Buhari Sanyukta Aawaaz Shakha | Okhaldhunga Capacity Strengthening for organization development
Samiti Okhaldhunga
31. Sahayatra Nepal llam Conservation of water spring and management of water in vulnerable community
PROVINCE - 2 (MADHESH PROVINCE)
32. Gramin Utthan Abhiyan Bara Winter Relief support for marginalized families vulnerable from cold wave
33. Hamro Prayas Bara Winter Relief distribution to survivor families from cold wave in Bara
34. Hamro Prayas Bara Women's Leadership in Disaster Risk Reduction
35. Sambridha Abhiyan Bara Awareness on impact of climate change and importance of sustainable agriculture techniques for
adaptation for local representatives (women and men)
36. Parikalpana Nepal Saptari Strengthening Women Agencies in Dalit Community
37. Sakhi - Friends of Women Bara Enhancing Women's Leadership and Participation in media and journalism
PROVINCE - 3 (BAGMATI PROVINCE)
38. Global Inclusive Adventure Organization (7 Summit | Kathmandu Support to Sindhupalchowk school
Women Team)
39. Nepal Magar Mahila Sangh Kathmandu Immediate relief support to survivor families of Earthquake in Jajarkot
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Supported Program

National Indigenous Women Federation Kathmandu Winter Relief Material distribution to earthquake survivor families Saniveri Gaunpalika, Rukum
Paschim
41. Cricket Association of Blind, Nepal Kathmandu India- Nepal Bilateral Cricket Series for the Blind in Mumbai, India from 11th to 15th of December
2023
42. Maryknoll Nepal/ Ashadeep Kathmandu IT Equipment Support for Multipurpose Training Hall
43, Women Empowerment Center Kathmandu Green Enterprises for self-reliance
44. WE Nepal Kathmandu Awareness on menstrual hygiene of girls/women with disabilities and socio-economic empowerment
of women with disabilities and their caregivers,
45, Aadiwasi  Mahila Kanuni Sachetana Samuha | Lalitpur Socio - Economic Empowerment, Environment Rights and Organization Sustainability
(INWOLAG)
46. Sri Grihasramika Bramhayeni Mahila Samuha Kavre Skill Development for Self-Reliance in Titaura Making
47. Samabeshi Manch Nepal Kathmandu Sensitization to Local and provincial government on policy making for sexual and gender minorities
48, Media Advocacy Group (MAG) Kathmandu Cyber Security Training for women politicians
49, Jagaran Nepal (WPP) Kathmandu Workshop on Women Electoral Bill
50. Nepal Magar Mahila Sangh Kathmandu Developing Strategic Plan and skill enhancement for Organizational Development
51. Homebased Worker Concern Society (Griha Sramik | Kathmandu Enhancing the Institutional Strength of organization and its sister organizations led by Homebased
Sarokar Samaj) women workers
52. Parisrami Mahila Samuha Lalitpur Capacity strengthening for organizational development and sustainability
53. Nagarik Aawaz Citizen Voice Kathmandu Awareness against violence towards women and self-defense training
54. WHR Sunakothi Lalitpur Collective farming for self-reliance of indigenous single women and organizational sustainability
55. Jagaruk Mahila Bikash Samuha Lalitpur Strengthening women agencies in South Lalitpur
56. Mabhila Sahara Samajik Sanstha Kavre Awareness against violence towards women and skill development training
57. Netrahin Mabhila Sangh (Blind Women Association | Kathmandu Self-defense training for blind and virtually impaired girl students in Lumbini and Sudurpaschim
Nepal)
58. Bikash Ko Lagi Shanti Abhiyan Kathmandu Strengthening women agencies on SRHR and VAW
59. Grihasramik Parijat Sipmulak Mabhila Sahakari Kathmandu Awareness on cancer and organization sustainability
Sanstha Ltd.
60. Access Planet Organization Kathmandu Enhancing Access to SRHR Information for girls and young women with Disabilities in Far western
and Karnali Province
61. Pahichan Nepal Kathmandu Economic Empowerment of women with disability in Madhesh community through vegetable
farming and cattle raising
62. National Disabled Women Society Nepal Kathmandu Women Ability: Capacitating women with disability through rebuilding confidence
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Supported Program

Down Syndrome Samaj Nepal Kathmandu Advocacy and Awareness against violence towards people with disability
64. Dalit Mahila Mahasangh Kathmandu Strategic planning for sustainability
65. Blind Rock Bhaktapur Policy formation and Capacity Strengthening for organization Sustainability
66. WE Nepal Kathmandu Promotion of reusable environment friendly period panty and awareness on menstrual hygiene
67. Global Inclusive Adventure Organization Kathmandu Awareness on climate change and advocacy for Environment conservation
68. Women Empowerment Center Kathmandu Implementation of Analog Forestry Model
69. Ujyalo Foundation Kathmandu EmpowHer Junior 2024
70. Mahila Adhikar Ka Lagi Rastriya Abhiyan Kathmandu Leadership & organizational development for sustainability
71. Global Inclusive Adventure Organization Kathmandu Relief support (Food and clothes) to survivors of fire incidents in Mahottari
72. Global Inclusive Adventure Organization Kathmandu Ganjala Chuli Expedition 2081
73. Sindhuli Apanga Mahila Sangh Sindhuli Advocacy for Disability Rights
74. Juneli Mahila Samaj Dhading Skill and Knowledge enhancement for organizational development and self-reliance
75. Utrayeni Devi Mahila Krisak Samuha Sindhupalchowk | Developing Strategic plan for organization's sustainability
76. Ranathok Pragati Dalit Mahila Krisak Samuha Sindhupalchowk | Self-reliance of Dalit women
7. Anugrahi Mahila Sasaktikaran Sanstha Makwanpur Awareness on environment conservation and capacity strengthening
78. Juneli Mahila Samaj Dhading Environment conservation through Plantation
79. Pragatisil Krisak Samuha Dhading Bare land conservation through planation
80. Panchkanya Devi Mabhila Krisak Samuha Sindhupalchowk | Capacity Strengthening for Organizational Development
81. Panchakanya Swastha Aama Samuha Dhading Vegetable farming for Self-reliance
82. Aadiwasi Janajati Mahila Utthan Kendra Sindhupalchowk | Socio Economic Empowerment, Environment Justice
PROVINCE - 4 (GANDAKI PROVINCE)
83. Barpak Nirman Mahila Samuha Gorkha Plantation for environment conservation
84. Sahansilta Mahila Samuha Gorkha Conservation of ponds in Mamche and Puju hill area
85. Shree Barpak Mahila Bahuudhesiya Sahakari Sanstha | Gorkha Develop Park in public places to add on beauty in Barpak Bazaar
Ltd.
86. Bikash Ma Mahila Lamjung Promotion of Reusable Sanitary Pad
PROVINCE -5 (LUMBINI PROVINCE)
87. Namuna EKkikrit Bikash Parishad Rupandehi Immediate relief support to Survivor families of flood
88. Jana Jagaran Mahila Sangh Bardiya Relief Support to Survivor families from Tharu and Muslim communities who affected by Flood in
Bhada river (Babai) due to heavy rainfall of 27-29 Shrawan 2028 and immersed their houses and foods
89. Creative Institute Nepal (CIN) Rupandehi Awareness on Menopause and advocacy for women's health rights
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Supported Program

Jana Jagaran Mahila Sangh Bardiya Organization's Sustainability and Economic Empowerment of Marginalized and single women
farmers
91 Fatima Foundation Nepal Banke Women Empowerment through Strengthening local government and increasing access of women to
the local resources
92. Sahashi Kadam Nepal Rupandehi Awareness and Advocacy for LBT Rights
93. Nepal Muslim Samaj Bikash Chetana Kendra Banke Strengthening Women Leadership for Violence free society
94. Creative Institute Nepal (CIN) Rupandehi Winter Relief distribution to survivor pregnant and lactating mothers in Nalgad Gaunpalika, Jajarkot
95. Jana Jagaran Mahila Sangh Bardiya Winter Relief distribution to survivor families from cold wave in Bardiya
96. Fatima Foundation Nepal Banke Winter Relief distribution to survivor families from cold wave in Banke
97. Didi Bahini Samaj Banke Banke Awareness on menopause, cancer and psychosocial well being
98. Apangata Mabhila Sangh Rupandehi Advocacy for disability rights and organization's sustainability
99. Didi Ghar Dang Self-reliance of organization for sustainability securing nutritional food supply to orphan children
100. | Jana Jagaran Mahila Sangh Bardiya Awareness on waste management and environment conservation
101. | Manab Adhikar Ko Lagi Mahila Ekal Mahila Samuha | Rolpa Eco friendly bag production for self-reliance and team building for organization's sustainability
Rolpa
102. | Nepal Chetana Kendra Arghakhanchi Relief support to survivors of fire incidents in Arghakhanchi
103. | Mahila Sahayog Manch Pyuthan Relief support to survivors of fire incidents in Pyuthan
PROVINCE - 6 (KARNALI PROVINCE)
104. | Nepal Austria Partnership Humla Relief Support to survivor families of landslide after heavy rainfall from 17 Ashar and fire on 16 Asha
105. Mahila Adhikar Kendra Nepal Mugu Relief Support to Survivor families from Dalit and Indigenous community affected by Fire of 5
Ashoj, 2080 in Gamgadi, Mugu
106. | Women Empowerment Action Forum (WEAF) Nepal | Dailekh Immediate relief support to survivor families of Earthquake in Jajarkot
107. | National Indigenous Disabled Women Association | Surkhet Immediate relief support to survivor women with disabilities of Earthquake in Jajarkot and Rukum
Nepal, Karnali (NIDWAN Karnali) Paschim
108. | Women for Humamn Rights Single Women Group | Rukum Immediate relief support to survivor families of Earthquake in Rukum Paschim
(Rukum West)
100. Laligurans Mahila Krisak Samuha Jajarkot Immediate relief support to survivor families of Earthquake in Jajarkot
110. | Nepal Austria Partnership Humla Awareness and Advocacy on Climate Change
111. | Sarbodaya Bikash ka Lagi Abhiyan Nepal Jumla Empowerment of women leaders
112. | Women Empowerment Action Forum (WEAF) Nepal | Dailekh Winter Relief distribution to survivor pregnant and lactating mothers in Bheri nagarpalika, Jajarkot
113. Mahila Adhikar Kendra Nepal Mugu Winter Relief distribution to survivor families from flood in Khatyad Gaunpalika, Mugu
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Supported Program

114. | Mahila Samudayik Sewa Samaj Dolpa Collective cattle raising for organization's sustainability

115. | Mahila Adhikar Kendra Nepal Mugu Awareness on digital security for youth

116. | Naya Aadhar Nepal Kailali Advocacy against Caste Based Discrimination and Untouchability

117. | Apangata Vayeka Adibashi Janjati Ka Lagi | Surkhet Awareness on CEDAW and Advocacy for implementation of its concluding observation at local level

Anusandhan Bikash Kendra

118. | Nepal Austriya Partnership Humla Awareness and sensitization on disaster Preparedness

119. | Mahila Adhikar Kendra Nepal Mugu Relief and Support for treatment to the family of death and the survivors of Altitude sickness during
Yarsha Collection

120. | Shree Srijansil Badi Mahila Samuha Rukum Strengthening Women Agencies in Earthquake affected areas
livelihood program; Awareness Against Early Marriage

121. | Khahare Ratamata Mahila Krisak Samuha Rukum Livelihood program for self-reliance of earthquake survivors

122. | Shree Pragatishil Mahila Sashaktikaran Krishak | Rukum Strengthening Women Agencies in Earthquake affected areas

Samuha livelihood program; Leadership and
organizational development training

PROVINCE - 7 (SUDURPASCHIM PROVINCE)

123. Mahila Bikash Manch (Women Development Forum | Bajura Immediate relief support to Survivor families of landslide by heavy rainfall on Shrawan 12 &13
- WDF)
124. Mahila Mukti Abhiyan Bajhang Immediate relief support to survivor families of Earthquake in Bajhang
125. | Mahila Bikash Manch (Women Development Forum | Bajura Relief Support to Bajhang earthquake
- WDF)
126. | Sanjeevani Nepal Kanchanpur Immediate relief support to survivor families of Earthquake in Bajhang
127. | Milijuli Sanjal Kailali Capacity Strengthening for sustainability of organization
128. | Sanjeevani Nepal Kanchanpur Strengthening Sudurpaschim Mahila Pairabi Sanjal (Community Women Network of 2751 members)
129. | Mahila Tatha Balbalika Sanrachyan Sanjal Kanchanpur Self-reliance through knitting
130. | Kishori Sanrachyan Manch Dadeldhura Organizational Development and Sustainability
131. | Mahila Bikash Manch (Women Development Forum | Bajura Awareness and Skill development on Disaster Preparedness
- WDF)
132. | Sanjeevani Nepal Kanchanpur Legal Awareness for strengthening Sudurpaschim Mahila Pairabi Sanjal (Community Women

Network of 2751 members)
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Details of trainings conducted this year

Cﬂ]ﬂ&lCity NRs. 10,569,024

USD 78,743

Invested for the trainings

Strengthening

A s in previous years, this Fiscal Year (FY) also saw various training programs aimed at enhancing
the knowledge, skills, networking and capacities of members of Tewa’s grantee partner
organizations, with a focus on ensuring their sustainability. These trainings were designed to Grant partner organizations
address the needs of the community and tackle contemporary issues. With no significant risks
perceived this time, most of the programs were conducted in person.

Training sessions were held

Including 50 Metropolitan/
Sub-metropolitan city and 19
rural municipalities

GRANT PLUS
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- Trainings conducted this year -

Orientation workshop
on climate change and
environment-friendly
budgeting for locally
elected representatives
at the local level

Grantee Partners Capacity
Strengthening Training on
Community Philanthropy
& Learning, Monitoring
& Evaluation on Tewa's
Module

Networking and Collaboration Support for psychosocial

+ Collaborative efforts extended beyond local boundaries with Tewa connecting its grantee counsel ng duri ng disasters
partners with international donor organizations. )
+ Enhancing collaboration among grantee partner organizations ensuring a united and A total of NRs. 1,694,088 (USD 12,621) was pggwc_jed
effective approach to address challenges at the grassroots level. to six grantee partner organizations in six districts
to offer psychosocial counseling in the community

+ Grantee organizations were connected with Tewa's network the Intergenerational Feminist during di Thi imed hen th
Forum (IGFF) and SANGAT Nepal. uring disasters. This support aimed to strengthen the

capacity of these organizations to effectively deliver
psychosocial support services, ensuring that affected
community members received the necessary emotional
and psychological assistance during times of crisis.

Refresher training on
organic farming for
capacity strengthening
of grantee partner
organizations

Capacity strengthening
training for locally elected
representatives in the
Judicial Committee

Provincial Grantee
Convening in six
Provinces

Provincial Conference:
Gender Just Climate
Solution

¢+ Coordination and outreach were conducted with long-term grantee partner organizations.

+ Capacity strengthening training was mobilized according to the expertise of the grant
partner organizations.

+ Additionally, support was provided to organizations for participation in COP-28.

Support for Organizational Development and Sustainability

2 3 Districts Gra&Qrtner N RS . 1 ) 54 ) 90 ) OO

Organizations USD 1 1 5 ,407

The support aimed to facilitate various programs focused on organizational development and sustainability which contributed to enhancing the capacity of
organizational members, providing core support for administrative expenses, and implementing initiatives to improve organizational transparency. It also enabled
the development of websites, the purchase of essential equipment (including computers, printers, and cameras), the creation of strategic plans, and the provision
of training in accounting and entrepreneurship.
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Learning, Monitoring & Evaluation

During this FY, Learning, Monitoring & Evaluation unit conducted its activities in six provinces-Bagmati Province, Gandaki Province, Karnali Province,
Lumbini Province, Koshi Province, and Madesh Province—covering 23 districts which included: Achham, Bajhang, Kathmandu, Lalitpur, Bhaktapur,

Khotang, Dhankuta, Bhojpur, Sankhuwasabha, Sarlahi, Bara, Siraha, Makwanpur, Chitwan, Gorkha, Arghakhanchi, Gulmi, Dang, Bardiya, Banke, Kailali,

Doti, and Dadeldhura. In total, 42 projects were monitored and evaluated.

Total Population

1763 1¢7
IQ?;IL§Q Y\.Peozple%lth

Disabilities

t

Total: 840

On the basis of Caste
Dalit Indigenous
Brahmin/ Tharu/
Chhetri Muslim/Majhi/
Chepang

On the basis of Age group
18-30 224
31-40 272
41-50 208
51-60 87
Above 61 49
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Women raising their hands during a monitoring visit in Province 5,
actively participating and engaging

»

Presentin dring the L,M&E Training at Tewa, sharing
insights and learning
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Achievements

Grantee partner organizations implemented
innovative approaches to conduct social
accountability activities and improve their
outreach programs.

Various activities were conducted under
the community resilience program, where

participating  representatives  recognized
the importance of sustainable and inclusive
community development.

Emphasis was placed on building networks and
strengthening the capacities of local groups,
which resulted in increased collaborative efforts
and sharing of best practices.

Opportunities for mentoring and peer-learning
among women and local leaders were created
to enhance their roles and responsibilities,
promoting shared learning and mutual growth.
Environmental conservation initiatives were
undertaken to address pressing issues such
as climate change, biodiversity conservation,
and community-based disaster management.
Capacity-building efforts included partnerships
with multiple stakeholders to enhance adaptive
strategies.

Continued focus was placed on fostering effective
communication skills.

Partner organizations were encouraged to
collaborate with local governments, enhancing
their advocacy and operational efforts. This
included coordinating response efforts, resource
mobilization, and joint program implementation.
Specialized initiatives were implemented to
combat harmful traditional practices, advocate
forwomen'srights, and promote gender equality.
Specific activities were conducted to support
leaders from marginalized, indigenous, and
minority communities, aiming to strengthen their
advocacy skills and enhance their participation
in decision-making processes.

Targeted awareness-raising initiatives were
carried out to address the unique challenges
faced by conflict-affected, displaced, and
disaster-prone communities.
Initiativestobuildtrustandincreasetransparency
among communities were enhanced by
offering spaces for dialogue, fostering mutual
understanding, and accountability.

Systematic assessments of partner organizations
were conducted to evaluate and enhance their
operational capacity and program effectiveness.
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Mentorship Program

C urrently, mentorship program is being
implemented across Ten mentee
organizations in eight districts, with
eight dedicated volunteers serving as
mentors. This initiative aims to empower
organizations and individuals through
various training and capacity-building
activities.

Achievements of the Program

One of the accomplishments of this program
during this period was the initiative of
the provision of accounting training for
the fiscal year 2080/81 to the mentee
organizations. This training emphasized
practical application and effective
implementation, ensuring that members
of mentee organizations could apply their
learning directly to their work. Additionally,
field visits to other mentee organizations
allowed mentors and mentees to engage
directly with the communities they serve,
fostering a deeper understanding of their
needs.

In terms of collaboration and
communication, the program has held a

total of 15 virtual Zoom meetings, three physical
meetings and one hybrid meeting, facilitating
ongoing dialogue among participants.

Achievements of the Mentee Organizations

The mentee organizations have also made
notable strides, particularly through training
on organizational development and second-
line leadership. Members have gained essential
knowledge in various areas, including the effective
transfer of leadership roles which has led to an
increasing understanding and engagement of
all members—not just presidents and executive
committee members—regarding the importance of
second-line leadership.

The monthly field visits have included sessions led
by mentors on leadership development and transfer,
ensuring that participants are well-equipped
to take on new responsibilities. Workshops and
programs focused on leadership development
have been actively conducted, and mentors have
emphasized the importance of strategic planning
for effective leadership transfer. As a result, mentee
organizations have begun collaborating with local
stakeholders and other organizations, fostering a
spirit of cooperation and mutual support.

Organizational Development

The program has significantly enhanced
understanding of institutional policies, rules,
and laws among participants. The members have
become more aware of their individual roles,
responsibilities, and accountability within their
organizations which has increased awareness
and also extended their understanding
about organizational harmony and ethics,
broadening the participants' perspectives.
Interest in productive activities has risen, with
several organizations successfully advancing
production-oriented businesses.

Regularorganizationalactivities, includingaudits,
renewals, and monthly meetings, have begun to
take place consistently and punctually. General
assemblies are now being held more frequently,
ensuring that all members are engaged in the
decision-making process. Moreover, regular
mentor meetings and discussions have proven
beneficial in identifying various challenges
and needs within the mentoring organizations,
allowing for targeted support and intervention.



Training on Accounting

A key component of the program has been the
training on accounting. The members of the
mentoring organizations have gained valuable
knowledge about systematic accounting
processes, enabling them to fulfill their
accounting responsibilities more clearly and
technically. Following the capacity-building

Participants gaining valuable insights from the discussions

program on accounting, some organizations
have begun to maintain detailed records of their
institutional expenses, reflecting a significant
improvement in their operational transparency.

Personal Development
On a personal level, members of mentee
organizations have amplified their voices to

Tewa Annual Report 2
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relevant stakeholders, demonstrating their
growing confidence and advocacy skills. There
has been considerable personal development,
with improvements in leadership skills and self-
confidence reported by many participants. As
a result, members are experiencing a notable
enhancement in their overall competence and
presentation abilities.

Mentors engaging in a group discussion during the mentors-mentee meet-up
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Local Resource
Mobilization

Ready, set, go! Cycling for a cause during 'Pedal for Tewa'

This FY, Tewa successfully conducted multiple campaigns and fundraising events to meet the resource

mobilization goals. The details are as follows:

Campaigns

NRs. 63,30

Pedal for

Tewa

NRs. 126,000
(USD938) ™ -+

Deep Prajwolan

NRs. 303,665
(USD2;262)

Haat Bazaar
(Garage

Sale) NRs.
5

Raffle Ticket
NRs. 336,950
(USD 2

Tree Plantation

NRs. 234,950
(UsD 1,750

(USD 471)

g

Annual
Donations

NRs. 1,909,184
(USD

Total Raised Amount
NRs. 3500773

(USD'Z6,08Z)°

he successful completion of these

campaigns not only met but slightly
exceeded our initial target, demonstrating
the effectiveness of our resource
mobilization efforts.

A total of five local resource mobilization

events were conducted in this period
which played a pivotal role in meeting our
fundraising goals. From these events, we
successfully raised NRs. 1,506,980 (USD

11,227).

Taking a broader perspective on Tewa's
fundraising efforts, the total funds raised
this year came from internal support
including our staff, board members, general
members, as well as from individual and
institutional donors both national and
international, volunteers, and our grantee
partners also contributed greatly to the
success of the fundraising efforts. This
year, Tewa organized a new initiative as
part of its fundraising efforts - Pedal for



Tewa (Cycling), in collaboration with the National
Center for Integrated Development (NCID) which
took place in October at Nagbahal, Patan to Tewa.
This event not only raised funds but also aimed to
raise awareness about breast cancer, making it a
dual-purpose program that combined philanthropy
with public health awareness.

As part of Corporate Social Responsibility (CSR)
initiatives, Daraz Online Shopping and Shraman
Apparels generously donated a variety of items to
support our programs. Their contributions, which
included watches, clothing, shoes, and bags,
significantly enhanced our Haat Bazaar.

Details of Donors of Fiscal Year 2080/81:

Nepali
Individua
| Donor

123

Nepali
Institutional
Donor

70

Internationa
|
Institutional

Donor

12

Internationa
| Individual
Donor

5

In spite of the economic challenges faced this
year, Tewa demonstrated remarkable resilience by
exceeding fundraising targets in most of its resource
mobilization initiatives. Our efforts continued
uninterrupted, securing vital support through
key initiatives that strengthened our mission.
Throughout the year, we proudly shared the impact
of Tewa’s community philanthropy with visiting
organizations, women's groups, and well-wishers.
Notably, this year stands as a milestone in our history,
with record-breaking funds raised through the Deep
Prajwolan event and the 88-day campaign.

T

Yy Y
.

Community members actively engaging
in the Haat Bazaar at Tewa
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( Local Resource Mobilization in

10.50%

11.26%

7.85%

. Grantee Donation

Founder/Board/
General

.Volunteer
\_

<
%

Participants gaining insights of our
fundraising event




24

Volunteer Program
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¢

995

Total number of

volunteers till date
920 m/5
Female w Male

NRs. 40,15,773
(USD 29,919)

Total amount raised during
mentoning period till date

~

Our enthusiastic volunteers during the 57th batch volunteer training

T ewa has steadfastly upheld its commitment to
community support and women empowerment
since its inception in 1997. Our volunteers have been
pivotal in supporting Tewa's mission and fundraising
initiatives. This year continued the same legacy with
a series of impactful activities, underscoring the
dedication of our volunteers and their significant
contributions to community enrichment.

This period commenced with a Social-Emotional
Well-being session conducted by the VAAV
organization. This session extended beyond
traditional mental health support, providing a
thorough exploration of emotional well-being. The
volunteers gained essential skills for understanding
and nurturing their emotional landscapes—skills
crucial for those seeking to drive meaningful change.
In addition to this, Tewa has been continuing its
essential role in providing psychosocial counseling
services in Lalitpur Ward No. 23 and 24 as an ongoing
support in assisting the community's recovery
and rebuilding efforts following the aftermath of
COVID-19 pandemic.

In our focus on health, wellness, and awareness,
Khushi Bigyan and Marie Stopes Nepal led a
two different session that not only served as an

informative experience but also as a motivational
call for adopting healthy living practices. These
sessions also provided a critical educational insight
to both volunteers and the women of the community,
emphasizing the importance of early detection
and prevention of cervical cancer. The volunteers
were encouraged to integrate these practices into
their lives and advocate for wellness within their
communities, amplifying the sessions' impact.

In our pursuit of transparency and understanding
fund utilization, Tewa organized an Exposure and
Learning Visitto Tewa's grantee partner organizations

- Women Empowerment Center in Kirtipur and Makar
Ganesh Krishi Sahakari in Dakshinkali which featured
discussions and panel sessions with representatives
of the organization and local leaders and also
focused on sustainable practices the organizations
has been doing. The experience offered valuable
insights into the challenges and successes of gender
empowerment, practical insights and illustrated how
locally raised funds are utilized by Tewa, thereby
deepening volunteers' connection to Tewa’s mission.

Keeping educationand knowledge incenter, a session
on Women'’s Property Rights led by Himal Innovative
Development and Research Pvt. Ltd (HIDR), Tewa's
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volunteers received crucial knowledge about
gender equality and legal rights which empowered
them to advocate for gender equality and gain a
deeper understanding of their rights.

In a fast-paced digital era, online safety is more vital
than ever. To address this, we hosted an eye-opening
discussion curated by Child Safe Net organization
on Protecting Children in the Digital Age which
highlighted essential strategies to prevent sexual
exploitation and abuse, emphasizing the critical
importance of safeguarding the young ones in the
online world.

Joyful and engaging activities during the socio-emotional wellbeing session by VAAV

Amidst the focused efforts, Tewa also organized a
joyful picnic that brought together both new and

previou; volunteers, filling the day with connection, S.No. el P el o Batch
relaxation, and camaraderie.

1 Dr. Major Amir Thapa Sharmila Shrestha Joshi 1st Batch 2023
Our volunteers also rallied for a city-wide celebration 2 Birendra Shrestha Award Dr. Karishma Malla Vaidya | 2nd Batch 2023
organized by Lalitpur Metropolitan City, a spirited . .
event that not only celebrated women's remarkable 3 Master Adhya Prasad Pradhan Award | Gyani Maharjan Amatya 2nd Batch 2016
achievements but also championed the quest for 4 Bhaimaya Gurung Award Sabriti Poudel K.C. 2nd Batch 2019
gender equality with flair and enthusiasm. 5 Tewa Outstanding Award Pratima Shakya 2nd Batch 2013
To honor the exceptional contributions of our 1 Sushila Shrestha 1st Batch 2022
volunteers, Tewa hosted a Volunteer Awards 2 Manju B.K. 2nd Batch 2022
Program on December 5, International Volunteer A .
Day. This event celebrated the dedication and hard : Apprec1atlon Award AL LB A0
work of our volunteers, with participation from 4 Anjana Shakya 1st Batch 2023
board members, staff, volunteers, and a vibrant 5 Archana Thapa Karki 1st Batch 2023
crowd of 100 attendees.
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urrently, Téwa’s Children Program engages
35 children on a regular basis. These children

are involved in a range of creative activities sﬂch-

as drawing, storytelling, poetry reading, dancing,
singing, and sports. This diverse array of act|V|t’}
aims to foster creativity and personal growth among
the children.

The program is led by dedicated volunteers from
different cohorts. Sharada Gurung, a volunteer from
the 2003 batch, and Nitu Shrestha from the 2019
batch are responsible for the ongoing management
and execution of the program, ensuring its smooth
operation and continued impact.

-\\ﬁ& ‘\ g

A group photo of the children from Tewa's children program

In aéldition to regular activities, a one-day

- promote a sense of tranquility. This initiative was

4
M ot N

experience which provided them with an opportunity

mindfulness event was organized for 36 children. to engage with the arts in a meaningful way.

The primary goals of this event were to enhance

emotional resilience, improve concentration, and To further enrich the children's experience, a

short Nepali film was screened for entertainment.

designed to support the children’s overall mental and  Following the film, a review session was conducted,
'n‘~--:aHQW|ng the chlldren to discuss and reﬂect on

emotional well- bemg in a creative and constructw
manner. :

To broaden their learning, an exposure visit was held, :
to the residence of the artist Kalu Kumale, a retlred"
sculptor known for his craftsmanship especijailly’fri-’
making sculptors of furious deities, for a total of
participation of 34 children gaining an enriching

Meditation session for young minds
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Photo Gallery




eep Yogini, this year, conducted 82 residential and 27 non-residential
programs. A total of 288 nights guest stayed at Deep Yogini for their

programs.

The open hall which was constructed last year on the roof of Aanadi —
1(residential building) proved to be highly useful this year as it has played
a significant role in hosting various resource mobilization programs of
Tewa. While our Aadhar hall, the largest facility, its functionality has been
limited by insufficient toilet provisions. To enhance usability, this year,
two separate toilets adjacent to the hall were constructed.

Days program
conducted at DY

82

Residential Programs

Non-Residential
Programs

Districts - Guests
from Nepal

Nation International
Guest

9 9 Female
Participants

12 Male
Participants

5 LGBTQ+



Given that Nepal is a developing country vulnerable
to various geographical and other risks, it is crucial
to formulate long-term strategies and measures to
protect the structures and assets of Tewa and Deep
Yogini from natural and human-made challenges. To
achieve this, it seems prudent to engage in timely
risk management activities to ensure preparedness
against potential threats. In our efforts toward
risk management, we have accumulated NRs.
4,678,733.22 this year in the Repair and Maintenance
Fund established over the past few years. This fund is
vital, as maintenance and repair costs may become
significantly high in the future.

Additionally, during the COVID-19 pandemic, when
it was impossible to conduct any programs at Deep
Yogini, we had to reduce the salaries of the staff.
To prepare for such situations in the future, we
established an Emergency Fund this year, which has
so far reached NRs. 344,262.83.

In a similar context, the revenue generated from our
organically cultivated farming has demonstrated
consistent year-on-year growth compared to
previous years. Last year, production reached
NRs. 298,500, while in the current fiscal year, it has
significantly increased to NRs. 310,640.

Program at Kamala Hall
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One Billion
Rising
(OBR)

ach year, Tewa and Sangat Nepal lead the
OBR initiative, collaborating with Civil Society
Organizations (CSOs) across Nepal. This year's theme,
"Rise for Freedom," was underscored by Rita Thapa, the
OBR coordinator for Nepal. She highlighted the global
reach of OBR and emphasized solidarity with Palestine for
the 2024 campaign. Feminist CSOs present at the event
decided to host OBR 2024 alongside the World Social
Forum at Bhrikutimandap, aiming to amplify the message
and values of OBR on a global stage.

The program formally began with a powerful performance
of Dhime Baja by Nepalese Indigenous Women from
Sambhawana Nepal, which set a vibrant tone and
captivated the audience at both the Rising Freedom
Festival and the World Social Forum. This musical

OBR Coordinator for Nepal, Rita Thapa, raising her hands for 'Rise for Freedom'



introduction seamlessly transitioned into Rita Thapa
leading a spirited chant of "Rise for Freedom," a
rallying cry that urged women to speak out against
violence and injustice, resonating deeply with all
present.

The event continued with a series of performances,
each interwoven with the central theme of freedom
and empowerment. Katha Ghera's theatrical piece,
"Haina ki kya ho?", portrayed the challenges faced by
women at various stages of life, exploring how they
often second-guess their own experiences. This was
followed by 'Kjf - wf o dHo' v+'(Unspeakable things in
the belly), a series of musical monologues in Newari,
English, and Nepali. These performances, enriched
by the talents of accompanying musicians, brought
to light the silent struggles of women and girls facing
sexual abuse and intimidation.

Building on these narratives, Mitini Nepal presented
a play focused on identity and inclusive expressions,
exploring the diverse facets of identity and
advocating for respect and inclusion for all. This
theme of inclusivity was further echoed in Rakshya
Nepal's "Break the Chain" dance, which highlighted
the importance of collective action in ending violence
against women, sending a clear and powerful
message that such violence is unacceptable.

Adding to the program's depth, Sukriti Shrestha
delivered a moving poem on "Consent," reminding
the audience that consent is a crucial aspect of
mutual respect and dignity. This message was
further embodied in a stunning dance performance

by a participant from the Nepal Disabled Women
Association, whose passion and determination
inspired all attendees.

The celebration culminated with a flash mob
organized by Nepal Mahila Ekata Samaj, titled "Rise
against Violence." This powerful collective action,
followed by the formation of a human chain, brought
together over 300 participants, all united in raising
their voices for 'Rise for Freedom.' This symbolic
gesture of solidarity and support was a fitting
conclusion to the event, leaving a lasting impact on
everyone present and reinforcing the ongoing fight
for justice and equality.

Making a circle human chain
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Province 1 - Koshi

Province 2 - Madhesh

Province 3 - Bagmati

s Rautahat
¢ Sarlahi
*Bara

o Ilam
s Sunsari
+ Okhaldhunga

Province 5 - Lumbini

+ Kavrepalanchok
+ Sindhupalchok
* Rasuwa

* Lamjung
*» Baglung
+» Gorkha

Province 6 - Karnali

Province 7 - Sudurpaschim

+ Kapilvastu
» Rupandehi
» Banke

+ Kailali
+ Kanchanpur
+ Dadeldhura

¢ Surkhet
¢ Dailekh
+ Jajarkot

Province 4 - Gandaki



hase II of the project kicked off with a workshop

that brought together 21 grantee organizations
from all seven provinces to focus on the next stage
of strengthening CSN & FMB. This workshop set the
foundation for a series of key activities, beginning
with a baseline survey to assess the entrepreneurial
needs of 500 CSN members across 21 districts,
ensuring that future initiatives would address the
specific challenges faced by these communities. To
maintain consistent collaboration and information
sharing, virtual meetings were held with these
organizations, fostering an ongoing dialogue on
progress and strategy.

Building on these discussions, knowledge-building
orientations were organized for CSN members to
deepen their understanding of the critical issues
affecting their community's well-being. In parallel,
14 public hearings were conducted in Bara, Rautahat,
and Sarlahi, providing a platform for local voices to
raise concerns and seek solutions. At the same time,
entrepreneurship-related orientations were also
held in these districts, equipping participants with
vital skills for achieving economic independence
and self-reliance.

Recognizing the power of media in shaping public
discourse, journalists from 21 districts were brought
together for an orientation focused on gender
equality, social inclusion, and strengthening
community safety nets. This helped raise
broader awareness and bolstered advocacy for
the movement. Additionally, to further support

community members, 21 participants underwent
an intensive five-day counseling training, equipping
them with the skills needed to provide emotional and
psychological support within their communities.

The culmination of these efforts was the Anupam
Abhiyan Yatra, led by Inter-Generational Feminist
Fourm (IGFF), which brought together CSN members
from Sarlahi, Rautahat, Gorkha, and Rasuwa. This
campaign journey not only reinforced leadership
within rural communities but also extended the
reach and impact of the broader movement.

Meanwhile, advocacy trainings on disaster
preparedness and gender-based violence
continues in CSN districts, with 17 districts having
already completed their sessions, ensuring that
communities are equipped to handle crises and
mitigate violence.

During a Public hearing session
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Achievements

Over the gap of project in past nine months, the
CSN & FMB have achieved significant milestones
despite facing challenges such as limited financial
and human resources. CSN members remained
dedicated by holding regular meetings and
continuing various activities.

Media advocacy has been a crucial area of progress,
with trained participants actively promoting
gender equality and community issues through
their broadcasts. Public hearings empowered
CSN members to engage directly with elected
representatives, enhancing their advocacy skills.

The institutional capacity of affiliated organizations
also grew, exemplified by Griha Shramik,
Dharan securing grants for office reconstruction.
Additionally, an emergency fund was established,
showcasing the community's commitment to
collective responsibility.

The network continues to expand as neighboring
wards request the formation of safety nets and
allocate budgets for organic farming initiatives.
Municipalities have supported these efforts
by providing entrepreneurship training to CSN
members, further empowering them.
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The Realm

“Little drops of water make a mighty ocean, and small deeds count, just as small drops do,”
says 26-year-old Pratima Karna, a resident of Lalbandhi, Sarlahi. Pratima believes that bringing change in
society requires individuals with noble intentions.

"My grandmother, Saraswati Devi Karna, raised me from the age of two after my parents passed away. I grew
up alongside my four siblings, and under her care, I learned how to live happily, even in the absence of a job.
She taught me how to adapt to life based on our limited income," recalls Pratima. Despite their financial
difficulties, her grandmother always encouraged them to develop their skills and pursue education, which
instilled in Pratima the value of learning and self-reliance.

With her sisters’ support, Pratima enrolled in a six-month tailoring course offered by Matribhumi Bikas
Nepal and became skilled in the craft. Though starting her venture was challenging, her grandmother took
out a loan to buy a sewing machine, despite their dire financial situation. Inspired by her grandmother’s
resilience, Pratima gradually expanded her business, adding three more sewing machines and teaching
others how to sew. Later, additional training in cushion and doll making, also provided by Matribhumi
Bikas Nepal, helped further improve her income. The combination of tailoring and handicrafts has made
life easier for her.

Pratima’s dedication to uplifting her community is reflected in her involvement in the Community Safety
Net (CSN) program, which operates across 21 districts. This initiative aims to foster a sense of collective
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of
Dreams

responsibility, support marginalized groups, empower women, and create leadership opportunities. "I first learned about the CSN and Tewa's programs throus
Sunita Timalsina, the chairperson of Matribhumi Bikas Nepal," says Pratima. "I've been actively engaged in Tewa’s activities for the past three years."

Before joining the program, Pratima struggled with shyness and lacked the confidence to express her thoughts. "Participating in Tewa's programs and the CSN
activities helped me gain the confidence to speak in public and improved my interpersonal skills. I learned that mindset, money, and intelligence are essential in
achieving one's dreams. Thanks to the CSN, I've been able to challenge the stereotype that daughters cannot contribute to the household. I've actively participated in
raising awareness, assisting with vital registrations like marriage certificates, supporting women affected by violence, and organizing community clean-up activities in
collaboration with Matribhumi Bikas Nepal."

Pratima also takes pride in sharing her learnings with her community, which has strengthened their bonds. Exposure to diverse programs has not only enhanced her
knowledge but also provided her with the confidence and ability to support others. She believes that this involvement has elevated her standing within the community.

Despite facing numerous challenges, including family issues and financial struggles, Pratima has courageously risen from the ground up, thanks to the training and
CSN activities. “The platforms provided by Tewa and the training from Matribhumi Bikas Nepal have empowered me to be a changemaker in society. I have been able
to apply about 60% of what I learned, which has allowed me to run my livelihood smoothly,” she says.

Pratima expresses deep gratitude towards the implementing, collaborating, and funding agencies for creating opportunities and hope. "I am committed to making a
difference in the lives of women and the community by continuing my involvement in social activities. Thank you, Tewa and Matribhumi Bikas Nepal, for giving me the
chance to be part of this remarkable journey. I will continue to raise the voices of those unheard to bring about positive change."
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Anupam Abhiyan

YATRA

The IGFF launched a nationwide feminist campaign
titled "Anupam Abhiyan", spanning from 2080
to 2084 BS. As we enter the second year of this
initiative, we are actively conducting nationwide
journeys as part of our collective effort towards unity
and to empower women politically and enhancing
their meaningful participation in decision-making
processes. The campaign started off with a cross-
regional bus journey from east to west which
was completed this past Chaitra. Following this
bus journey, similar events has been conducted
throughout the year across provinces, districts,
municipalities, and wards.

The primary goal of the five year Anupam Abhiyan is
to contribute towards building a just and equitable
society and to empower women politically. This
campaign aims to amplify the voices of marginalized
communities and women, ensuring their active
participation in decision-making roles at all levels of
the nation. By redirecting the course of externally-
driven development towards one that fosters self-
respect and self-reliance, the campaign seeks to
empower those left behind.

In 2081 BS (2024 AD), the campaign has organized
nationwide journeys through various means of
transportation, including walking, cycling, tempos,
and buses. Through these efforts, the goal of the
campaign is to expand its reach, increasing its
recognition and involving more feminist allies in the
movement.

Anupam Abhiyan at Lalitpur District

b]zJoka d|anj fol

@ cleofg

Anupam Abhiyan at Nawalpur District
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Volunteer Sharing

Bristy Shrestha, 53 Batch Volunteer
I joined Tewa at the age of 19, and now, at 23, I can

.;'-' genuinely say that these past four years have shaped

me in ways I never expected. Initially, when a friend
introduced me to Tewa, I felt like a fish out of water, a

i deer in the headlights. Soon enough, I was introduced

to workshops and trainings on feminism and human
psychology, and these sessions sparked something
in me, reshaping my perspective. The field visits and
excursions were eye-opening. Seeing firsthand how
resilient women in rural areas managed their cottage
industries gave me a profound respect for their hard
work and taught me what philanthropy truly means.

The insights and experiences I gained at Tewa
inspired me to start my feminist journey, my passion
project, and grassroots campaign, SheTheKranti. In
2022, I had the privilege of hosting the Volunteers
Award Ceremony, where I witnessed the generous
rewards Tewa offers to those who tirelessly dedicate
themselves to helping others. It's an experience that
stays with you, knowing that you're part of something
larger, something that changes lives.

Dr. Karishma Malla Vaidya, 56* Batch Volunteer

In 2023, my connection with Tewa was an enriching experience, introduced
to me by a friend. Despite the busy nature of our professional lives, some of
us seek opportunities where our small contributions can make a meaningful
impact. Tewa fulfilled this aspiration for me, and through the organization, I
witnessed it bring hope and change to many women across Nepal. With over half
of the population being female, empowering women is vital for the country’s
development. Tewa plays a key role in this, offering women the opportunity
to gain financial independence by teaching them essential skills, making them
mentally stronger and more resilient.

During my involvement, I interacted with individuals from diverse professional
backgrounds during training sessions, where we shared our stories and learned
more about Tewa’s mission. The mentors were excellent communicators, and
the volunteers were dedicated and cooperative, playing an integral part in the
organization’s success. A memorable experience was visiting a Tewa-supported
initiative in Kirtipur, where many women had benefitted from the organization’s
support. Their personal growth and skill development were truly inspiring.

Tewa'’s ability to foster collaboration and support makes its philanthropic work
impactful and reassuring. My experience with the organization reinforced the
idea that when like-minded people come together, great things are possible.
Tewa has set a new standard for charitable work in Nepal, and I wish them
continued success.
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DONOR SHARING

- Shraman Apparels (Juju Wears) \
We are delighted to share our continued commitment and enthusiasm as a donor to Tewa. Our journey with Tewa has been of mutual ./ J
|

’ trust, collaboration, impact. Over the years, we have witnessed the transformative work that Tewa has carried out in the community,
solidifying our belief in its mission and values. -

Tewa stands as a hope and empowerment, consistently delivering on its promises to uplift women and foster sustainable development.
This unwavering dedication has made us proud to contribute to its initiatives. Our relationship with Tewa has grown into a meaningful )
partnership, rooted in shared goals and mutual respect.

Through our contributions, we have seen firsthand how Tewa channels resources effectively, ensuring every effort reaches those in
need. Our bond with Tewa has strengthened over time, and we are inspired by the organization’s ability to create lasting change.

As donors, we are not just supporters but active participants in a larger movement to create a better, more equitable world. We look
forward to continuing this journey with Tewa, providing support wherever possible, and playing our part in advancing its impactful
mission. Together, we can make a lasting difference.

- Laxmi Ghalan

It has always been an honor to be part of Tewa's mission, initially as a grantee partner and now as a donor. From our position within the
community, we have witnessed the remarkable impact of Tewa's work in amplifying marginalized voices, especially those of women,
minorities, and LBT individuals. Our journey has been one of deep transformation, both personally and professionally, as we've seen
firsthand the positive effects of promoting gender equality and defending the rights of vulnerable groups.

As a grantee, we had the privilege of supporting initiatives that elevated the voices of the LBT community, advocating for greater visibility
and rights. Today, we take great pride in continuing to support Tewa's efforts in creating inclusive spaces where everyone, regardless of
gender identity, sexual orientation, or background, can thrive.

Our experience has reinforced the power of community-driven change. Within the LBT and minority communities, we understand the
unique challenges and the resilience required to overcome them. We are confident that we are contributing to the building of stronger,
more resilient communities that champion equality, inclusivity, and empowerment for all.

We are committed to continuing this partnership, knowing that together we can drive the systemic change necessary for a more just and
equal world. We are also incredibly proud to contribute to Tewa’s fundraising events, as it provides an opportunity to further support
thisimportant cause. Thank you, Tewa, for allowing us to be a part of this vital work. We look forward to the future we will build together.

_
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cfof vgf dfkm{t\ lg/Gt/tf 16zPvf 5, wv;v «xfdf
~vo s vilwevf  odk{0f / cdGfovf  ctvdlg  lgltt
v/ v dIVk"0F{ of vGfgvfz{ ki6 kf/ vf 51

of  cviwdf VAAV : -yfaf/f :fdflvv efvgfTdy
vfolgnd cfof vgf v1/Pvf Iyof viv -vo'd; vy

vfz{ cfkm\gf  efvefTdv kI/G[Zovfz{ aem\g / a9fpg
cfvZov Lk xfl;v v/'vf 1yP, vg vidvgdf
cylk'0Of{ kl/vt{gtkn{ pGd4 xgvf Igltt dxTvk"0f{
Lk /xvE 5 1 oafxv, 6viv vivtk/ dxfgv/
kflvvfve v8f g @y / @ df vf le8-!( dxfdf/

Kirft def ;fdflvy k/fdz{ Gftf /f4/ ;dGfodf

£ ctalGw ;v lwvt :g\ @@) G 14 k|Gfg 6
cfPvf 51

~vf-Yo, cf/flo / viv/0fdf Wofg 10g quddf 4z}
Ivlfg / ¢/ -6£°K; g kfvaf/f Gzl leGg vfolqnd
cfof vgf v/ v lyof widf -vo'd; vl / ;dGfovf
dflg;xvv  vigvf/fldww cgev, -v-y vilvgyf
cRof: ckgfpg kl'/Off kfpgvf :fy “ kf7 3/ SofG:/vf
kvl vigrf/X / TovE /£ wyfdaf/ 1fgvdlv vegvf/dh
xf1;v v/ vE 1yP 1 oY vfo{qudvf k|efv lv-tf/
vgl vo s vilxivfz{ off cRof:vfz{ cfkm\gf  vilfvgdf
ckgfpg / dGfodf off Ivifovf vfgrf/dr li-tf/f
vfly k ‘Nl vgl kIET:fIxt vI/Pvf lyof |

Kf/Clz{tf / 6 vEv pTfPvE |t v/ cglbfg kIfkt

- -yfdf kl/rflvt x65 ebg aemfzve vElv 6 vEv cfkn\gf
cgbfe k|fkt : -yfxv - Witk Nf dlavf

2 10mv/0F v 66|/ GLIFOfvEvEE dv/ vOf 2z v[lif
wvf /X cWoog tyf 1:vfz e|dOf cfof vgf v/ vf
lyof = v:df @ -yfvf k|1tlglw / -yfgflo txvf

k| 1tlglv; v fdlxv Svkavdf/f ; -yfv chefa/x v 1Gvf
cBof;af/ alg cgev kiPvf IyP |
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12Iff / 1fgvfz{ v 166/t vG “{ lxdfv zgf e l6e

8 evkd 66 P68 1/;r{ k|f. 1vld6 8af/f vldg

/ itkltdf dlxvevE clwvf/ ;talGw vigvf/<Y dwv
vfo{qnd cfof 1vt v1/Pvf lyof v;v

~vo d: vihxwvfz{ k “NdWE vfly v lw dfgtf

/ ltgvf clwif/af/ vix/f vEgvf/& xfl:v vgl
xof v kvl Iyof |

clav vE tedv] vltvf 18Lvbv ovdf cgufzg  /Iff
cTot “ dxTvk"0f{ ePvf'v o;vfz{ ;tvf wg ve{ rfz8
kg6 ; -yf;Pv 6 vfv 18lvev ovdf cleefvwf
e'ldvf v-tf /xvE [ v/ cofkn\gf afvaflvvfvfaf
cgvfzg ; :f/df of ‘g of if0f / Gykof'v, ltgvf

VAAV ;":vfaflf ;fdflvs-efvvfTds siof0f sfo‘gmdsf bf“/fv Igmofsvfkx,df ;'vUv x Fb*

JIEfdE Wofg logkg { dxQ\wk'0f{ kifaf/ vy mete | K/sf/ K7:s[t sjo+:TiL Aofr
vfo{gnd cfof vgf v1/Pvf lyof | : \‘ —
! 8. d'v/ cdN/ yfkf k/-vE/ gld{vf )17 vf 2} kot eofr Oty
o qal \Efo{qmdxvv‘f‘ aii“:‘f:;\/@va‘ //dfz;/f‘ @ o] Vil k] 8f. v1/Zdf div a “B 5|1 afr 0k
vgef v vfoiqnd cfof vgf v gofF / k/fgf 1 _ ) o ;
~vo d: vilwwfz{ Pv TfpRdf Tof e vf v/ cfk;d y |46/ clofo ki;fG K|wfg k/~vt/ 1fg duvlg cdfTo G5/ aofr 4
taGw / 1dgqtf a9fzPvf  lyof | $ |efudfof v /vt il K Gy v Il 6
xfd|f -vo'd; vilow of vGfgvE vG/ vg { qnddf L [6vE cfpblof6se kvt kit 2£So G By
6 viv obt/f{libeo ~vo ; vf 16vvf 16g 18; ta/ x ! N YT Klwt™ éofr 06y
& _;f) ‘ ?{ k&/ _Vfé defO{qmd.gff) f(TVg; " 311: {OEYOf / 0 . Loy G e O
0 vioigmd X Vo a: vilv : ‘ c _ . N
of vGfgvf lgltt cfof vgf v1/Pvf lyof | y k L 1f k,/ Vf/  Ivtf cdfTo klxvf\ dofr @)ty
$ cévgf zfSo klwf  gofr )8y
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xfy 6‘vaf‘ afvaflvvf vfo{qmddf yy a%vf " goLd”t vitlvlw afx v v afvaflwvfvf lgltt Pv afvaflyvivl cgewfz{ cem vIx/f agfpg p2 Zov
Igoldtvkdf :xetvel /x U ‘o afvaflwf Ing, 16wl Wofg vfoland cfof v vI/Pvf lIyof 1 o Ttevf def fevgvf wflv 5F 6f g kfvell [;g df G dfaPf
vyfvirg, vivtf vfrg, [To villt / 4 yy- tf Ivl ‘Vfbi@ﬂde k\fyldv p2 To efvgfldy plyfgzélvtf, lyof 1 Lg df xlfvkls afvaflwvvbal ;eNIff qdf

/rngdv vltlvlwdf“ xefv“f 16 cvaf 5g\ 1 ol PVfVTffdf Wf/ / ZﬂGt CB.LV vgl, :Sg agfpg, of | xefye V/szVf lyof | o:df afvaflwfv 1;g dfvf

lvlw vitlvlwf  p2 7o afvaflwfdf 1:v{gfTdvtf ¥ '“’*'%cﬁt»vi taf/  bukme / cgev vgl wiPvf  lyof |

tyf JolQmvt Ivvfifvg| /X vE 5 | pngwf Tz aemfz{vfz{ Iv-tf/ vgl wivf/ lufv*’.-n O N RO . 5 kvt pecxavt
: y ' ! Vde Vf 1gi df CWOOg e‘dOfo VﬂV VlVPVf lyofg f—}'gﬁ( A‘-I":gldeV ;f‘rfz / 1VZV‘if0f l;kaZ{ a9fZPVf\

Cof folgnd 6 vvt Gzl oy vl g t[Tvdf drfvg ekl fhe  d'Ltfut/ vdfv Gl vifvf 1/, fhvf cgatf""jﬁéf,’j |

es/xvf 51 )y dofrvf -vo: v af/Gf vy2 /@)1 ePvE d'T(T agfpgdf TIr{t B¢\ 1 vy yS atwilwiv g

éofrvf‘ Lit" >‘i7 2t S e|d0fvE ‘qmddfcy{k 0f {vdf vvafz{ aen\g vxg cv;/




6 visf afvaflvst sfo‘qmdsf afvaflvsix¢st u) .k kmf6f afvaflvsfx;, Wofv sfo‘gmddf ;'vuv x Fb*
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Gk of lvgMdf o; vif{ %@ cfvf:No / @ v ¢/ cfvf:No vfolgnd cfof
vgf v/ vE lyof 1 6k of lvgldf vholgudvf vEly kfxgfxe vy @ /ft
a; vf 1yP |

ofgfed- | (cfvf:o evg) vf 5fgfdf vt vif{ lgdf{0f vI/Pvf 4vf xv of
vit{ PvGd ¢ pkof vl 1:4 ePvf 5 1 6 vfvf :|f't kl/rfvg :taGwd 1vleGg
vfolgnd cfof vgf vg{ dxQ\wk"0f{ e"ldvf o:v 4'vvf 5 1 fdf cfwf/
xv ca “e06f Tyt xv xf t/ f “rfvo ; lwf ;Xdt ePvf vE/Of ojvf
pkof Tvtf eMldt xg kvl lyof 1 oopvf klof vadtvtf v[l4vf lgltt xv
glwv “ Gal :f “rfvo 1gdf{0f ePvf 5g\

sfofud ; Fng ePsf]
[fib«aft cfuGt'sx?

ff dixnfsf]
§C sxeflutf
jéf cfjtl;o sto{qmdx? | —————

1 C Kt

j6f Ibjf 5 k+VOS
fofqmd



g kfv Ivlebg ef “vflw / cGo ; vbtkGg lvvf;f Gd4
dvv ePvf vE/0f 6vf / GXk of lvghvf ; /ref /

tklQvfz{ k| fv[ltv tyf dfgviflo rgf ‘e vf vipg
M3 {vEvilg /0fgMt / pkfo ckefpg, cfviov 5 |
ovf lgltt :teflvt rgf “taf6 vf lvt ;dod “ Iflt
Jov-yfkg vitlvlwdf ;W xg lwvitdt x65 1 vl
vif{otf -yfkgf v1/Pvf dd{t ;tef/ vfif (I/k o/ PGS d
166g G: knG8) of vif{ v. §,eXeyy. 08 vtdf ePvf 5 |

elvZodf dd{t tyf ;tef/ 4r{ pRr 1g ePvf v of
vf if dxQ\vk"0f{ /xvf 5

o:afx v, vfle8- 1( : qud0fvf a vf 16k of lvg:fdf
vg“ violand vgl g;S6f xfdv va{et/RdvE kEL)ldv
W Iyof 1 elvlodf o-tf l-yltvf lgltt tof/} vyl
of vit{ xfdflv cfvl-dv vf'if (adv {6;X knG8) -yfkgfg
v/ vE 5 vidf vy, 88,070 %y vtdf ePvf 5 |

xfd|f clof{lgv 4 tXaf6 cftGfe vg { quddf lwt viflf

tvefdf vif {lg v[14 xf6“ cfPvf 5 1 vt vif{ plkiGg |

v.0, (% y)) /xvidf o; vif{ piv Vovkdf v[l4 ezf
vy, ki 5

sdvf xvdf sfo‘gmd
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kTo'v vif{ 6 vf / ;'vt gkfw g kfvel/vf gfvl/v :dfwvf
- —yfxe:Fwvf ;xvfo{df of lacf/ kxv LG “ cfPvf g\ 1o
vt gf/f g kfwf cof lacf/ :dGvovtf{ /dMf yfkfy
lof(/0f v/ gt/ /fv kn/ kim0 /x vE Iyof 1 pxfFv’
of lacf/vf Iviv kefwfzl pvfv/ w6 *( / ©)@§ cleofgvf
vflv Kofv -6fzgFwvf P Sovdtfdf vf'8 logeof 1 dlxvfufGe}
gfvl/v cdfwf k|1tlglwf pkl-yltdf cf lacf/vf 06z
[ d"ovfal vy -t/df k¥ofpg p2 Zov  elv 6:Nd0Skdf
cfof Ivt IvZv :fdflvw dér:Fv “ cf lacf/ @)@§ vf cfof
vef ePvf lyof |

vio{qndve™ cfof vgf :tefvgf g kfvwwf g kfvel cflGvf; <Y
dwtf Ind afvfvf  olQmofvd K[ColgMaf6 eof, vg /falv?
lkind kn'1-6ev / IvZv ;fdflw dér Ga “vf ;xefvilvf
lgltt :zQm / Wofgfvif{0f vg { Ivl;dvf cfof vgf alg

v'kfvsf vf'lavfl :dGvos, I/tf vikf, Ulfzv km/ Ikjm8dU sf* vflu xft p7fpFb*



kUof 1 of :f vty kl/ro:Bv © cf lacf/ ;dGvovtf{ 1/tf
ykfvf g t(Tvdf /fav kn/ Lk|u8d) eGg dGof Rrf/0f ePvf
lyof 1 dlwfvfz{ 1x;f / cGofolvvd af’ig cfv|x
vI/Pvf pim  dGof Ref/Ofv  :a “vfz{  vix/f Py
5f Pvf lyof |

vfolgnddf -vtGgtf / ;zQu/0fvE v06|Ro Lvifor-t By
W6EvI6E g v/d Iolebg kl-t1t 16 Iyof 1 wyf 3°/8vf
gffvdlo k-t1t ~x ‘g v Sof xf* <0 v wivedf dlavfv
ef vl Ivlebg rgf “thvfal Lelgt vI/Pvf lyof 1 okl
g v/ o v /g kbvXdf £ vty dgf vaG 'K - wf
0 dHo' v+' vI/Pvf Iyof 1 o k|-t Itvfz{ k|tMefafvd
v o tofPvE 1yP viv dlxvf

/ aflwiv ;fdgf v/ vf of “g GJo{vxf/ / cfqnd0fdf
Wk df ‘g Sif{vfa{ stxdf Tofavf lyof

oY vygdf v 166|t eP/ 1dltge g kfvww klxrfg /
(dfv 2 cleJolomrfz{ gfévfkm{t\ k|-tt v/vf lyof
viv ca vf klxefg tyf stdfg / cdfv zehtfvf 1vleGg
KIfvE™ df vivf lgltt cfvlx v/vE Iyof 1 cdfv shtfvf

lvifovfz{ /Iff g kfvf --awg tf'8f 0 g[Tov’ dlxvf
lvdvE 1x ;f cGlTovf Igltt ;fdlxv :lgqmotfvf

dxQ\wfz{ vE'8 16PvE lyof viv' o-tf 1x:f c-villvfol
/xvE k|16 / :zlm 066z 16PvE lyof |

vfolgudvfz{ vk vxg agfpgdf -vév[lt »iTvf " X[Go
b vivtf ~xdlt0 dfkn(t\ :xdlt eg vf ofk: € tdfy

/ alvtvf Tgltt dx@\k'0f{ /x v ;66 2 G {vx gl
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Ryt Lyof 1 of ;GG zvfz{ g kfv 18v ai8 pdg




CHEH G O = —— O DN b O

[Tov' vk vilvGt tjoff lyof 1 pgelaevf vvgzedtf /
k| 1tvatfy pkl-yt :a “vfz{ k| 1/t v/'vf lyof |

g kfv dlxvf Pvtf ;dfvvf cfof vgfdf --1x :flvvd
it T aXifl wlof; dafv  violgudv dfkg ePvf’
lyof 1 of :zm k|-t 1tk15 y)) cxefvd /xvE dfgy
Al lgdfl0f w/PvE Tyof 1o xefwly -viGgtfyf
lgltt vivf 4 eGg\ cfvfv pTfPvf 1yP 1 P Sovétf /
dylgef of fvilty ki-tlt cdfkg f/fxvf Ivifo
cgvk lyof 1 ov pkl-yt ca “df vix/f klefy kf/ vt
lyof / Gofo tyf ;dfgtfvf lgltt lg/Gt/ ; dif{it
/xg kiltvd tjofPvf Iyof |

Xo,dv rv avfpv uf'vf® 3'/f" avfpFb"

kmliofzda k|bz'v



S s Rl L
|;P;Pv v'6vs‘df vixv' @! Ivivf ;dfv 'z

klhb]z 1 =sf]zl klh]z @=dwlz klh]z # = fUdtl

zvfd - [f“4x6 - sfel'kfv~rf's
A v}  L;Gw kfirf's
vfvw9 ‘uf ' A

klb]z A — sOff{nl

vt
vkGh x:} by

l(!h]7 $ — 1u08sl

vDv 2
afUv 2
uf vf’




£d.6flov ; /IEf vEvE / dlxvEviGed cfG6E vgvf
GL9N/0F Kl [ OF|f r/0fvE advdf of ¢ dlxgfuf
cGt/df vfofv|ddf ctwfl/t vg “ cflylv tyf dfglvo
:xof v gePtf klg /Iff vive vf ;G-oxvv

lg/Gt/ a “Tv a;<} ;JIff vivE vf laleGg vitlvweTav
W6\ efPvf (5 1 volafvly  lvleGg dVo vitlglvlwf
lgltt cfwf/ tof/ kf/'/ o;vf yfvg @1 lvivedf
kn “IvPvf x)) 1;P;Pg ;G-ovf pBdzelvtf kxv
tabw a ;vfzg ce { vI/PvE Iyof 1 1g/Gt/ xvfol

| "rgf cfGfgk|Gfgvf 1gldt off :-yfxé:Fv ez/x vf
kvt / /OfgMitaf/  'viGvf lgltt erfov a “Tv klg
al:Pvf lyof |

oY bvkmvvfz { 1g/Gt/tf 16g° quddf 1:P:Pg
Groxgvlz{ ltgvf dGforf  xdtvfzl Klefv kEL//xvf
dQ\k'0f{ d2f aem\g ;S¢ agfpg clev[l4 vfolqnd
cfof vgf vI/PvE Iyof 1 o;;Fv © af/f, /f “tx6 /

vExAE 1§ cfvivigy gifr vfo{qnd cfof vgf
vI/PvE Tyof viv' —yfgNo cfvfy plfpg / :dfwfg
4f Hg cfviov dér pkvew v/fPvf lyof |

fvivlgy ; wygvfz{ cfvf/ 16g e'ldvfvfz{ dx;;
v6 “{ @ lvivevf kqvf/xévfz{ Pv TfpRdf e'vf v/&
v “lwv dfgtf, ;fdflwv ;dfv zedv/0f / ;fdGflov
Cko\6 g b GL9M/0fdE v 166t cled 4<v/Of
vI/Pvf Tyof 1 o:v cleofg:taGwsd r tgf clev(ld /
k “fvvfz{ alvof agfpg d2t kyvf lyof 1 oafx v,

:dGfo ;Goxevfz{ vk xof v vg{ @
-xefvilviz
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kfFr 16g wvxg k/fdz{ tflvd 1GzPvf lyof , v:v pghévfz{
:d Gfovf lgltt efvgfTdv / dfgl;v
Ot V VgL S /A TR KIGEg v/ v 1jof |

oY klof;vf ;dfkgdf cfzlvPknPkmv g t[Tv v/'vf cgkd cleofg
ofqf ;érfvg v1/Pvf lyof', widf vflxd, /f “tx6, vi4f{ /
/; viuf 1:P:Pg

G-oxevfz{ :xefwdd v/fzPvE lyof 1 o: cleofg ofqfv  v/fdMf
:dGfodf gty -yflkt dfq v/ g av lv-tlt cleofgdf kxr /
klefvvfz{ vk a9fvf 16Pvf lyof |

o “ae, kIQdf tof /Y / v ““lwfdf cfwfl/t 1x:f lvifodf k “/vd
tflvd 1;P;Pg lvivfdf 1g/Gt/ /Yof |

(dGfovE ; v6 Jov-yfkg / Lx ;f Go lgv/0fvE vElv

le Ivivfv  cfkm\gf ;qxé ;tkGg v1/;v vf 5g\ |

sivivivs ;v viz sfo‘gmdsf bf“/fv



pknlAwx¢

fd06flov ; /IEF vivE /[ dlxvEvECeY cf06E vgvf

GL9MN/0F Klwf / GE:If r/0fvE aedf gf ¢ dlxghvf

c6t/df vfofv ddf cfwfl/t vg “ cflylv tyf dfglvo
xof v gePtf klg ; /Iff vivE vE ;G-oxwv 1g/Gt/

a “Tv ad ; JIEE vvf vf laleGg vitlmedxr v6 “{ cfPf
d'180f wofvtvf cxefvéhow of cfkmgf viol{If odf

kv { krft ;fdGflov ; /Iff vivE / dlavfviG |
cf06f vgvf
; 6l9 MW/0f wfot v “lwv dfgtf /[ fdflw
dtv 2 /0f /0f1glt df cfwfl/t ;dfrt/xv k\zf/Of W6
;f‘ ‘tabwdf vvfvt vg | k\lta4tf vix / v/ v
;fv{vlgv cgvfz{ violvld dfkmft /Iff vivEf
Groxwvf cfvi{vigy Ixt tyf ; vf ; lvwwfvf af/ df
wivt vg { Ifdtfdf clev[l4 ePvf, pGEx/0fM vivf vf
‘G-oxv vgk|1tlglwxv : v cfkm “ k|Zgf Q/ vg{ :Sg’
ePvf
td6tlov ; /IEE vEvE cGtvitv cgGfg K|fht ; -yfxwi
C-yfyt Ifdtfdf klg clev[l4 ePvf - v[x
>ldv w/fgy pkd o/ vE ifaf6 Gz{ vf4 a/fa/vf
cgbfg kIfKt v1/ ; -yfvE evg kg lgdf{0f vgl
kv Py U
fd6flov ; JIFf vivE  cGtvit cfktvflvg vf if
48f v1/ /vd vtdf v/ vf
fd6flov o JIEE vivE v lg/6t/ Ta-tf/ eal/xvf

15d v v8fxvvf  vgk|1tlgwxvaf6 ~v—km, t {
vkdf cfkm\gf™ v8fdf ;fdGflov ; /Iff vivf vf
vivd dfv vl/ vEvEvE Goxwfz{  evf{lgv
4 e vived v8fvE av' 6 cgGfg k| Gfg v/ vf
gv/kflwfy ;fdGflov ; JIff vivEvE G-
oxvvfz{ gv/kflvvf 4f/f pBdlzvtf tflvd |
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Case

wkgr v w 46r{M

ofkm\gf 166NalxgMevt xof vdf, k|1tdfv’ dftle"ld Iwf; g kfvaf/f cfof vt = dlxgfvf
Livts tflvddf egf{ ezg\ / o; If qdf 1gkOf algghi cfkn\g “ Jovifo :v vgl rgf “tM"0f( e klg,
k| Ttdfved xv /cfdfv’ v1Tg cfly{v cv-yfvf afav( 1;vfz d ;g IvGgvf vElv COf lugeof

o cflmgf wfefdfvf G[%tfaf6 KL/t xP6C kLtdf ofka\et Jovfo Letf/ w6 “{ vk tdgv6E
1:vfz d'1;g ylkg\ / cGovfz{ klg 1;vfz 1;vfpg yflvg\ |

k5, dftle"ld lvvf; g'kfvaf6 k|Gfg vI/Pvf vzg / ktvd agfpg vk tflvdy pgvf
cftCfgMdf : wf/ vgl xof v k¥ofof 1 Livfz / x-twf Ga “vf :'of vgy povf vlvgfa|

xv agfPvf 5|

ki ltdfvf ;dGfovf plyfgk 1tvE ;dk{0f ;fdGflov ; /IFF vEvE™ kl/of vgfdf pgv :lqmo
xeflvtfdf —ki6 G 1465, vg vfolqmd @ Ivivfdf :érfvg xf6 " cfPvf 51 o; kvv

£ Txy Tvtd vE/SNE efvgf Twf: vgl, X6t d"xeevfz{ :dylg vel, dlxvfevfzl
o agfpg, /g t[Twf cvi/xe Lvief vel p2'70 LvPvf 5 ad v klwf kév 3PP

/ 6 vt viogndaf/ dft[e"ld lwf; g kfvwed colf ; lgtf ltdli;gfaf6 yfxf kfPF @ k|1tdf
el0hg\i akIoif tg vif{6 14 ¢ 6 viv vitlvlwgdf ;lano ¢kdf :xefvdd K6 ofPyc) D, B
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K,Iteersr’ klvat{gsr 4rqr

kl/of gfdf xefvdl xgcld, kltdf wifv, -vefwd lyzg\ / cfku\gf lvrf/xe Jodm vgl cfTdlvZvfive vd dx;; viylgy &6 vf / 1:P:Pg
vfolndredf xeflvtfv  dvfs{ ;fvivigy ekdf afilg cffdlvivf; 16vfof / d'/f cGt/JolGmvt ;Mkxedf ;wf/ woft d v aem lv dgf v[1Q,
k“f / alddof v vf ckefxe xfliv vgl dxQ\k"0f{ xG5g\ KL/of vgfvf xof v d 5 /feev 3/kL/E/AE of vOfg vl

56 “gg\ e6g  if rvfz{ rgf “th 16g ;Ifd R 4% rtgf clev[l4df ;lgmo ¢kdf efv LvPvf 5, lwfx k|dfOfkq v-tf dxTvk"0f{ Gtf{

kilgnofdf ;xof v v/'vf 5, Ly :faf6 kleflvt dlxvixiviz{ :dylg v/'vE 5, / dftle'ld lwf; gkfv:Fv jxvfoldf ;dGfo ;knfz vfolondxe cfof vef
v/ vE 5@ kiltdf elGhg o

kiltdf cfkm\gf :d.Gfo;Fv Livfzxi ;fenf vg{ kfPvf df wi vIblg\, v;v' ;fdGflov ;taGwfz{ cem alvof agfPvf 5i IvleGg vfolgndredf

xefvld xg kfpgv povf 1fg dfq 9Pt 5 g av covfa{ jxof v vg{ ofTdlvIve; / Ifdtf klg k/Gfg v/'vf 5 pgdd Wivf; viblg\ v o
CyUgtfy cdfvdf pgvf -yfgvfz{ cem dfly pTfPvf 5

kL/vE/:Fovt jd-of / cflylv viTgfaxev-tf w/ “ rgf “thxeve ;fdgf vof{ klg, k|1tdf k|1zIf0f / :0P;Pg vltlvlwevE ;xof v
fx:k"v{v 13 a9\g :kmv ePviX 15g\ 26 vfy k|Gfg v/ vf Kv 6knd{x¢ / dft[e'ld lvvf: g kfvaf6 kfkt tflvdy  dvfz{ :dfvdf k1/vt{gvtf{ aGg
Qn agfPvf B d Y Ly vE v/t dio vwev Dw viv" vgl vived 5 vive d/F vl kvl oxv agfPvf 5@ pgedl elGhg)

k| 1tdf vfofond vfof {Gvog, :xvfol, / 1v@Mo :xof v vy | : -yfxek|1t vix/f v[t1tf Jom v15{g\, v:v cv:/xé / cfzf Livigf v/ vf Bg\ |
2l dlxvfxe / dGfovE vilvgdf k1/vt{g fofpg :fdflwy vitlvlwxedf lg/Gt/ :xefv uf6* vd vg{ k|1tad 5 wGovfG, 6 vf
/dftle"ld 1wf: g kfv, dvfz{ o: cG\et ofafvf li—:f aGe cv:/ 16g ePvf dfi d : leg afFveY /x vf cfvfvxe plfpRG “ :vf/fTdv kl/vt{g
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o6t/-ktf dlofviGY dir v ecghd cleofgl  gfdv
6 zJofkeY dlxvfvfGY cleofg @)%) G 14 @)*§ ;tdvf
vily v v/vE 5o afdd of cleofg G ;|f vif{ klvz
v/ By ¢ Putf / dlxvvfz{ /fvgTltvvkdf 2Qudv/0f

vgl / 1g0ffo k|lgnofdf pglweve oylk'0f( :xeflvtfyf
lgltt xfddv xfd|f :fenf kuwf vkdf 6 zJofke ofgf
vI//x v 5“1 cleofgef yfvgY k'v{af6 klZrdvf
o6t/ It gNo v ofgfafb v ePvf Iyof, vg vt
r “t dlxgfdf k"/f ePvf lyof | of v; ofgfvvQ

-t ¢ dtwf violgnd vif “lel/ K[Gz, Ivif, gu/kflwf
/ w8tlofkvkdf cfof vgf ePvf 1yP |

kfPfr vif { cgkd cleofgvf k|f/ltev vlo Gofok'0f{ tyf
dtfd"vw dfv 1gdf{Of / dluvfvfz{ /fvgMtwkde
7m0 df 3fpg, /xvf 5 1 o; cleofgvf
p2 Zo ;¥dfGt ;dGfo / dlxvfvE cfvfv aveG v
[ti6erf ca “ txvf e'ldvEvf 1g0f{o k|lquofdf :lqmo
xeflvtf ; lgllrt vg{ xf 1 viko érflvt lwfivf

dfv{vfz{ cfTd-;tdfg / cfTdlge{/tfvfz{ a9fvf 1Gg
162ftkm{ kglg{G 1zt v/°/ cleofgy k15 K/ vivfz

eofg

@x! :fv (;g\ @@$) df kGofqf, ;fzlSve,
6 tkf / a;wfotvf lvleGg oftfoftvf dffofd k|of v
v/ Jfibdotkd cleofg :érfvg vI/Puf lyof 1 o
kxvvf dffodaf6 cleofg vIo;td kv v, o:k|ltvf
~villvi/E 1n a9 vE / cleofgdf %t dlxvEviGY xofgeh
xefve P lyof

b]ZJoka dlxnfj fol

@ cleofg




b“v'v Ivivf [:vt vi/foOf vu/kflvsfdf vv kd vleofv

vivtk,/ Ivivfdf vv kd vleofv vvvk.,/ Ivivfdf vv kd vleofv
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la,I6v p'66, xy f ‘F gofr —vo'; v}

R@ o v ! vif{f pd /df 6 v v 18g kP / clav @y vif(yf

od /df d 5 oY vf/ vif{xev dvfz{ vikgf gv/ vf t1/vey

' ekfGt/0f v/ vE cfTdlvZve;vE :fy eGg :S5) ; vdf, va

Syl dvfz{ 6 vE;Fv kl/ro v/, d df5f kfgd aflx/ lgl-vPvf
vt viSvE aQddt x UE dlwf vt dx w15
dvfz{ dlxvfvfG / dfgy dgf lvifgdf vv{zkxedf xefvil
v/fof viv 4/ Tead vixd putv/ wiof /& /f GLLiGvE Ofvfz
kel kl/eflift wof / ;fy“ eldifuv klg cffdf 4ffg cgev LGP
vIfdN0f Ifqdf  /xvf dlwfxev v/ cfkm\gf  fef
oBf vxevz{ GL9tfk'v{v Jov-yfkg v1//xvf 1yP eGg k|Tolf ¢kdf
GV, d% pghevt dxgtk|lt vi/f tdfg dx;; v/F /
k/f kv fFrf ey 1;v F

6 vidf xtliv v/vE 1fg / cgew dvfz{ d'/f dlxvivEG ofof
v ovgl K/OfE 6of 1 4 d/f vlr /xvE kl/of vgf / cleofg,
2 O aflbtz v v/F 1 000 o &l v vl k/E dE/Ex
cfof vgf vg { cv:/ k|fkt eof wifF 4% G4F Iv 6 vfv civfal
Igh-vey{ ¢kdf :xof v vg {xevfz {v:/&h pbf/tfk"v{v :tdfg 1665 1 of
e o, v thfz{ v vihvge/ KUt wh( thfa{ viz{ of  yfxf

Tr.slv6eer @in a'B, y cf ‘T eofr -vo ; vl

Oy df 6vf ; wf d/f ;tabw Pv ;d[4 cgev lyof, v;vfz{
C/f oty dvfz{ IrgfPvf lyof 1 xfd|f Jo-t k zfvt villvgyf

| afav(, xfdddlo vy cffmgf fef of vofgner cy(k'0f( klefv kfg {

o/ AEHEC 1 6E d/f o cffIEE K'E wof [ ot dfkalt 4
g kfwf  1vleGg 7fpPdf /x vf dlavfxédf cfzf / kl/vt{g lofPvf
CAF 1 gkfwf vg Vofvf cfwfeGof ad dlwvf ePvf'v dlxvfxvfa

-2Qm agfpg G zvE 1vwf;vf vflv cToGt vv/aY 5 6 vfv o
Tf qdf dxQ\Wk'0F{ e'ldvf 4% ¢ dixvfxevfz{ 1v@do -viGgtf xfl:v
ve{ cfviov ;i L;vP/, pgdwevfz{ dfgliv ¢kdf alvof / vk
cfTdlge{/ agfpF5 |

6 vfdf ¢/f xeflvtfvf qnddf ¢ tflvd / vfo{qmdxvdf IvleGg
Kk zfvt k[i7e"1daf6 cfPvf JolQmxé:Fv cGt/lqnof v/ 1 xfddlv
cfkn\gf vyfxe fenf 6 [ 6'vEvE p6Zoaf/ vk LSt 1 Py -d/0fcdo
cgev Witk /vf Pobf cglbf K/fKt ; -yfdf eld0f Iyof, wiff w/*
dlxvfxév 6 vive  xof vaf6 vfeflGvt ePvf 1yP 1 pgixevf
JolGmvt Iwf: / ek clev[14 :fFRr © k| /OFEGEocY lyof |

6 vfv ol / cdylgvf vftfe/0f Livigf v// cfkm\ef k/f kvf/aY
vio sz klefwf/ / 1vv:gNo agfPvf 5 | ;'—yf'Fvvf‘ d/f

T S Y PR ) Am NI Ny 1) 4 | AR aluc

x05 Iv thfal v v S wlve kUvtlg ve' { v/fvf Dxof xgufh
|

tev x6og\ ebg wi/Off cem alvof agfof | 6 viv gkfvvf K/E kf /Y

vfo{df gofF dfkG08 -yflkt v/ vf 5 / d 6 vfvfz{ lg/Gt/ :kmvtf
z,evidgf 166h, |
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y 6 vf;Fv Gftfvf  ¢kdf afdf taGwvfz 1g/Gt/tf 16g kprGf xfd cTobt 4:% 58 1 6 vE ot ofdf ofgf cfk;s Ivivf:, xvioldf /x v 5 1 lwvtvf
J vif{xedf, 6 vev :dGfodf v/ vE ekfGt/OfvE/S vEolxevEz{ glw “af6 GVGf o;vf p2Z0 / d"ok|1t xfdf LvIvE; cem dvat ePvf 5 1
6 vf g kvl dlwvfxwf vflv cfzf / zlQuv/OfvE k|t ¢kdf plePvf 5 wiv o dlxvfxevfz{ prfzdf kdfpg / 1Gvf lwwf;vfz{

K Tfxg vg { cfk\gt p6Zo K'/E w6 “{ ofP/xvE 5/ o ;-yff lgfot/ xof w xfddhiz{ ;f kavxedf of vefg vgl kfpPof wo{ dxz; w/EPvf 5

6 viv v/ k|efwf/d ¢kdf xfdlf of vefgxe dfkm{t cfvZovtf cgvk ;d.Gfovf dlxvf ;dx", : -yfxwfz{ :|f tx¢ kl/rfvg v/'/ cgbfg vl/x vf
5 oeg/ xfdv cofln Klg G4'vE 5 F o 6vf Fwf xfdf ctaGw ;do:Fv ¢ alvof ePvE 5/ xfdd ;-yfvE 16w kl/vtlg L:vigf vg { Tfdtfaf6
K1/ 5E

Gftfvf ¢kdf xfd 6 vfvE viw :dylv dfq xfzg t/ cem /ff / ;dfgtfoQn ;dfv 1;vigf vglvf vflv 7' cleofgvf ;lqmo ;xefvi¥ klg
if 1 xfdd 6w v oof ofgf vEAY /fVg, wxfF 1v6h ToxfF :dylg k|6fg vgl / oxvE klefwf/ p2 Zovz{ ovf18 a9fpg cfkm\ef e'ldvf

tTk/ 5 “ |

niel 4nrg
6vf vf Liif xg kfpg d/f vily v jtdfgvt Ivifo /xvf 5, klxv cglfg kifKt ; -yfvf ghdf / clwv Gftf vf gkdf 1 :dGfo leqrf xfdlf
~yfgaf6, lvz ifv/d dlxvexg, cik; Vovxi, / Pva6t :dGfovt JolQmeevE cfvfwiz{ kIf T:flxt vg{ 6 vevf™ vidv jofPvf kl/vt{gvfz{ xfddv 64 vf
1 of ofgf JolGmvt ¢kdf vix/f ckfGt/OfvE cgev ePvE 5, vxfF v “‘w ;dfgtfvfa{ k|v6{\wg vg { / cfvivtf cgvkvf d"wxevf clwf/vf /Iff
vg { vB/fTdv klefvxevfa{ xfddv k|ToIf ¢kdf dx;: v/'vf 5 © |
cgbfg k|fKt : ~yfvf ekdf xfddhv Pvadedt dGfovf cfvbwfz{ pTfog, clw klxefg / clwf/vf KIfdf wiivt v { kavxevfz{ :dylg ve {
f “eflo kEPVE lyof 1 cfv, xfdd o; © dfvidf I3 a9/ 6'vE vE klofivfzl lg/Gt/ :dylg vel wi dxz; wff“, viv' x/v Joldm, rfx Tof lvg
kixrfg vf k[i7e"1d v eP klg, km-6fpg :dfv z<¥ TfpFxé 1gdf {0f vg{ d2t v6{5 |
Pras6 / clk; Vov dGfoleq, xfddhy cgf T rgf “thke / ltgevfel kf/ vel ofvlov :fx; / CL%tfvfz{ aemvf 5“1 xfodh Lt 5% Iv xfded
alvof, vk :zQn :dGfoxevf lgdf{0fdf of vGfg v1//x vf 5t wiv dfgtf, dfv lztf, / zQudh/Ofvez{ k|f T,fxg v6{H |
xfd of :fem Gf/Wfz{ 1g/Gt/tf 16g k|ltad 5 “ / xfd} Gofok'0f{ / :dfg : :f/vf vflv cfvlov k|Offvdvt k1/vt{gvfz{ cvfl8 a9fpg :S5f " | Rt




£y 6 vE vE [ft  wev violgndxedf of vofg vgl kEpFGf xfdsY cTobt € wel di:; viE“l viv o; diTvk"0f{ p2 Zovfz{cem :dylg vg {
cv;/ k|Gfg v/ vE 5|

wGovtG, 6 vE, xfddvfz{ o; deTvk'0f( vdvf Li-:f aGg cgdlt 16gePvf df |
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Statement of Financial Position

A on Ashad 11 2081 (luly 1%, 2024)
Amaunt in NPR
Particulars Note As on Ashad 11, 2081 M
Assety
Non Current Assets
Property, Plant and Equipment 41 161,239,871 82 163,243,745.42
Intangible Asset 4.2 1,520.50 1,900.50
Investment Property 4,081,488.43 4,296,303.63
Investment 43 18,635,000.00 16,060,000.00
Other Non Current Assets 4.4 5,546.00 5,546 00
Total Non Current Assets 183,963,426.75 183,607,495.55
Current Assets
Accounts Receivable 45 3,767,283.50 6,042,736.34
Cash and Cash Equivalent 46 105,746,533.53 153,575,041 .65
Current Tax Assets 4.7 LSEJSO 87 1,011,245.04
Total Current Assets i 111,057,597.90 160,629,023.03
Total Assets V 295,021,024.65 344,236,518.58
Uabilities & Reserves
Accumulated Reserves s
unrestricted Funds/Accumulated Surplus 48 165,108,558 80 164,047 485.30
Designated Funds a9 4,2%8,396.51 22,914,970.62
' Restricted Funds 410 16,603.99 o 129,205,710.11
Other Reserve 4.11 22,301,759.54 19,722,161.09
Total Accumulated Reserves 1 292,485,318.84 335,890,327.12
Non Current Liabilities
Employee Benefit Liabilities 412 (786,582.21) (762,096.78)
Deferred Revenue - -
Other Non Current Liabilities : -
Total Non Current Liabilities (786,582.21) 1762,096.78)
Current Liabilities
Accounts Payable 413 3,322,28802 9,108,288.24
Current Tax Liabilities 4.7 - 4
Other Current Liabilities - .
Total Current Liabilities 3,322,288.02 .9,108,288.24
Total Liabilities 2,535,705.81 8,346,191.46

Total Equity and Libilities

295,021,024.65

344,236,518.58

The Notes on accounts form an integral part of the financial statements.

Treasurer

Urml restha
Executive Director

Amita Tamrakar
Sr. Finance Manager

Date: B“‘ S‘-»kmyu— 1“"'1
"o \aipwe

SoUpneolha

Rama Laxmi Shrestha
President

As per our report of even date

CA. litendra B. Rajbhandary
Senior Partner
). B. Rajbhandary & DiBins
Chartered Accountants

Executive Committee Members:

e




TEWA Tewa
Dhapakhel, Lalitpur 2021 '2022

Statement of Income and Expenditure
For the Period Covering Shrawan 01, 2080 to Ashad 31, 2081
{July 17, 2023 to July 15, 2024)

Amaunt in NFR

For the Year Ended Ashad 31,

Particulars
Note 2080 For the Year Ended Ashad 32,2079

Income S

Incoming Resources 414 131,239,889.61 99,515,677.33

Financial Income 415 4,360,993.71 6,140,057 .64

Other Inca 416 2,048,062.92 4.263,736.57
Total Income 137,648,946.24 109,919,471.54
Expenditure

Programme Expenses 417 129,532,692.74 102,037,569.44

Staff Expenses. 418 . .

General Administrative Expense: 419 152,550.00 135,600.00

Depreckation and ion Exp 420 £,002,630.00 7,115,929.00

Other EEM . .
Total iture 136,587,872.74 109.289,098.44
Net Surplus / (Deficit) Before Taxation 1,061,073.50 530,373.10
Income Tax Expense N e
Net Surplus / (Deficit) for the Year 1,061,073.50 630,373.10
Appropriation of Surplus for the Year

Allocation to Reserves 1,061,073.50 630,373.10
Allocation to Endowment Fund - -
The Notes on accounts form an integral part of the financial statements.

As per our report of even date
\
Jan h Rama Laxmi Shrestha CA. Jitendra B. Rajbhandary
Treasurer Senior Partner
). B. Rajbhandary & DiBins
Chartered Accountants
-
u Shrestha

Executive Director

Amita Tamrakar
Sr. Finance Manager

ome: 8% eptendhate 2024
" Lakitpwe

=
=
0
==
I
%




A Member Member

Board Members

Rama Laxmi
Shrestha
President

Sheetal Shakya Janaki
Bajracharya Shah
General Trea

Kamala Pradhan Riva Thapa

Dr. Meeta Sainju Pradhan
Vice-President

Usha Kiran Chhing Lamu Sherpa Dr. Nirmala KC
Shrestha Member/Past President Member/Past President
Secr

Bijaya Subba Mohinee Maharjan

Era Shrestha Member Member
Mombor




Past President

Meera Jyoti Meera Arjyal
Past President/Member Past President/Member

Maggie Shah Draupadi Rokaya
Past President/Member Past President/Member

Sadhana Shrestha
Past President/Member

General Members

Amita Chhaya Narakumari Pratima
Adhikary Jha Karki Kakshapati

Irina Nita Lama Merita
Shrestha Member Kansakar

Janaki Laxmi Meena
Shrestha Ghalan Gurung




Trustees
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We express our gratitude to the support our donors, friends, allies, have shown
towards us and joined us in our movement to empower women of Nepal.

NATIONAL INSTITUTIONAL DONORS

Association for Crafts Producers

B.K.M Khaja ghar

Balmaitree Pratisthan Montessori

Barpak Inn Hotel & Lodge

Best Loom Project Pvt Ltd (Pari & Shae)

Café Cheeno

Change Action Nepal

Dakshinkali & Dollu Resort

Daraz Online Shopping

Daya Foundation

Dhanusa Mahila Samaj

Dhapakhel Municipality Ward No - 23

Ecom Traders Pvt Ltd

Everest De Cargo Pvt Ltd

Genese Solution

Ghirha Shramik Mahila Dhaka Laghu Udhami Samaj
Gramin Mahila Bikash Kendra

Gramin Mahila Bikash Multipurpose Cooperative Ltd
Griha Sharamik Bharamayani Mahila Samucha
Griha Shramik Barahi

Griha Shramik Mahila Dhaka Laghu Udhami Samaj
Griha Shramik Parijat Sipmulak Mahila Sahakari
Gyanodaya Bal Batika School

Jagaruk Mahila Bikash
Jaleshwar Samudayik Sikai Kendra
Shraman Apparels (Juju Wears)

Kamal Ko Phul Mahila Bahuudheshya Sahakari Sastha
Ltd

KBS

Lumbini Bikash Bank

Mahila Bataworan Samucha

Mahila Mukti Abhiyan

Mahila Srijansil Samuha

Mahila Surakhcha Dabab Samucha

Makar Ganesh Mabhila Krishi Sahakari Sastha Ltd
Manab Adhikariko Lagi Mahila Ekata Mahila Samuha
Manab Adhikarko lagi Yakal Mahila Samuha
Milijuli Samjh Npeal

Mitini Nepal

Nabil Bank Limited

Nagarik Aawaz

Nari Bikash Sangh

Nari Chetana Samucha

NCWR

Nepal Austria Partnership Orgnization

Nepal Centre for Integrated Development

Nepal Magar Women Association
New Base Nepal

NLG Insuracne Company Ltd
Prerana Krishi Jagaran Mahila Sastha
RIBS School

Sahayatra Nepal

Sajha Sahayatri Nepal

Sangat Nepal

Sanjeevani Nepal

Siddhartha Bank

Sindhuli Disable Women Association
Srijansil Mahila Samajh

STT

Sustainable Eco Engineering Pvt Ltd
Swaacha Samaj

Tewa

The Winding Road

Vianet Communication Ltd

We Nepal

Women Empowerment Centre
World Learning Inc

WPS
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NATIONAL INDIVIDUAL DONORS

A

Aaditya Maharjan
Aanvi Maharjan
Aarayan Shahi
Aashib Karmacharya
Aashish Timilsina
Aayusha Risal
Aayusha Shrestha
Abha Amatya
Abha Parajulee
Abin Tuladhar
Abina Dongol
Abishkar Koirala
Aditee Khadka
Aditya Shrestha
Ajmista Manandhar

B

Baal Kumari Bishokarma
Babita Baral

Bal Kumari Basent
Balkrishna Tamrakar
Balkumari Basnet
Balkumari Sunar

Alisha Maharjan
Alisha Shrestha

Alka Shrestha

Aman Maharjan
Amara Aryal

Amber Bahadur Danuwar
Ambika Khatiwada
Ambika Pyari Shrestha
Amiit Ram Shrestg
Amit Chhetri

Amit Gandhar

Amita Kansakar
Amita Shrestha

Amita Tamrakar
Ananta Danuwar

Bandana Pun
Bandana Sharma
Barsha Khadka
Barsha Manandhar
Basudev Khatri
Basudha Adhikari

Angkrit Sapkota
Anil Jeshwal
Anil Malla

Anil Manandhar
AniL Raj Shrestha
Anima Shrestha
Anish Shrestha
Anita Kansakar
Anita Karki
Anita Shrestha
Anjana Shrestha
Anjana Singh
Anju Baral
Antara Bhatta
Anu Dhungel

Basudha Gurung
Bebi Rajbhandari
Beena Bhattarai
Bella Kami
Bhadrashila Karki
Bhama Sapkota

Anuja Hada
Anuja Shrestha
Anup Manandhar
Anup Rajbhandari
Aparna Shrestha
Apekshya Pandey
Aprana Thota
Aprisha Shakya
Apsha Duwal
Apurva Sing

Arati Jha
Archana Danuwar

Archana Thapa Karki

Aria
Arjun Gurung

Bhaskar Adhikari
Bhawana Shrestha
Bhawani Newa
Bianka Shrestha
Bidaya Tuladhar
Bidhash Shrestha

Arjun Maharjan
Arman Rai

Arohi Shrestha
Aruna Malla
Aruna Rali
Ashakya Tamrakar
Ashok K Giri
Ashok Kumar Bansari
Ashok Maharjan
Ashok Priyadarsi
Asmita Adhikari
Atmaram Thapa

Bidhya and Sarmila Shres-
tha

Bidhya Tuladhar
Bidyanath Buurtel
Bihuti Manandhar
Bijaya Gurung



Bijaya Subba
Bikashma Mahila
Bikay Maharjan

Bil Bahadur Karki
Bimal Hari Amatya
Bimala Basnet

C

Chadani Vaidya
Chanda Shrestha

D

Dandi Raj Upadhyaya
Deepa

Deepak Shrestha

Dev Lamxi

Devaki Shrestha

Devi Guruung

Devika Giri

E

| Eva Joshi

Bina /Hira Maiju
Bina Gorkhali

Bina Maharjan
Binamra Shrestha
Binayak Manandhar
Bini Bajracharya

Chandika Amatya
Chandra Devi Shakya

Devin maharjan
Dhurba Gautam

Dibya Laxmi Kansakar
Dikshant Rajbhandari
Dil Maya Ale

Dilmaya Bista

Dinesh Pradhan

Binita Mathema
Binita Oli
Binita Shrestha
Binita Tuladhar
Bipin Mulmi
Bipin Shrestha

Chandra Shrestha

Dinesh Shrestha
Dipendra Shrestha
Divya Bajracharya
Diwan

Diya Shrestha
Doma Bajracharya
Doma Gurung

Bipran Rimal

Bishnu Devi/Rhiya/Bina
Bishnu Maharjan
Bishnu Mistry

Bishnu Timilsina
Bishwas Nepali

Charan Prabha Basnet

Dr. Anil Shrestha

Dr. Bhaba Malla Shrestha
Dr. Dayaram Shrestha"Lubhu"
Dr. Kedar Rayamajhi

Dr. Manchala Jha

Dr. Meeta S. Pradhan

Dr. Nirmala KC
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\ Brish Bahadur Danuwar
] Buddha Lama

Chhing Lamu Sherpa

Dr. Raj Kumar Thapa

Dr. Shree Krishana Shrestha
Dr. Sucheta Pyakurel
Draupadi Rokaya
Draupati Timalsina
Duraga Danuwar

Durga Sapkota
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G

Gandhari Mishra
Ganesh Man Maharjan
Ganga Bahadur Khatri
Ganga Maharjan
Ganga Ram Mabharjan
Gaurav Raj Shrestha
Gauri Mahat

_I

Hari Mohan
Hari Om Piya

Ijan Kumur Baral
Indira Ghale
Indira Magar

J

‘ Jagdamba
‘ Janaki Shah
{ Janaki Shrestha

Gauri Timilsina Chaurel
Gaya Prasad Shrestha
Gayatri Lamichanne
Gayatri Shrestha
Gayetri Lamichhane
Geeta Mathema

Geeta Silwal KC

‘ Hari Raj Kharel
{ Hari Ram Karki

‘ Indira Pun

‘ Indra Bahadur Adhikari
{ Indra Kumari Thapa

Jasmaya Gajamer/
Mina Pariyar

\ Jeevan Maharjan

Ghana Shyam Shrestha
Ghandhari Mishra
Ghanshyam Lal Joshi
Gita Adhikari

Gita Basnet

Gita Chaudhary

Gita Danuwar

‘ Harka Bahadur Thapa
{ Hema Shrestha

‘ Indra Maya Dongol

‘ Indu Basnet
{ Indu Kayastha

Jeevan Pantha
{ Jolly Shrestha

GitaKC

Gita Shakya

Glavri Thapa
Gokarna Lamsal
Goma Poudel
Guheshwori Maharjan
Gyani Amatya

‘ Hira Dahal
 Hiramaya Maharjan

‘ Indu Khanal
Indu Sahu
{ Irina Shrestha

Juna Rana
Jyoti Kunwar

' Gyani Danuwar
' Gyani Maharjan
' Gyanu Shakya

Hrishav Joshi

‘ Ishwor Mahat
Ishwori Joshi
‘ Ivy Thapa

‘ Jyoti Ranjit
} Jyotsna



K

Kabita

Kabita Bhandari
Kalika Karki
Kalpana Bhattarai
Kalpana Ghimire
Kalpana Khatri

Kalu Kumale, Late Laxmi
Maya Kumale & Family

Kalyan Shrestha

Lamxi Maya/
Khojraj Shakya

Lata Aryal

Laxman Pal Adhikari
Laxman Shrestha
Laxmi Basnet Khatri

M

Madhav Lal Shrestha
Madhu Thakuri Shrestha
Maggie Shah

Mahendra Kanta Mainali
Maheshwor Shrestha
Mahima Maharjan

Kamal Kishan Mukhiya
Kamala Danuwar
Kamala Oli Chhetri
Kamala Pradhan
Kamala Shakya

Kanak Mani Dixit
Kancho Shrestha
Kareena Joshi

Kasap Kunal

Laxmi Bhadra

Laxmi Bhakta
(Mithai Pasal)

Laxmi Bhakta Maharjan
Laxmi BK
Laxmi Joshi

Mahima Sharma

Majim

Malika Adhikari

Mallika Manandhar
Manahara Laxmi Tuladhar
Manda Kumari Karna

Kathleen + Late Anjali
Kedar Dahal

Keshab Shakya

Keshari Amatya Rajbhandari
Khadananda Timilsina
Kiran Manandhar

Kishor Bajrcharya
Kohana Manandhar

Laxmi Kumari
Laxmi Maharjan
Laxmi Manandhar
Laxmi Shova Shakya

Laxmi Shova Shakya/
Basanti Lama

Mangal Das Maharjan
Mangal Lal Shrestha
Manish Acharya
Manish Amatya
Manisha Maharjan
Manju Shrestha

Kripa Joshi Shrestha
Krishala Bidari

Krishna Barahi

Krishna Devi

Krishna Kumar Amatya
Krishna Lal Shrestha
Krishna Laxmi Sthapit
Krishna Mani Shrestha

Laxmi Shrestha
Leela Shrestha
Lhakpa Tenji Lama
Lijah Manandhar
Lila Maya Rai

Manmaya Tamang
Manu Thapa
Manushi Baral
Mathena Manandhar
Mausham Shrestha
Meena Danuwar
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Krishna Maya Maharjan
Krishna Maya Surya Magar
Kriti Kumari Karki

Kriti Pradhan

Kubija Adhikari

Kul Bdr Khadka

Kumar Thapa

Kushal Rajbhandari

‘ Lisah Manandhar
\ Luna Budhathoki

Meena Gurung
Meena Shrestha
Meena Sunuwar
Meena Thapa
Meera Arjyal
Meera Bhattarai
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\ Menuka Ghimire Upreti
\ Menuka Karki
\ Min Amatya

N

Namita Karki
Nanda Ban

Nani Maya Shakya
Nani Maya/

Prem Sunder Jayana
Nanita Khatri
Narayan Maharjan

O

| Om Prakash Dhakal

Padam B Amatya

Padma Dhar/
Hira Devi Tuladhar

Paju

Pampha Bishwokarma
Pampha Nepali
Panmaya Tamang
Pawan Shahi

Pooja Danuwar

'Mira Poudyal
\ Mithila Amatya
Mithila Joshi

Naresh Tamrakar

Nayan Tara Shrestha
Neelam Gahana

Neena Joshi

Neeta Lama

Neetu Shrestha

Nhyuchhe Bahadur Shrestha

Oshika Adhikari

Pooja Karki

Pooja Upadhaya
Prabha Pokhrel
Pradeep Thakur
Pragya Maharjan
Prajali Amatya
Prajwal Shrestha
Prakash Basnyat
Prakash Singh Rathor

‘Mohan Lal Acharya
\ Mohan Lal Vaidya
\ Mohan Shrestha

Nhyuchhe Shova Shakya
Nikky Shrestha

Nilam Pahari

Nilisha Neupane

Nira Kansakar

Nirbhik Shrestha

Nirmal Koju

Prakhyat Basnet
Prakrit Rai

Pramila Kansakar
Pranisha Shakya
Prasansa Mainali
Prasansha Singh
Prashamsha Dangol
Prasidhi Mathema

Prasuj Mainali

' Mohit Lala Baidya
\ Mukunda Prasad Sanjel
'Muna Khatri (Adhikari )

Nirmala Gurung
Nirmala Purkuti
Nirmala Shrestha
Niroja Kayastha
Nisam Limbu
Nischal Dhungana

Nisha

Pratima Baskota
Pratima Kakshapati
Pratima Shakya
Pratima Thapa
Pratistha Thapa
Priya Shrestha
Puman Shrestha
Punam Danuwar

Punam Maharjan

\ Muna Pokheral
\ Muna Premy
] Mylon Mainali

| Nisha Maharjan
| Nita Chapagain
| Nivaan Shrestha
| Nutan

Purna Laxmi Manandhar
Purna Maya Maharjan
Purna Shrestha

Purnima Amatya
Purshottam Shrestha
Pushpa Ban

Pushpa Manandhar
Puspa Chaudhari
Puyusha Bajracharya




R

Rabi Dongol

Rabi Gorkhali

Rabina Thapa

Radha Krishna Shrestha
Radha Sapkota
Radheshyam Shrestha
Radhika Tiwari

Raj Bhai Maharjan
Rajan Dhakal

Rajana Maharjan
Rajana Shrestha
Rajani Baidya

Rajani Maharjan
Rajendra Dongol
Rajendra Lamichhane
Rajesh

Rajesh Manandhar

S

Sabala Adhikari

Sabbu Bajracharya

Sabin Amatya

Sabina Pradhan Rajbhandari
Sabina Tamrakar

Sabita

Sabita Amatya

Rajina

Rajman Shrestha

Raju Khadgi

Raju Maharjan

Raju Pradhanang
Rajya Laxmi Bajracharya
Rajyalaxmi Maharjan
Rakshya Ojha

Ram Bdr Mahat

Ram Deula

Rama Adhikari

Rama Laxmi Shrestha
Rameshor Raj Pradhan
Rami Shrestha

Ramita Bista

Ramita Kansakar
Ramsharan Karki

Sabita Bhattarai/
Sushila Thapa

Sabita Maharjan
Sabitra Baskota

Sabitri Kayastha
Sabitri Shrestha

Sabitri Thapa

Ranu Bhattarai

Rasbanti Kamal Kansakar
Ratna Kamal Kansakar
Ratna Maharjan

Razeena and Subir Shrestha
Reena Kansakar

Reena Manandhar

Reena Maskey

Reeta Rana

Renu Ghimire

Renu Maharjan

Renuka Danuwar

Renuka Gurung

Renuka Maiya Kansakar
Reshma Thapa

Rhythm Maharjan

Rijan

Sabu Poudyal

Sachina Shakya
Sachita Shrestha
Sadhana Shrestha
Safal Prakash Shrestha
Sagun Shrestha

Sahil Shrestha

Riken Shakya
Rina Maskey
Rinku Shrestha
Rita Bajracharya
Rita Bhattarai
Rita Manandhar
Rita Rana Magar
Rita Shrestha
Rita Subedi

Rita Thapa
Rohan Poudel
Rojina Bhnadari
Rojina Shrestha
Romi Dongol
Roni

Rose Malla Upadhyay
Roshan Shakya

Sahora Maharjan
Sajana Maharjan
Salina Gautam
Salina Maharjan
Salita Sada

Saman Manandhar
Samjhana Kandel
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Roshan Tamrakar
Roshana Awale
Roshani

Roshani Parmar
Rosy Adhikari
Rubina Acharya
Ruka Kumari Mishra
Rukmani Shrestha
Rupa Badi

Rupa Basnet

Rupa Kansakar
Rupa Koirala

Rupa kumari Basnet
Rupa Kumari Udas

Samraggy Poudel
Samridhi Mathema
Samyam Manandhar

San Nani Shakya

Sandesh Narayan Shrestha
Sangat Karki

Sangayana Shrestha
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Sangita Barali
Sangita Danuwar
Sangita KC
Sangita Premy
Sangita Shrestha
Sanil Manandhar
Sanish Maharjan
Sanju Maharjan
Sanju Shrestha
Santa Lama
Santosh Baral
Sarada Khanal
Sarala Shrestha
Sarana Shrestha
Sarasawoti Shrestha
Saraswoti/Nirmala
Sarathi Rai

Sarda Shrestha
Sarina Shakya
Sarita Bista

Sarita Lamsal
Sarita Manandhar
Sarita Shrestha
Sarmila Maharjan
Sarmila Shrestha
Saroj Shrestha
Saru Karki

Satya Bhama Shrestha

Saugat Gautam

Savkya Basnet

Sayun Poudel

Seema Shrestha

Selina Thapa

Shaine Maharjan

Sham Prajapati

Shanti

Shanti Tiwari

Sharad Poudyal
Sharada Manandhar
Sharda Singh

Sharmila / Anita Shrestha
Sharmila Maharjan
Sharu Shrestha Joshi
Shasikala Chaudhari
Sheetal Shakya Bajracharya
Sheikh Dilnawaz Ali
Shil Shova Kansakar
Shila Khadgi

Shilendra Manandhar
Shova Karki

Shova Laxmi Shakya
Shova Poudel Neupane
Shree Krishna Pradhan
Shree Kumari Maharjan
Shreesha Maharjan
Shreya Shrestha

Shristi / Narayani
Shriyam Niraula

Shyam Krishna
Manandhar

Shyam Kumari Shah
Shyam Raja Basnet

Shyra Karki

Siddhi Laxmi Tamrakar
Sindhu Manandhar

Sita Danuwar
Sita Poudel

Sita Rupakheti
Sita Sapkota
Sita Sharma
Sita Shrestha
Smiriti Sharma
Sneha Saha
Sohan Maharjan
Sona Neupane
Sonesh Maharjan
Sony Magar
Sony Shrestha
Sradha Amatya
Srijan Baral
Srijan Tamrakar
Srijan Tamrakar
Srijana KC
Srijana Pun

Srijana Thapa Pathak
Srishti Jayana
Subhadra Shrestha
Sudeshana Peadhanga
Sujal Shrestha

Sujan Bajracharya
Sujan Bharati

Sujata Danuwar
Sujata Singh Rathor
Sujina Maharjan
Sujit Thapa

Sujita Shrestha
Sukmaya, Ramita,
Sarsawoti, Munuka,
Ishwori, Ram, Purna,
Rajani, Meena, Kumari
Sukumaya Shahi
Sulabh Shrestha
Sulagna Kansakar
Sulav Karki

Suman Sangachhe
Suman Shrestha
Sumita Dangol
Sumitra Sainju
Summit Bajracharya
Sunil Acharya

Sunil Manandhar
Sunita Basnet

Sunita Pariyar
Sunita Pradhananga
Suraj Mathema
Suraj Neupane
Surendra Adhikari
Surendra Lama Tamang
Surendra Shrestha
Suresh Maharjan
Surja Maya Dongol
Surya Sainju

Susan Shrestha

Susan Subedi

Susav Shrestha
Sushama Danuwar
Sushant Shrestha
Sushil Shrestha
Sushila Bajracharya
Sushila Shrestha
Sushma Baidya
Sushma Khatri Ranjit
Sushma Rana
Sushma Regmi
Swasti Joshi

Sworni Shrestha
Swoyam Bhattarai
Swroop Sanachhe



T

Tanjing Lashi
TapendraK.C
| Tara Danuwar
| Tara Devi Shrestha

U

“Uma Prajuli
'UMN Friends

| Veena Kansakar
\Y
|

Y

Yagya Raj Dali
Yagya Ratna Dhakhwa
Yam Kumari Dhakal

Tara Karki
Tara Manandhar
| Tara Panthi
| Tewa vilunteer's Team

'Upama Bastakoti
'Urmila Shrestha

| Vishal R. Shakya

Yaman Gurung
Yamuna Neupane
Yamuna Shrestha

Toran Kumari Neupane

Thakur Kumari Poudel
Tripti Shrestha

Tika Devi Ghimire
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' Tulsa Adhikari
\ Tulsi Ram Bhusal

\ Uttam Maiya
] Uttara Khanal

Yogita Joshi

| Timila Shrestha | Tsargya Sangmo Lama
| Tirtha Kumari Maharjan | Tulashree Thapa
Urmila Shrestha/ Usha Malla
Laxmi Shova Shakya Usha Shrestha
| Vivek Ratna Kansakar |
| | VolunteersLeaming Visit Team |
Yashaswi Shrestha Yobita Joshi
Yasodha Dhakal Yogendra Maharjan

Yasodha Khadka Yogesh lal Joshi

Yojana Joshi
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INTERNATIONAL INDIVIDUAL DONORS

Betty Wodson

Isabela Tree

Jesse Mark

Leslie Melnyk

Alice and Lewis Mark

INTERNATIONAL INSTITUTIONAL DONORS

Global Giving

Global Fund for Women
Annoymous

Mama Cash

Equality Fund
Womankind Worldwide Wenlock
Misereor and V Day

New Venture Fund
Women's Fund in Georgia
UN Women

Women's Fund Asia
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