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About Us

Tewa - Women's Fund of Nepal established in 1995 is focused
on being a nurturing partner to local women's organizations
not just as a 'donor'. Tewa believes in strengthening women's
organizations at the grassroots thus strengthening and driving
the women's movement forward. Tewa's philosophy is to
promote community philanthropy amongst Nepali, develop
self-reliance, and drive the women's movement forward
through the empowerment of women's organizations. With
this philosophy in mind, we fundraise locally and give grants
to women's organizations all over Nepal.

Vision

A country without discrimination and injustice, in which all
women , girls, intersex, trans and marginalized groups live a
dignified life where they exercise their rights, freedom, and
peace

Mission

Tewa supports all women to organize, raise their voices
collectively foreconomic growth opportunities, strengthening
women's rights and transform discriminatory policies,
systems, norms, and practices at all levels. Tewa emphasizes
on community philanthropy, capacity development,
movement building, networking, and collaborations with
like-minded organizations for self-reliance and creating an
equitable society

Tewa Women’s
Fund of Nepal

/0

Grant Covered
Districts

O/

Provinces
Covered

30 150

Years in Staffs
Operation



Number of Grants Disbursed - 315

Total amount of Grants disbursed — NRs. 5,67,50,000 (USD 4,14,24)
No. of Women's Organizations — 716

Districts — 76

CAPACITY
STRENGTHENING | No. of Trainings - 31

No. of Participants - 1375

No. of Organizations — 251
Districts — 41 (53 Municipalities)

VOLUNTEER'S
PROGRAM

Raised during Mentoring
Period - NRs. 587,177 (USD 4,286)
Trained Volunteers - 47
Mobilized Volunteer — 461

Our KEY
ACHIEVEMENTS
IN FY 2024 -25

MENTORSHIP
PROGRAM

Total Framework — 36
Monitored - 23
Evaluated - 13
District - 16
Provinces - 4

Mentee Organizations — 10
Mentors - 5
Districts - 5

LOCAL
RESOURCE

MOBILIZATION | Raised Amount - NRs. 44,36,511.28 (USD 32,383)

No. of Individual Donors - 379
No. of Institutional Donors - 56




Forewerd,

This year 2024-025 has been a journey of resilience,
learning and growth as Tewa continues to move
steadily toward its vision equitable just society to
bring positive changes in the communities.

Tewa has believed in the power of Community
Philanthropy and the solidarity of Nepali women. To
date, Tewa’s total Grant making has reached 25 Crore
51 lakh 85 thousand. In 2024-025 alone we disbursed
NRS 1 Crore 49 lakh to Tewa Grantee Groups
organizations who are committed to Equitable Just
Society, Women'’s rights and empowerment.

Local Fund-raising efforts have also grown this year
NRS 35 lakh 50 thousand has been raised. Thisis a
gesture of trust and solidarity of our community’s
philanthropy.

Tewa also hosts two vital networks: Sangat, a South
Asian feminist network committed to building
solidarity and advocacy for gender justice, and the
Inter- Generational Feminist Forum (IGFF), promotes
intergenerational solidarity, and addresses issues
impactingwomen and marginalized groups in Nepal.

This year we strengthened learning and
accountability through Learning, Monitoring and
Evaluation visits in grantees groups in 16 districts.
These visits offered valuable insights into the impact
of grants and resilience of women led groups in
challenging circumstances.

Leadership development remained a central
focus; we successfully completed the 3rd Women'’s
Leadership Training with two additional trainings
planned in Itahari and Surkhet in the coming days
preparing a new generation feminist leader.

In collaboration with [IDS, Tewa conducted research
on Elected Women’s Access in Local Administration
generating critical rights to strengthen women’s
meaningful participation in local governance.

Moving forward, we are proud to announce that
the Kamla Bhasin Award Ceremony will be held at
Tewa in November 27, 2025. This is an occasion to
honor feminist leadership and to celebrate Kamla
Bhasin’s inspiring legacy.

Rama Laxmi Shrestha
President

Through all challenges and critical situations, Tewa
continues moving towards its vision, we remain
steadfast in our mission, advancing women’s
leadership and collective action for Nepali women.

On behalf of Tewa, | extend my deepest gratitude
to our Founder, Past Presidents, Board, General
Members, Executive Director, Staff, Advisors,
Trustee members, Donors and well-wishers for
their continuous love and support. Together we are
strengthening a Feminist Movement to build Trust,
Solidarity and Hope for better future.

Urmila Shrestha
Executive Director



Strategic Directions

In the Strategic Plan 2021 - 2025, Tewa has prioritized the following activities as a priority in its programs:

WOMEN'’S RIGHTS, FEMINIST PHILANTHROPY DEEP YOGINI - A FEMINIST
JUSTICE AND POWER EDUCATION LEARNING SPACE

Focus
Area
A

PROMOTING FEMINIST STRONG AND LIVING
LEADERSHIP ORGANIZATIONS
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NRs. 255]185,000 - | e
( U S D 1 6 62 6 6 6) Navjagarati Mahila Samuha Sanstha doing pesdisides free farming from our support
J J
Total t In the fiscal year 2081/82, Tewa provided the highest amount of grants to date by adding the
l O al amoun funds collected locally together with the contributions received from international donors. To
disbursed address the crises created in communities by the pandemic and various natural disasters, Tewa
continued the Humanitarian Crisis Support initiative under its Surakshya Grant program this
& year as well.
Likewise, the Aadhar Grant, introduced to ensure the sustainable impact of projects through
&’ & multi-year funding, was also continued this year.

This year, Surakshya Grant- Feminist Humanitarian Crisis Support grants were primarily
focused on providing relief to marginalized families affected by natural disasters such as floods,
landslides, and cold waves, as well as to families in Bagmati Province impacted by unseasonal

Districts heavy rainfall. Additionally, under the Surakshya Grant, funding was also provided for programs
Women like mountaineering and trekking led by women and the Summiters’ Summit, which addressed
. - issues related to climate change.
Organizations
In this fiscal year, a total grant amount of NPR 4,050,000, raised through local fundraising, was
Qﬂéba provided to 11 organizations to implement various programs. With the support of International
=l funders collaborativeinitiative, grants were distributed primarily for the economicempowerment
QUL = . -
/l 3 /l 5 of women and families affected by natural disasters, advocacy for women’s rights and
environmental justice, capacity building to address various women’s rights issues, leadership
Grants development and network expansion, capacity enhancement for meaningful participation
of women representatives in decision-making processes, and institutional development and
Grant disbursed till date sustaina blllty

. J
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Altogether, this year, grants amounting to NPR .
5,67,50,000 (USD 4,14,234 ) ,were provided to 144
organizations across 45 districts to implement 159
programs.

Grant disbursement breakdown by type

gc3% J13%

Aadhar Grant Samman Grant

This year, Tewa was also able to reach a new district,
Parsa, with its grants. With the aim of reaching
new women’s organizations, monitoring visits and
interactive discussions were conducted in various
districts across all seven provinces. During these
visits and programs, new organizations and groups

were introduced to the concept of community o) 0)
philanthropy, Tewa’s values and principles, and (0] (0]
Tewa’s grant-making processes.As a result, this year, Surakshya Grant Founder's Fund

58 new organizations received grants from Tewa.

1%
Types of Grants Disbursed

Type of Grant ‘ Number of Projects ‘ Grant Amount
Aadhar Grant 78 NRs. 3,55,35,000
Samman Grant 56 NRs. 1,04,20,000
Suraksha Grant 4 NRs. 16,00,000
Feminist Humanitarian Crisis Support 20 NRs. 86,95,000

(under Suraksha Grant)

Founder's Fund Grants (provided to 1 NRs. 5,00,000
Kishori Sanrakshan Manch in Dadeldhura

Scan to watch Video
Tewa'’s lllam Grantee Partner

Total 159 NRs. 5,67,50,000
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Grant Disbursement Portfolio

2024-2025

ORGANIZATION DISTRICT SUPPORTED PROGRAM
PROVINCE 1-KOSHI PROVINCE
1 Mabhila Tatha Balbalika Sanrashyan Manch Sunsari Economic sustainability of marginalized women
2 Gaidedhara Krishi Tatha Pashupalan Mahila Samuha [llam Capacity strengthening for organizational Development
3 Sree Uttare Pokhari Simsar Chetra Sanrashyan Mahila Samiti | [llam Communication Skill development
4 Dhimal Mahila Sangh Morang Workshop for building network of Dhimal Women
5 Sristimata Mahila Samaj Khotang Capacity Strengthening for organization sustainability
6 Anjelia Mahila Krishi Sahakari Sanstha Ltd. [llam Environment Conservation and economic sustainability
7 Sahayatra Nepal Ilam Rights of Marginalized Women, Environment Justice
8 Sajha Sewa Ghar Udaypur Udaypur Organizational Development and Sustainability
9 Jaleswor Samudayik Sikai Kendra Jhapa Economic sustainability and well being of marginalized women
10 Sree Gumba Danda Samudayik Ban Mahila Upabhokta Samuha |Illam Promotion of native plants and environment conservation
11 Sree Simdhara Krishi Tatha Pashupalan Mahila Krisak Samuha | Illam Sustainable agriculture for adaptation
12 Danuwar Mahila Samaj Sudhar Sangh Udaypur Capacity enhancement for organizational sustainability
13 Chelibeti Bikash Samaj Udaypur Sustainable agriculture for adaptation and economic empowerment
14 Chetansil Mahila Samuha [llam Environment conservation and organizational development
15 Kalika Wadastariya Mahila Samuha Khotang Organizational development and self reliance through green enterprises
16 Swastha Samaj Mahila Samuha Morang Awareness against Gender based violence
17 Rauta Samudaya Hit Kendra Udaypur Advocacy against violence towards women and organizational sustainability
18 KDT Sangharshasil Mahila Samuha Sankhuwasava | Knitting for self reliance and organizational sustainability
19 Manab Adhikar ko Lagi Mahila Ekal Mahila Sanstha Solukhumbu Self Reliance of Single women for organization's sustainability
20 Paribartan Aama Samuha Sunsari Self reliance of women through skill development
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21 Mabhila Udhyami Sangh Khotang Khotang Capacity Strengthening for Organizational sustainability

22 Mabhila Bikas Sasaktikaran Sanstha Illam Capacity Strengthening for Organizational sustainability

23 Griha Sramik Srijansil Mahila Samaj Morang Green Enterprises Advance skill on bamboo/cane products

24 Pragati Mahila Krisak Samuha Jhapa Promoting sustainable energy

25 Siddhakali Mahila Sasaktikaran Gaun Samiti Sankhuwasava | Awareness on climate change and it's impacts on women

26 Sunaulo Bihani Mahila Krishi Samuha Illam Conserving native herbs for self reliance Turmeric farming

27 Sahayatra Nepal [llam Formation of Local Adaptation Plan of Action and Self reliance through green enterprises

28 Mabhila Sasaktikaran Shrot Kendra Udaypur Capacity strengthening of women journalist on climate change issues

29 Ilammu Rong Tyamu Eukbong Tarjum( ilameli Lapcha Mahila | Illam Environment conservation and Self reliance of Lepcha Women

Bikash Samuha)

30 Sree Simdhara Krishi Tatha Pashupalan Mahila Krisak Samuha | Illam Climate resilient agriculture for self reliance and organizational sustainability

31 Gaidedhara Krishi Tatha Pashupalan Mahila Samuha [llam Self reliance through sustainable agriculture for adaptation

32 Udhyamshil Mahila Jagaran Kendra Jhapa Advance skill development for production and promotion of reusable sanitary pads.

33 Bodhijagrit Mahila Sanstha Sankhuwasava | Awareness on cyber crime and digital security

34 Triyuga Mahila Krisak Samuha Udaypur Organizational Development and Self Reliance

35 Sahayatra Nepal [llam Conservation of Landslide affected water spring and management for water distribution in
Fakfokthum Gaunpalika, [lam

36 Mabhila Janachetana Kendra Jhapa Immediate Relief support distribution as per need (tarpaulins, Sanitary Napkins, stove and
filter) to Santhal community

37 Sahayatra Nepal Ilam Conservation of the Water resource and temporary supplies of the water.

PROVINCE 2-MADHESH PROVINCE

38 Birgunj Mahila Jagaran Samaj Parsa Parsa Promotion and production of Birgunj Koseli

39 Mabhila Surakshya Dawab Samuha Rautahat Rautahat Economic Sustainability of Marginalized women

40 Nepal Apanga Sang Mahottari Mabhottari Advocacy for Disability Rights

41 Mabhila Tatha Balbalika Utthan Kendra Rautahat Legal Awareness against Violence towards women

42 Ekal Mahila Atmanirvarta Tatha Punarsthapana Kendra Saptari Awareness raising and literacy campaign for single women

43 Dalit Mahila Sangh Parsa Parsa Leadership Development of Dalit women

44 Samanta Abhiyan Nepal Bara Empowering Marginalized Women and Adolescent Girls through Group mobilization and
Leadership training

45 Hamro Prayash Bara Women Leadership for Environment Justice and Disaster risk Reduction

46 Gramin Utthan Abhiyan Bara Initiation of Clothe Bank for crisis preparedness in Bara

PROVINCE 3- BAGMATI PROVINCE

47 Pragatisil Ekal Mahila Sanjal Dhading Economic Sustainability of Single women

48 Aeshan Devi Mahila Krisak Samuha Sindhupalchowk | Skill development for self reliance and Organizational sustainability

49 Rise up Foundation Kathmandu Young Women Empowerment

50 Samabikash ko Lagi Nawabhumi Nepal Kathmandu Awareness against Sexual abuse and Harassment

51 Sahara Foundation Nepal Lalitpur Awareness on Menopause and psychosocial well being




12 Tewa Annual Report
2024-2025

52 Swascha Samaj Lalitpur Awareness program for senior citizens

53 We Nepal Kathmandu Awareness on mentrual hygine of girls/women with disabilities and socio economic
empowerment of women with disabilities and their caregivers

54 Women Empowerment Center Kathmandu Green Enterprises for self reliance

55 Kamal ko phool Mahila Bahuudhesiya Sahakari Sanstha Ltd. Sindhupalchowk | Sustainable Agriculture for Economic Empowerment

56 Legal Aid and Consultancy Center(LACC) Lalitpur Enhancing Access to Justice for Women through Legal Aid

57 Blind Women Association Kathmandu Access of Disable Women to Sexual and Reproductive Health RightGramin Mahila
Srijansil Pariwar

58 Apangata Adhikar ko Lagi Mahila Samuha Kathmandu Awareness on Psychosocial Disability and advocacy for rights of people with psychosocial
disability

59 Gramin Mabhila Srijansil Pariwar Sindhupalchowk | Awareness on Menstrual Hygiene, Menopause and well being

60 Srijansil Mahila Utthan Manch Lalitpur Capacity enhancement for organizational sustainability

61 Asmita Women Publication House Kathmandu Global Media Monitoring Project 2025

62 Manab Bechbikhan Prabhavit haruko Rastriya Mahasangh Kathmandu Leadership development for organizational sustainability

63 Dristi Nepal Kathmandu Educate, Empower and inspire women who use drugs

64 Media Advocacy Group Lalitpur Digital Literacy Training including artificial intelligence for women politicians

65 Nepal Kirat Rai Mahila Sangh Kathmandu Awareness on Climate Change and Adaptation

66 Women Awareness Nepal Kathmandu Awareness against gender based violence and sexual abuse in home stay business

67 Sudhar Mahila Sangh Kathmandu Alternative Skill Development

68 Lalitpur Sewa Samaj Lalitpur Capacity Strengthening for Organizational sustainability

69 Manab Bikash Tatha Jagaran Manch Kathmandu Awareness against Gender based violence

70 Mabhila Udhyami Sangh Kavre Kavre Strengthening Capacity of Women Entrepreneurs

71 Samana Nepal Lalitpur Capacity Strengthening for Organizational sustainability

72 Rastra Nirman Ko Lagi Mahila Sasaktikaran Kendra Lalitpur Capacity Strengthening for Organizational sustainability

73 Namuna Mahila Sangh Lalitpur Awareness on SRHR and health check up

74 Women Empowerment and Multi Purpose Society WEMPS Kathmandu Empowering youths through Feminist leadership development

75 Anugrahi Mahila Sasaktikaran Sanstha Makwanpur Promoting Green Enterprises for Organizational sustainability and self reliance

76 Srijansil Mahila Jagaran Abhiyan Kavre Sustainable agriculture for self reliance

77 Global Inclusive Adventure Organization Kathmandu Climate Change Adaptation and Food Security through Sustainable Farming in
Sindhupalchowk

78 Pahichan Nepal Kathamandu Voice Unheard examining the issue of Single women with disabilities

79 Women Security Pressure Group Kathmandu Building and empowering women's capacity to increase their representation in the
government structure

80 Srijansil Mahila Samuha Kathmandu Empowerment of women through Traditional Music

81 Mabhila Sachetana Sasaktikaran Nepal Kathmandu Capacity Strengthening of

Judiciary committee and local representatives
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82 Nepal Muslim Women Welfare Society Kathmandu Awareness against early marriage and dowry system in Muslim Community

83 Ojaswi Nepal Kathmandu Strengthening organization for Sustainability

84 Inclusive Forum Nepal Kathmandu Organization Development And Sustainability

e ﬁfglgzéﬁbam bmpid Apaiize Srermlar Lkl Samzn Negl Kathmandu Empowerment of Indigenous women with disability for organizational sustainability

86 Nepal Magar Mahila Sangh Kathmandu Advocacy for informed and effective representation of indigenous women in leadership

87 Makarganesh Mahila Krishi Sahakari Sanstha Ltd. Kathmandu Empowerment of Adolescent girls and members of organization

88 Dalit Mahila Sanjai Kathmandu Leadership development of Marginalized Dalit Women

89 Nepal Majhi Mabhila Utthan Sangh Kathmandu Entrepreneurship development for self reliance of marginalized Majhi Women

90 Bikash ko lagi Shanti Abhiyan Kathmandu Self reliance for organization's Sustainability

91 Samajik Kalyan Tatha Batabaran Sanrachyan Society Rasuwa Enhancing Capacity of Women Leaders for informed participation in decision making

92 Global Inclussive Adventure Organization Kathmandu Panch Pokhari Mass Trek and Women Marathon"

93 Ujyalo Jeewan Kathmandu 16th Human Rights Magna Meet 2024

94 Sath Sathaai Kathmandu Sumiters Summit

95 Global Inclussive Adventure Organization Kathmandu The great Himalayan Trail

96 Sarangi Danda Mahila Krishi Sahakari Sanstha Ltd. Lalitpur Distribution of relief materials consisting Food supplies, Warm clothes for pregnant and
Lactating women, hygiene kits, nutrion packets for elderly people and children, medicines

97 Jagaran Nepal Lalitpur Immediate support of Blanket and Insulation mattress

98 Sindhuli Apangata Mahila Sangh Sindhuli Immediate relief support( Food supplies ) and period panties for women with disabilities,
Hygiene kit and other disable friendly materials

99 Makar Ganesh Mahila Krishi Sahakari Sanstha Ltd. Kathmandu Immediate Relief materials including Tarpaulin, Food supplies, Hygiene kits, Medicines.

100 | Mabhila Sanjal Nepal Ramechhap 1.Hiring Rafting Boat to cross the koshi river
2. Immediate Relief Materials including Food Supplies, Blankets, Mattress, Hygiene Kits,
Nutrion Food & Medicine

101 | Shanti ka Sajha Abhiyan Lalitpur Immediate relief support to survivor post partum and lactating mothers of affected area

102 | Samridda Nepal Lalitpur Immediate relief support to survivor families from heavy rain followed by Flood and Land
slides in Mahankal Rural Municipality

103 | Mabhila Adhikar Ka Lagi Rstriya Abhiyan Lali Immediate relief support to survivor families from heavy rain followed by Flood and

alitpur Landslides in Mahalaxmi Municipalit
andslides ahala unicipality

104 | Shree Girhashramik Bramhayeni Mahila Samuha Kavre Relief support to sgrvivor families from heavy rain followed by Flood and Landslides in
Panauti Municipality, Kavre

105 | Jagaruk Mahila Bikash Samuha Lalitpur Immidi_ate rplief support to survivor fgr_nilic?s from_ heavy rain followed by Flood and
Landslides in Kyonjosom Rural Municipality, Lalitpur

106 | Mabhila Sahara Samajik Sanstha K Relief support to survivor families from heavy rain followed by Flood and Landslides in

avre -

Panchkhal Municipality, Kavre

107 | Manab Bechbikhan Pravabit Haruko Rastriya Mahasangh Kathmandu Workshop on Crisis preparedness and Winter Relief distribution to cold wave survivor

women affected from trafficking, HIV and disability in Rupandehi
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PROVINCE 4- GANDAKI PROVINCE
108 | Masto Lafa Bheja Tanahu Capacity enhancement for Organization's Sustainability
109 | WACAS Lamjung Lamjung Awareness on Menstrual Hygiene and skill development for economic sustainability
110 | Suryodaya Samaj Kalyan Manch Baglung Strategic plan and policy formation for organization's sustainability
111 | Suryodaya Samaj Kalyan Manch B Immediate Relief support for Medication of injured survivors, Medicines and food to
aglung Indi d Dalit communit
ndigenous an y
PROVINCE 5 -LUMBINI PROVINCE
112 | Namuna Krisak Samuha N Self-reliance of indigenous women through sustainable agriculture (vegetable and chilly
g farmingPalpa Mahila Kalyan Samuha
armingPalpa y
113 | Palpa Mahila Kalyan Samuha Palpa Capacity strengthening for organization's sustainability
114 | Creative institute Nepal(CIN) Rupandehi Awareness on Menopause and advocacy for women's health rights
115 |Jan Jagaran Mahila Sangh Bardiya Organization's Sustainability and Economic Empowerment of Marginalized and single
women farmers
116 | Fatima Foundation Banke Women Empowerment through Strengthening local government and increasing access of
women to the local resources
117 | Apangata Mahila Sangh Rupandehi Advocacy for the implementation of laws regarding disability rights
118 | Sahasi Kadam Rupandehi 1. To advocate for ensuring LBT r'ights ’ o
2.To enhance entrepreneurship skill of LBT for economic sustainability
119 | Upakar Mahila Samuha Bardiya Green Enterprises for economic sustainability
120 | Bastabik Ekal Mahila Krisak Samuha Bardiya Economic Sustainability of single women through Conserving local breed of goat
121 | Kastiru Ekal Mahila Krisak Samuha Bardiya Self reliance of Single women through poultry farming promoting local breeds
122 | Laxmi Ekal Mahila Krisak Samuha Bardiya Economic Sustainability of single women through Conserving local breed of goat
123 | Ekata Ekal Mahila Krisak Samuha Badaiyatal 8 Bardiya Economic Sustainability of single women through Conserving local breed of goat
124 | Ekata Ekal Mahila Krisak Samuha Badaiyatal 3 Bardiya Self reliance of single women through Musroom Farming
125 | Durga Jyoti Mahila Samuha Rupandehi Capacity strengthening of organizational sustainability
126 |Janajagaran Mahila Sangh Bardiya Strengthening Agencies of Single women Farmers
127 | Nepal Muslim Samaj Bikash Kendra Banke Strengthening community against violence toward women
128 | Farak Paichan Samaj Nepal Dang Building Organization Opportunity for movement
129 | Nepal Chetana Kendra Arghakhanchi Capacity strengthening of women for informed participation in decision making
130 |Jana Jagaran Mahila Sangh Bardiya Strengthening Women Agencies and Organizational Sustainability
PROVINCE 6- KARNALI PROVINCE
131 | Pragatisil Mahila Sasaktikaran Krisak Samuha West Rukum Economic Empowerment of Earthquake Survivor women
132 | Nepal Austria Partnership Organization Humla Awareness and Advocacy on Climate Change
133 | Apanga Mahila Samaj, Surkhet Surkhet Strengthening Agency of women with Disability
134 | Mabhila Shanti Samaj Humla Awareness on Menstrual Hygiene
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135 | Sree Naya Hariyali Mahila Bikash Krishi Tatha Pasupalan Surkh Awareness on SRHR and violence against women
Sahakari Sanstha Ltd. Rt
136 | Hariyali Mahila Krisak Samuha West Rukum Capacity Strengthening for Organizational sustainability
137 | Mabhila Adhikar Kendra Mugu Awareness on climate change and advocacy for local budget for climate actions
138 | Mabhila Jagriti Samaj Nepal Kalikot Conservation of Native walnut for self reliance
139 | Nepal Austria Partnership Organization Humla Advocacy Against Violence Towards Women
140 | Srijansil Badi Mahila Samuha Wi Construction of Gabion retaining walls for prevention from landslide (Purchases of net for
est Rukum . X :
wall construction) to Badi community
141 | Women Empowerment Action Forum Dai Relief materials including food supplies, mattress, blankets, warm clothes for children and
ailekh . 5 2 . .
elderly people, sanitary kits, medicines and nutrion packets for elderly and children
142 | Chetansil Krisak Samuha Mugu Promotion of Native crops- Millet, buck wheat, Chino, Kaguno for food security
143 | Sangharshsil Mahila Krishi Sahakari Sanstha Kalikot Awareness against impacts of chemical pesticides and capacity strengthening
144 | Mahila Samudayik Sewa Samaj Dolpa Self reliance through oil production from native fruits
145 | Sangharshsil Mahila Krishi Sahakari Sanstha Kalikot Awareness against impacts of chemical pesticides and capacity strengthening
146 | Sree Paribartansil Mahila Samuha Mugu Self reliance through Musroom Farming
147 | Fedo Kalikot Kalikot Women empowerment against gender based discrimination
148 | Karnali Mahila Bikas Tatha Sambridha Nepal Kalikot Awareness against gender based violence and skill development
PROVINCE -7 (SUDURPASCHIM)
149 | Mahila Bikash Manch Bajura Awareness on Climate change and climate actions for adaptation
150 | Ekata Nepal Kailali Advocacy for rights of LBT
151 | Dalit Mahila Sangh Darchula Darchula Capacity enhancement of women elected representatives
152 | Mahila Jagaran Kendra Nepal Kailali Advocacy against Caste based discrimination
153 | Sanjeevani Nepal Kanchanpur Advocacy for climate actions and adaptation initiatives
154 | Mabhila Bikash Munch Bajaura Conservation of water resources
155 | Mabhila Mukti Samaj Dadeldhura Strengthening Women Agencies
156 | Samabikas Nepal Achham Sustainability of Organization and Safe house
157 | New Base Nepal Kailali Empowering Communities, Ensuring Inclusive Justice: A legal Awareness initiatives for
ailali !
Dalit Women
158 | Kishori Sanrashyan Manch Dadeldhura Organizational Development and Sustainability
159 | Sanjeevani Nepal Kanchanpur Immediate Relief support for food and tarpaulins to Survivor Families from Mahakali

Flood
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Capacity
S‘crengthening

hecurrentfiscalyearwitnessedthe continuationoftraining programs

tailored to various needs of grantee partners . These initiatives
were designed to enhance the knowledge, skills, and capacities of our
grantee partner organization, thereby ensuring the sustainability of
women's organizations while addressing pertinent community needs
and contemporary challenges.

As in previous years, in this fiscal year too, various training programs
were conducted with the objective of enhancing the knowledge, skills,
and capacities of members of grant-receiving organizations for their
sustainability. These trainings were designed based on community
needs and focused on addressing contemporary issues.

Grantee partner training on Economic and Social Management Training in Rukum West

N

NRs. 14,921494
USD 108916

Invested for the trainings

Training sessions
were held

Grant partner
participants

Grant partner
organizations

Representing
53 municipalities

NN N NN




Capacity-building program was conducted
for grantee partner women’s organizations to
strengthen their understanding of the impacts
of climate change and adaptation measures
for women’s groups. In addition, interaction
programs were organized with 20 local women’s
groups and relevant stakeholders to promote
coordination for sustainable agriculture, under
the coordination of Sahayatra Nepal.

With the support of Tewa, in collaboration with
the grant-receiving organization Sahayatra
Nepal in Ilam, an orientation workshop was
organized for local elected representatives
and related officials from 7 municipalities. The
workshop focused on understanding the effects
of climate change, discussing budget allocation
for climate-related programs, raising awareness
on environmental conservation, and advocating
for environmental justice at the local level.

In this fiscal year, capacity-building trainings
on financial and administrative management
(institutional development) for grant-receiving
organizations were conducted ,coordinated
by the Ilam and Sindhupalchowk-based
organizations, and directly organized by Tewa in
Rukum and Dhading. A total of 122 participants
from 29 organizationstook partinthesetrainings.
Acapacityenhancementprogramforlocalelected
representatives serving on judicial committees
was conducted in collaboration with Shree
Kamalko Phool Women Agricultural Cooperative
and Women Empowerment Forum Nepal. The

Workshop on Dalit Rights Movement

program covered 9 municipalities across three
districts — Sindhupalchok, Dailekh, and Surkhet
aiming to strengthen the representatives’
understanding and effectiveness in local judicial
processes.

Under the Environmental Empowerment
Program: Women’s Participation in the
Sustainable Environment Campaign, radio
awareness programs were conducted in
Humla district on topics such as women’s and
communities’ roles in forest conservation and
waste management. Additionally, tree plantation
activities were carried out in two municipalities.

Tewa Annual Report
2024-2025
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Learning, Monitoring & Evaluation (LM&E

In the fiscal year 2081/82, the Learning, Monitoring, and Evaluation Unit conducted 23 projects across 16 districts in four province- Koshi Province,

Madhesh Province, Bagmati Province, and Gandaki Province. The districts covered were Jhapa, Morang, Okhaldhunga, Khotang, Dhading, Gorkha,
Lalitpur, Kathmandu, Lamjung, Mahottari, Bara, Parsa, Rautahat, Sarlahi, Siraha, and Saptari.

( Total Population [ On the basis of Caste ) onAtgheegE‘gﬂ; i
[ ) ® @ 1 Ll' No. of
@ 515 w32 . N 93 200 38 10 " individuais
o )I\ People with Dalit Janjati Newar Chaudhary 18-30 185
Female Male Disabilities

‘ 31-40 157

' ’Iog 78 21 106 41-50 114

. Brahmin/ Muslim Madhesi 51-60 58

| Total: 547 .
L Single Women Chhetri ) 6o Above 33
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Observation visit to Samajik Kalyan Tatha Batabaran Samrakshyan Society Nepal, Rasuwa.

e

Interaction with the participants of Wacas Lamjun
Gandaki Province.

g, in Evaluation visit at Lamjung,



Within the fiscal year 2081/82, the thematic areas covered by the
monitoring and evaluation activities of the total grant-supported

subjects are as follows:
Socio-Economic Institutional

Environmental
Empowerment Development and

Justice and
Women'’s Rights and Rights Sustainability

1

Rights of Women
with
Disabilities

Gender
Discrimination
and Violence
(vaw)

Women’s
Health
Rights

Feminist
Humanitarian
Support

Women’s
Legal
Rights

Feminist

Campaigns
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Achlevements

Grantee partner organizations have
practiced community philanthropy to
promote sustainability and have become
aware of institutional sustainability,
requestingtargeted programsaccordingly.

« By mobilizing local resources and
implementing income-generation
programs based on local needs and
capacities, women have been motivated,
and the income-generation initiatives
have progressed in a sustainable manner.

» Through income-generation activities and
leadership programs,women’s decision-
making capacity has increased, leading to
greater participation in various sectors.

« Women in the Madhesh region have
become aware of violence in public
spaces and, by actively resisting it within
their communities, have been able to
organize and lead delegations to present
their concerns to various stakeholders.

« They have also become aware of climate
change issues and, by collaborating with
local governments, have successfully
planted trees around their towns, parks,
and government offices. They have
organized the community to protect
these trees and taken leadership in these
efforts.

+ The work of making ‘Duna-Tapari’
(leaf plates and bowls) has become a

significant source of income for women
in the community. Women have used
it according to their needs for income
generation, providing a stable basis for
earning livelihoods.

They have become aware of climate
change issues and, by collaborating with
local governments, successfully planted
trees around their towns, parks, and
government offices, while organizing the
community to protect and sustain these

plantations, demonstrating effective
leadership.
During disasters, women have not

only been victims but have also taken
leadership roles, preparing themselves to
respond effectively.

Violence-affected individuals have been
receiving continuous support.

Persons with disabilities and Dalits have
become aware of their rights, know where
to approach relevant authorities to claim
these rights, understand related laws
and regulations, and are informed about
various supporting agencies.

By strengthening networks, women have
successfully developed capacities to build
campaigns around their own and social
issues.
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Currently, the mentorship program is being
implemented by sending five mentors across 10
mentee organizations in five districts. This initiative
aims to empower organizations and individuals
through various training and capacity-building
activities.

Major activities of Mentorship Programme
OSecond-Level Leadership Development Mentee
organizations demonstrated a growing understanding
of the importance of developing second-level
leadership. This awareness was not limited to the
chairperson and executive committee members;
rather, it extended to all members within the
organizations. Members increasingly recognized that
nurturing emerging leaders is essential for ensuring
organizational continuity, resilience, and long-term
sustainability. As a result, mentees have begun paying
greater attention to planning and preparing future
leaders who can assume responsibilities effectively.

Alongside this, organizations have also become more
focused on developing strategic plans for leadership
transition. Overall, the increased commitment to
fostering second-line leadership highlights a positive
shift in organizational culture and demonstrates
readiness to build strong and sustainable governance
structures.

' Mentors hqo Program

Achievements of the Mentee Organizations

Thementorshipunitplaysavitalroleinstrengtheningmenteeorganizationsthroughastructured
capacity-building and support system. It conducts regular monthly field visits, allowing
mentors to directly engage with organizations, offer tailored guidance, and address challenges
in real time. Insights from these visits are carefully documented in detailed reports, ensuring
accountability and continuity in learning. Alongside field engagement, the unit maintains
monthly virtual meetings to facilitate experience sharing and guidance among mentors. Three
formal review meetings are held annually to evaluate progress and refine strategies. The unit
also provides targeted training programs to enhance organizational management, governance,
and sustainability skills. It carefully selects and integrates new mentee organizations while

Mentors and Mentee Meet up from Dhading, Sindhupalchowk, Makwanpur, Lalitpur and West Rukum




responsibly closing mentorship cycles for those that
have completed the process. Even after completion,
follow-up visits ensure long-term support and
sustained outcomes. Additionally, the mentorship
unithasadvancedto the second phase of developing
a Mentorship Guidebook, which consolidates best
practices and standardized procedures. Through
these comprehensive initiatives, the mentorship
unit significantly enhances organizational capacity,
governance, and long-term impact.

« Personal Development
During the reporting period, mentees
demonstrated notable  progress.  They

successfully raised their voices to the relevant
authorities, advocating for their needs and
concerns effectively. In addition, mentees
showed significant improvement in personal
growth, leadership skills, and self-confidence,
enabling them to engage more actively within
their organizations and communities. These
developments reflect the positive impact
of mentorship and capacity-building efforts
on individual empowerment and leadership
readiness.

Mentees Meetup
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Local Resource
Mobilization

Community philanthropy is a core principle of
Tewa. Guided by the belief in “Nepali philanthropy
for Nepali women,”Tewa continues to promote a
culture of giving from within the community. This
fiscal year, more funds were raised than the targeted
amount through local resource mobilization.
The Executive Board members and staff played a
crucial role, offering their active participation and
support in organizing various fundraising events and
campaigns.

In the fiscal year 2081/82, although our target was
to raise NPR 35,50,000 (USD 25,912) we successfully
raised NPR 44,36,511(USD 32,383) exceeding our
goal.

In this fiscal year, Tewa successfully organized its
annual fundraising events, regular fundraising
activities, and various community campaigns.
Through local resource mobilization, the funds raised
exceeded the targeted amount, marking a significant
achievement in Tewa’s ongoing commitment to
strengthening community philanthropy.

A total of five major fundraising events were
conducted during the year -Deep Prajwolan, Theme

Theme Dinner

NRs. 1,63,500
(USD 1,193)

Hike For Tewa

NRs.1,62,500
(USD 1,186)

Haat Bazaar

NRs. 14,00,750
(USD 10,224)

@ Nepali Individual DOH(D

Dinner, Tree Plantation, Haat Bazaar, and Hike
for Tewa. These events not only helped generate
resources but also fostered community engagement,
networking, and collective support for Tewa’s
mission of empowering women and communities in
Nepal.

Tewa also received valuable in-kind contributions
from esteemed partners such as Daraz Online
Shopping, Shraman Apparels (Juju Wears), and
Nepal Can Move to support Tewa's Community
philanthropy.

Tree Plantation

NRs. 2,74,400
(USD 2,003)

Deep Prajwolan

NRs. 2,84,775
(USD 2,079)

Campaigns
NRs. 97,879
(USD 714)

Nepali Institutional Donor @ International Donor)

This fundraising success, which raised funds more
than Tewa’s set goals, has filled the entire Tewa
family with deep gratitude toward all our generous
donors and well-wishers. Their continued trust and
support make it possible for Tewa to advance its
mission of promoting Nepali philanthropy for Nepali
women and ensuring the sustainability of its vital
programs.
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Volunteers are the core of Tewa. Tewa has been
consistently mobilizing volunteers since 1997.0ur
volunteers have been pivotal support in supporting
Tewa's mission and fund raising initiatives.

Every year, tewa organizes two training programs
for volunteers and mobilize approximately 250
volunteers to support local resource mobilization.
Tewa has conducted fundraising training programs
that equip volunteers with essential skills while
fostering a deep understanding of women’s rights
and development in Nepal.

Over a four-month mentorship period, volunteers
engage in fundraising, advocacy, and awareness-
raising initiatives, creating meaningful change
at both individual and societal levels. Since its
inception, a total of 1,042 volunteers have been
trained between 1997 and 2025.

Volunteers are the pillars of Tewa, playing a crucial
role in spreading community philanthropy and
promoting Tewa’s work within their networks.

Volunteer convening at Tewa



Onthe occasion of International Volunteer Day, a Volunteers Award Program was organized on December 5th
to honor the contributions of volunteers. The awards were presented to individuals who have demonstrated
outstanding dedication and service in various events of Tewa.

S.No. | AWARD | AWARDED PERSON BATCH

1 Dr. Major Amir Thapa Award Selina Thapa First Batch 2024

2 Birendra Shrestha Award Ganga Devi Gurung First Batch 2024

3 Master Adhya Prasad Pradhan Award Aaditya Shrestha First Batch 2022

4 Bhaimaya Gurung Award Roshana Awale Second Batch 2007
5 Tewa Outstanding Award Chandrika Amatya First Batch 2019

1 Bipin Shrestha Second Batch 2023
2 Sarina Shakya Second Batch 2023
3 Appreciation Award Sunita Maharjan Second Batch 2023
4 Yogita Joshi First Batch 2023

5 Indira Basnet Second Batch 2019
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Major activities

This year, Volunteer Convention was organized
for both new and existing volunteers, with the
participation of 120 volunteers.

An orientation program on mental health was
conducted for the volunteers in collaboration with
Aakar Mental Health. Similarly, various mindfulness-
focused programs were also organized with the
support of Aakar Mental Health.

Session on cybercrime and the Social Media Bill
2081 was held to raise awareness among volunteers
about digital safety and the responsible use of social
media.

Various learning and interaction sessions were
organized on Sundays to engage volunteers and
enhance their knowledge and involvement in
ongoing activities.

Volunteer Trainning Programe
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Children’s Pro gram

Tewa's children's program actively engages 38
children who regularly participate in a variety of
creative activities. These activities encompass
painting, storytelling, poetry reading, dancing,
singing, and sports. The Children’s Program takes
place every Saturday, focusing on the holistic
development of children through a variety of
interactive and creative activities .

One-day meditation program was organized for
children with the aim of promoting emotional
resilience, improving concentration, and fostering
a sense of calm and inner peace. The program was
designed to help children enhance their overall
mental and emotional well-being in a creative and
engaging way. Through guided meditation and
mindfulness exercises, the children were encouraged
to connect with their thoughts and emotions,
understand themselves better, and develop tools to
manage stress and anxiety in a healthy manner.

In addition, a special mental health awareness
session was conducted by Aakar Mental Health
Counseling during the children’s program. This
session helped children understand the importance
of mental well-being and provided them with age-
appropriate knowledge about emotional health. It
also offered a safe space for the children to express
their feelings, ask questions, and learn how to deal
with emotional challenges constructively.

To further build their self-confidence and
communication skills, the children were also
engaged in publicspeakingactivities. These activities
encouraged them to express their ideas clearly and
confidently in front of others. The public speaking
sessions not only helped them overcome stage fear
but also taught them the importance of listening,
teamwork, and mutual respect.

As part of experiential learning, an educational visit to
Manav Sewa Ashram was organized for the children.
During this visit, they had the opportunity to meet and
interact with elderly people who were homeless and
individuals with mental disabilities. This experience
helped the children develop compassion, empathy,
and a deeper understanding of social realities. It
encouraged them to appreciate the value of kindness,
service, and community support.

Overall,theseries of activities meditation, mental health
awareness, public speaking, and the educational visit
contributed significantly to the holistic development of
the children. The programs inspired them to be more
mindful, confident, and compassionate individuals
who are aware of their own emotions and sensitive
to the needs of others. Through such meaningful
engagements, the children learn valuable life lessons
that will support their personal growth and help them
become responsible, empathetic, and emotionally
resilient members of society.

Children engaging in creative Art & Craft work
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Deep Yogini, Tewa’s feminist learning and
retreat space, was established with the
goal of fostering self-reliance and financial
sustainability ~ within  the organization.
Deep Yogini has grown into a vibrant hub,
hosting diverse national and international
organizations for both residential and non-
residential programs, while also supporting
Tewa’s mission of promoting women’s
empowerment and local philanthropy.




Duringthecurrentfiscalyear,significantinfrastructure
upgrades were carried out. A major electrical system
renovation was completed, reducing safety risks
and improving efficiency across the premises.
Similarly, maintenance of the water supply and
drainage systems was conducted, replacing old
and leaking pipes to ensure hygiene and long-term
sustainability. Additionally, renovation began on
the reception office located in the Aadhar Building,
used by Deep Yogini, to enhance its functionality and
service quality.

Throughout the year,69 programs were organized
63 by Nepali organizations and 6 by international
ones. Deep Yogini remained active for 256 days,
accommodating participants from 69 districts of
Nepal and 22 countries worldwide. These activities
not only advanced Tewa’s vision of feminist learning
but also contributed significantly to its financial
stability, community engagement, and global
partnerships.

Nepal is a country surrounded by various
geographical and other forms of risks, which often
lead to natural and human-induced challenges. In
response, efforts are being made to increase the
number of programs conducted at Tewa and Deep
Yogini to enhance occupancy and engagement.

Since many of the physical infrastructures at Tewa
have become old and outdated, a significant amount
of financial resources will be required for regular
repair and maintenance to keep them functional
and safe. However, to manage such risks, Tewa has
been maintaining a Repair and Maintenance Fund, in
which a total of NPR 4,920,115 (USD 35,913) has been
accumulated over the past few years.

Similarly, an Emergency Fund has also been
established to ensure the smooth operation of daily
and administrative activities at Deep Yogini during
times when programs cannot be conducted — such
as during pandemics like COVID-19 or other natural
disasters. As of now, this fund holds a total of NPR
374,508(USD2,733.64)

Program at Jamghat Hall
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Program at Aadhar Hall
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Each year, Tewa and Sangat Nepal lead the One Billion Rising (OBR) initiative
in collaboration with civil society organizations across Nepal. OBR 2025
celebration was held on 14 February 2025 at the Staff College, Jawalakhel,
under the theme “Rise for Freedom, Fight Against Fascism.” The event
powerfully combined art, activism, and dialogue to advocate for gender
equality and social justice.

The program began with a dynamic performance by the Women of the Newar
Indigenous Community representing Sambhawana Nepal. Playing Dhime Baja
and Jhyali—traditional percussion instruments historically played by men—
the women symbolically defied gender norms and claimed space for freedom
and equality. Their performance set an empowering tone for the day, followed
by Durga Sapkota resounding slogans “Rise for Freedom” and “Rise Against
Fascism.” The ActionAid team, dressed in red to represent resistance and
revolution, performed the “Break the Chain”anthem, uniting participants in
the global call for justice.

Ashok Siwakoti, General Secretary of Hami DajuVai, inaugurated the event
by emphasizing the collective responsibility to end violence against women
and dismantle patriarchal structures. He urged men to recognize their role
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Participants with powerful slogans



in promoting equality and to resist fascist and
patriarchal norms that harm society as a whole.

A deeply moving dance performance by students
of Padma Kanya Multiple Campus, portrayed the
journey of a girl from childhood to womanhood,
addressing themes of menstrual stigma, forced
marriage, and domestic violence. The emotional
choreography, enhanced by Nepali songs and
personal voiceovers, highlighted women’s suffering
and resilience.

The intellectual segment of the event addressed
the rising threat of fascism. Dr. Krishna analyzed
the growing influence of authoritarianism in South
Asia, highlighting global and local manifestations
of fascist behavior, including suppression of dissent
and erosion of democratic institutions. Dr. Sucheta
Pyakuryal provided a feminist perspective on
fascism, exploring how patriarchal control within
such regimes disproportionately impacts women
and marginalized communities. Dr. Binda Pandey

shared her four-decade-long experience resisting
fascism in politics, illustrating the compounded
challenges faced by women in leadership roles and
the need for sustained gendered resistance.

Sita Neupane used satire and comedy to challenge
patriarchal norms, exposing gender discrimination
through humor, while the panel discussion,
moderated by Sharu Joshi, examined systemic
oppression and human rights issues. Panelists
BhagwatiAdhikari,Meena Poudel, Indu Tuladhar,and
Deepa Dahal addressed concerns ranging from land
rightsanddisabilityinclusiontoultranationalismand
press freedom, highlighting intersectional barriers
faced by women in Nepal. Hon. Sumana Shrestha
reflected on her experiences as a young indigenous
woman in parliament, advocating for inclusive
political representation. Youth-led initiative Kayeras
Kalam delivered poetry that vividly illustrated the
intersections of oppression, ultra nationalism, and
social constraints, underscoring the power of artistic
expression in resistance movements.

The event concluded with a vibrant musical finale
by the Women of Sirjanshil Mahila Naumati Baja,
who played nine traditional instruments historically
performed by Dalit men. Their performance
symbolized unity, empowerment, and the defiance
of social constraints, drawing participants into an
energetic dance that celebrated collective resistance
and cultural inclusivity.

Through a combination of cultural expression,
critical dialogue, and active participation, OBR Nepal
2025 successfully promoted awareness, resilience,
and collective action against gender-based violence
and authoritarianism.

The Action Aid team, dressed in red to represent resistance
and revolution, performed the “Break the Chain”anthem
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Women of Sirjanshil Mahila Naumati Baja playing
traditional instrument
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The Community Safety Net and Feminist Movement Building Project, spearheaded by Tewa under the visionary leadership of founder Rita Thapa and
with generous financial support from UN Women implemented by Tewa successfully completed its first phase within 15 months.

The second phase of the program began in November 2023, focusing on capacity building and leadership development. At present, the program is
being implemented in 17 municipalities across 13 districts, in addition to the 21 districts covered during the first phase.

Province 3
Bagmati

Province 4
Gandaki

Province 1
Koshi

Province 2
Madhesh

o llam « Rautahat « Saptari « Kavrepalanchok « Lamjung
« Sunsari « Sarlahi « Parsa « Sindhupalchok + Baglung
+ Okhaldhunga +Bara « Janakpur » Rasuwa + Gorkha




Community Safety Net and Feminist Movement
Strengthening Program envisions a society where
women and marginalized groups are not only
safeguarded from violence, discrimination, and
exclusion but are also empowered as active leaders
in building inclusive, equitable, and resilient
communities. Through sustained engagement,
empowerment,andknowledgesharing,the program
contributes to long-term social transformation—
one that builds solidarity, challenges injustice, and
nurtures a culture rooted in care, equality, and
collective progress.

A key component of the program focused on
promoting community resilience in the areas
of disaster risk management and gender-based
violence reduction. Participants were empowered

to raise awareness, advocate for community-led
initiatives, and effectively plan and implement
local programs addressing these critical issues.
Furthermore, members from marginalized and
excluded groups were trained and developed
as community resource persons, enhancing
representation and inclusion at the grassroots level.
The program also offered additional training and
employment opportunities to trained members,
supporting their personal and professional growth.

The Community Safety Net successfully
strengthened their relationships and coordination
with local stakeholders and government bodies,
resulting in many networks receiving financial
support from local governments to continue their
initiatives. This collaboration not only enhanced
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program sustainability but also deepened the
integration of feminist and community-centered
approaches in local governance. It played a
crucial role in reducing and addressing gender-
based violence within communities by promoting
awareness, accountability, and access to support
systems. The practices and approaches learned
during training sessions have now been adopted
and implemented locally, creating a visible and
lasting impact.

Overall, the program demonstrates how
collective action, feminist knowledge, and local
empowerment can together build stronger, safer,
and more inclusive communities.

Province 5
Lumbini
« Kapilvastu

» Rupandehi
+ Banke

Province 6
Karnali

» Surkhet
« Dailekh
« Jajarkot
« Kalikot

« Kailali
+Kanchanpur
+ Dadeldhura

Province 7
Sudurpaschim

« Doti
« Bajura
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Success Story

Twning
Challenges nto

portunities:

The I nspiing Journey of
Rodhi Kumari Chaudhary

Rodhi Kumari Chaudhary from Ward No. 1, Jamtoki, in Katahari Rural Municipality, a rural municipality
in Morang District of Koshi Province, is home to a predominantly Madhesi community. The area is known
for its agricultural productivity, though most residents have limited access to education and employment
opportunities beyond farming.

Rodhi Kumari Chaudhary faced daily struggles to support her family. To help make ends meet, Rodhi began
selling lentils and other small groceries from her home. Despite her efforts, the income was insufficient, and
she lacked confidence and knowledge to run her small business more effectively.

Her life began to change when she learned about a women’s group being formed by Nari Bikash
Sangh, supported by Tewa. Rodhi joined the group and soon received an invitation to participate in an
Entrepreneurship Training program. The training equipped her with essential skills to run a grocery business
successfully, including customer handling, budgeting, profit and loss calculation, and business promotion.

With the knowledge gained from the training, Rodhi Chaudhary transformed her small home-based sales
into a structured business. She now sells local lentils, dry chilies, eggs, turmeric, and coriander not only
from her home but also in the weekly haatbazaar in Katahari. By applying the strategies, she has been able
to minimize losses, manage her inventory efficiently, and earn a monthly profit of NPR 15,000-20,000.

Rodhi Chaudhary's business success has had a profound impact on her family life. She no longer relies on
her husband for money, can cover her children’s school expenses, and contributes actively to household
needs. Beyond personal gain, she and other women in her group have started a monthly savings practice.

Reflecting on her journey, she says, “l am grateful to Nari Bikash Sangh and Tewa for bringing us together and
providing skillful business training. This opportunity has empowered me to become self-reliant, manage my
home efficiently, and support my family. | hope similar training will continue in the future for more women
like us.”

Rodhi Chaudhary story is a testament to the transformative power of skill development, entrepreneurship
training, and women’s collective action in fostering self-employment and economic independence.



Success Story

Break'mg Barriers
at Home

Ambika Bogati’s Journey
Toward Equality and

Empowerment
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Ambika Bogati, Lamjung, resides within Dordi Rural Municipality Ward No. 6, whose journey from domestic
confinement to community leadership is both inspiring and transformative.

Married at a young age as the second wife to a farmer whose first wife had passed away, Ambika’s life once
revolved entirely around her home. With a daughter now in grade nine, she spent her days fulfilling endless
household duties—cooking, cleaning, and caring for her family. From sun rise to dawn, Ambika’s hands
were always busy, leaving her little time to rest, let alone to dream. Yet, deep inside, she nurtured a quiet
ambition—to become a social worker and help other women in her community find their voice.

Her husband, a hardworking vegetable farmer, spent his days in the fields. At home, however, traditional
expectations kept him detached from household responsibilities. Ambika not only managed the home but
also assisted him in the farm work. There were days when exhaustion overcame her, but cultural norms and
a lack of awareness about gender equality made her situation seem unchangeable.

Everything began to shift when Ambika became a member of WAWCAS (Women at Work, Children at School),
awomen-led organization in Lamjung. With support from Tewa, WAWCAS organized a community discussion
on gender roles and equality for couples, funded through a grant of NPR 100,000. Ambika and her husband
both attended the session—an experience that would change their lives.

Through the discussions, they learned that equality begins at home. They explored how deeply rooted
patriarchal beliefs limit both men and women, and how sharing household chores could create a more
balanced and harmonious life. For the first time, Ambika’s husband realized that helping at home did not
diminish his role, it strengthened their partnership.

The impact was remarkable. Ambika’s husband started to make his own tea, help with cleaning, and even
cook meals. More importantly, he began to encourage Ambika to step beyond her household boundaries.
Today, Ambika serves as a member of the School Management Committee and participates in various local
community groups, fulfilling the very dream she once thought was impossible.

“Now my husband supports me,” Ambika says proudly. “He helps at home when | go to meetings, and we
share responsibilities. Life feels lighter, and | feel respected.”

Ambika thanks WAWCAS Lamjung and Tewa for sparking this transformation. What began as a community
discussion has blossomed into a story of mutual respect, gender balance, and empowerment. Ambika’s
journey is proof that change begins with understanding—and that equality at home can unlock the potential
for equality everywhere.
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Anupam Abhiyan, a groundbreaking feminist
movement initiated by IGFF, is dedicated to
strengtheningwomen's leadership and participation
in Nepal’s political landscape. Launched in 2080
BS, the movement began with a cross-regional bus
journey and culminated in Padmalaya, Chitwan, in
2082 BS.

The five-year campaign is designed to contribute
to building a just and equitable society by uplifting
women and marginalized communities through
political empowerment. Anupam Abhiyan seeks
to amplify the voices of those historically excluded
from power, ensuring their meaningful participation
in decision-making spaces at all levels. Central to
this mission is the commitment to shifting externally
driven, top-down development models towards
approaches rooted in dignity, self-reliance, and
collective strength.

Anupam Abhiyan evolved into a powerful people’s
movement, mobilizing individuals and allies across
Nepal. During its second year,celebrated as the Year
of Yatras,the campaign embarked on a landmark
East-West Yatra, traveling from Mechi to Mahakali.
This journey was followed by 236 yatras across
all 77 district of the country, engaging diverse
communities and amplifying grassroots feminist
voices.

The year concluded with the Padmalaya Anupam
Abhiyan Convening in Nawalpur,Chitwan marking
the transition into the movement’s third year. The
gathering brought together over 520 participants
from 48 districts, including women, men, trans men,
trans women, leshians, persons with disabilities,
caste-marginalized groups, and representatives
from organizations such as UN Women, KURVE
Wustrow, Tewa, Nagarik Aawaj, Kalam, and Ukaalo.

guaﬂ

To further strengthen its advocacy, a nationwide
signature campaign was conducted across all
provinces, including the IGFF and Tewa premises,
promoting women’s leadership and securing
commitment ahead of the 2084 BS elections. The
movement formally concluded with the ceremonial
handover of all collected signatures in different
political parties symbolizing a collective promise to
advance women’s meaningful political participation
and leadership in Nepal.




IGFF Convening - Anupam Abhiyan
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DVblunteer S/Wz»g

Chandika Amatya, 2019 1t Batch

| first heard about Tewa through my friends, and
from that very moment, | felt a strong desire
to become a volunteer. In January 2019, | was
fortunate to join a three-day volunteer training.
The training was smooth, insightful, and filled
with inspiring people. | met energetic peers who
motivated me, and | also had the opportunity to
visit grantee partner organizations.

Philanthropy is a way of uplifting others while
experiencing profound personal joy. Since
joining Tewa, | have participated in numerous
programs, each offering a meaningful lesson.
Events like Deep Prajwalan brings inner peace,
while One Billion Rising reminds us to be strong.
and tree plantation tree plantation teach us to
love and take responsibility for the environment.
Contributing to Hike for Tewa has also been a
proud moment, as it allows me to support Tewa
not only as a volunteer but also as a donor.
When | participate in various programs from
time to time, | feel the joy of having contributed
something as well.

Tewa has become a place where | always feel
happiness, peace, and a sense of purpose. Over
the past six years, | have grown immensely as
a volunteer and have been honored with two
awards. These recognitions have further inspired
me to continue contributing to community
philanthropy with even greater dedication.

Aakriti Paudel, 59" Batch Volunteer

Volunteering with Tewa has been both eye opening and transformative. It
has deepened my understanding of what it truly means to support others
and has reshaped the way | approach my personal as well as professional

life. Tewa’s values, positivity, dedication, and belief that meaningful
%% change begins with small, consistent actions have profoundly inspired

me.

As a doctor, | once believed that healing was primarily about treating
the body. But Tewa has shown me that true healing extends far beyond
physical care. Many individuals especially those from marginalized
communities carry emotional and mental burdens shaped by hardship
and inequality. These struggles often go unnoticed in clinical settings,
yet they influence every aspect of their well-being. Through Tewa, | have
come to understand that real healing means seeing the whole person
recognizing their pain, honoring their resilience, and caring for their
mind, heart, and body.

My experience with Tewa has also taught me the deeper meaning of
selflessness, patience, and resilience. Change is not immediate it grows
through dedication, steady effort, and the courage to keep going even
when obstacles arise. | have witnessed how even the smallest act of
kindness can create a ripple of positive impact far greater than we expect.

| am sincerely grateful for the opportunity to contribute to Tewa’s mission
and to work alongside such passionate and committed individuals. This
journey has not only made me a better doctor it has made me a better
human being.
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DONOR SHARING

Daraz has supported Tewa’s fundraising and community-development efforts since 2018 by means of donating resellable
merchandise from our platform. This collaboration reflects our commitment to support Tewa's initiatives that empower Duruz
women and strengthen local resilience within the communities it serves. Through our contributions, we are pleased to help

create a sustainable funding stream that enables Tewa to advance its impactful programs across Nepal.

Throughout our partnership, Tewa has consistently demonstrated remarkable perseverance and entrepreneurial spirit. The
success of the Haat Bazaar, now a vibrant and popular gathering among community members near the Tewa offices, stands
as a testament to this spirit.

We hold deep admiration for Tewa’s steadfast commitment to transparency, measurable impact, and decades of service to
community-based organizations. Together, we strive to support its mission of enabling grassroots organizations to pursue
equitable development and empowering women and marginalized groups nationwide.

For many years, | have seen Tewa leading a deeply transformative work by creating a space for Nepali girls and women to support
one another and drive social change from the ground up. At a time when much of the development work in Nepal is shaped by
external funding and short-term projects, Tewa has committed to a model rooted in local giving, local leadership, and local trust.

Tewa's work builds community, shifts power, and strengthens the confidence of women-led groups who are often overlooked by
. mainstream funding systems. Every contribution, no matter the size, becomes an investment in dignity, agency, and long-term
social justice.

)
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Supporting Tewa over the years has also shaped my own understanding of how change happens. It has taught me that lives can
be transformed when resources stay close to the ground and when communities are trusted to lead their own solutions. In an
increasingly unequal world, Tewa’s model offers a rare example of generosity that is both principled and practical. | am grateful
to stand alongside Tewa and the countless women who are working to build a more just, caring, and equitable Nepal. | invite all
concerned citizens to contribute to Tewa's mission in whatever way possible.

Sunil Acharya

-Tewa Donor -~
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Tewa TEWA
2021-2022 Dhapakhel, Lalltpur

Statement of Financial Position
As on Ashad 32, 2082 (July 16, 2025)

particulars Note As on Ashad 32, 2082 As on Ashad 31, 2081

I —— e

Assets

Non Current Assets
property, Plant and Equipment 411 156,813,762.46 161,239,871.82
Intangible Asset 4.21 1,140.50 1,520.50
Investment Property 3,913,827.79 4,081,488.43
Investment 43 18,835,000.00 18,635,000.00
Other Non Current Assets 4.4 — 5,546.00
Total Non Current Assets 179,563,730.75 183,963,426.75
Current Assets

Inventories o -
Accounts Receivable 45 989,882.92 3,767,283.50
Cash and Cash Equivalent 46 188,043,119.66 105,746,533.53
Current Tax Assets 47 1,971,217.21 1,543,780.87
Qther Current Assets -
Total Current Assets 191,004,219.79 111,057,597.90
Total Assets 370,567,950.54 295,021,024.65

Pl R —— et 0D,
Liabilities & Reserves

Accumulated Reserves
Unrestricted Funds/Accumulated Surplus 48 166,527,987.75 165,108,558.80
Designated Funds 49 25,339,174.71 24,258,396.51
Restricted Funds 4.10 155,260,279.43 80,816,603.99
Endowment Funds . - -
Other CaEItal Reserve ~ 4.11 22,865,286.54 22,301,759.54
Total Accumulated Reserves 369,992,728.43 292,485,318.84

Non Current Liabilities
Loans and Borrowings
Employee Benefit Liabilities 412 106,122.52 (786,582.21)
Deferred Revenue - -
Other Non Current Liabilities -

7
-l
<
O
Z
<L
<
LL

—_— B
Total Non Current Liabilities 106,122.52 {786,582.21)

Current Liabilities

Accounts Payable 413 469,099.59 3,322,288.02

Loans and Borrowings - =
Current Tax Liabilities 4.7 - 5

Provisions o S

Other Current Liabilities = -

Total Current Liabilities 469,099.59 3,322,288.02

Total Liabilities 575,222.11 2,535,705.81

Total Eguitx and Libilities 370,567,950.54 295,021,024.65

The Notes on accounts form an integral part of the financial statements.

\
Jai hah Rama Laxmi Shrestha CA. Jitendra B. Rajbhandary
Treasurer President : Senior Partner
: 1. B. Rajbhandary & DiBins

Chartered Accountants

Urn\|§ Shrestha
Executive Director ive Ct

& et

Sr. Finance Manager

pate: 2\ NL%!AA\ 2028

Place: Lalitpur
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TEWA

Dhapakhel, Lalitpur

Statement of Income and Expenditure
For the Period Covering Shrawan 01, 2081 to Ashad 32, 2082
{July 16, 2024 to July 16, 2025)

For the Period Ended For the Year Ended Ashad 31,

Eaicubes fiote Ashad 32, 2082 2081

Income

Incoming Resources 4.14 178,859,255.53 131,239,889.61
Financial Income 4.15 1,773,074.52 4,360,993.71
Other Income 4,16 2,685,875.61 2,048,062.92
Totat Income 183,318,205.66 137,648,946.24
Expenditure

Programme Expenses 4.17 174,521,124.71 129,532,692.74
Staff Expenses 4,18 - S
General Administrative Overhead 419 152,550.00 152,550.00
Depreciation and Amortization Expenses 4,20 7,225,102.00 6,902,630.00
General Administrative Expenses 4.21 - =
TJotal Expenditure 181,898,776.71 136,587,872.74
Net Surplus / (Deficit) Before Taxation 1,419,428.95 1,061,073.50
income Tax Expense - =
Net Surplus [ !Deﬂciq for the Year 1,419,428.95 1,061,073.50
Appropriation of Surplus for the Year

Allocation to Reserves 1,419,428.95 1,061,073.50
Allocation to Endowment Fund

The Notes on accounts form an integral part of the financial statements.
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Treasurer President Senior Partner
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Executive Director E ive C . Members:
Amita Tamrakar

Sr. Finance Manager
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Dhapakhel, Lalitpur

Statement of Income and Expenditure
For the Period Covering Shrawan 01, 2081 to Ashad 32, 2082
{July 16, 2024 to July 16, 2025)

For the Period Ended For the Year Ended Ashad 31,

Eaicubes fiote Ashad 32, 2082 2081

Income

Incoming Resources 4.14 178,859,255.53 131,239,889.61
Financial Income 4.15 1,773,074.52 4,360,993.71
Other Income 4,16 2,685,875.61 2,048,062.92
Totat Income 183,318,205.66 137,648,946.24
Expenditure

Programme Expenses 4.17 174,521,124.71 129,532,692.74
Staff Expenses 4,18 - S
General Administrative Overhead 419 152,550.00 152,550.00
Depreciation and Amortization Expenses 4,20 7,225,102.00 6,902,630.00
General Administrative Expenses 4.21 - =
TJotal Expenditure 181,898,776.71 136,587,872.74
Net Surplus / (Deficit) Before Taxation 1,419,428.95 1,061,073.50
income Tax Expense - =
Net Surplus [ !Deﬂciq for the Year 1,419,428.95 1,061,073.50
Appropriation of Surplus for the Year

Allocation to Reserves 1,419,428.95 1,061,073.50
Allocation to Endowment Fund

The Notes on accounts form an integral part of the financial statements.
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Rama Laxmi Shrestha
President

Dr. Meeta Sainju Pradhan Kamala Pradhan Janaki Shah Usha Kiran Shrestha Dr. Nirmala KC
Vice-President General Secretary Treasurer Secretary Member/Past President

Riva Thapa Era Shrestha CITEVERTLLE] Pratima Kakshyapati Nita Lama
Member Member Member Member Member




Meera Jyoti Meera Arjyal Maggie Shah Draupadi Rokaya Sadhana Shrestha
Member/Past President Member/Past President Member/Past President Member/Past President Member/Past President

i

Amita Adhikary Chhaya Jha Narakumari Karki Irina Shrestha Sheetal Shakya Bajracharya Merita Kansakar
Member Member Member Member Member Member

Ilvy Thapa Janaki Shrestha Laxmi Ghalan Meena Gurung Karuna Onta (PhD)
Member Member Member Member Member




Rita Thapa

Maggie Shah

Meera Bhattarai

Kamal Rupakheti

Chandni Joshi

Lalita Thapa




Donors list

Aakar Mental Health Connselling
Accountability Lab

Barpak Mahila Bahuudheshya Sahakari
Bhanjyang Mahila Samuha

Chetanshil Mahila Samuha

Chetanshil Mahila Samuha

Daraz Online Shpping

Dhanusa Mahila Samaj

Dhungedhara Mahila Samuha

Ecom Traders Pvt Ltd

Everest De Cargo Pvt Ltd (FedEx)
Fridends of UK

Gaidedhara Krishi Mahila Samuha
Global Inclusive Adventure Organization (GIA)

Grihashramik Mahila Dhaka Laghu Udhami Samaj
Nepal

Gumbadada Mahila Samudayik Ban

Hotel Happyy Home

ICTC Ram Rukmani Charitable Trust
INWOLAG

Jaleshwar Samudayik Sikai Kendra, Jahpa
Jaya Travels and Tours Pvt Ltd
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We express our gratitude to the support our donors, friends, allies, have shown
towards us and joined us in our movement to empower women of Nepal.

NATIONAL INSTITUTIONAL DONORS

Juju Wears

Jyoti Family

Kamal Ko Phul Mahila Bahuudheshya Sahakari
Sasta Limited

Legal counsel Centre

Mahila Bikash Munch

Mahila Mukti Samaj

Makar Ganesh Mabhila Krishi Sahakari Sastha
Mitini Nepal

Nagarik Aawaz

Nari Sanchar Griha

National Indigenous Women's Forum (NIWF)
Nawa Jagriti Mahila Samuha

Nawajagriti Mahila Samuha

Nepal Can Move

Nepal Mahila Magar Sangh

Nepal Mahila Udhami Sangh

Palpa Mahila Kalyan Samuha

Pragati Mahila Krishak Samuh

Prerana Krishi Jagaran Mahila Sastha
Research Study& Institute

RIBS School

Rise Up Foundation
Sahayatra Nepal

Sajha Sewa Ghar

Sajha Sewa Ghar

SANGAT Nepal

Sarbidaya Nepal, Jumla
Shantiko Lagi Sajha Bhiyan
Shava Nepal

Shree Simdhara Krishi Tatha Pasupalan Mahila
Krishi Samuha

Shree Anjiliya Mahila Krishi Sahakari Sastha
Limited

Simdhara Mahila Samuha

SIT

Srijansil Mahila Samajh

Srijansil Mahila Samuha

Srijansil Mahila Utthan Munch

Supportive Action Towards Humanity
Udhyamshil Mahila Jagarn Kendra

We Nepal
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NATIONAL INDIVIDUAL DONORS

A

Aabik Maharjan Ajar Shrestha Anima Shrestha Anshul Khanal Arpana Bhulel
Aadish Shrestha Alisa Rai Anisha Khadka Anu Mabharjan Arpana Pandit
Aaditi Tiruwa Alish Gurung Anita Bhandari Anu Manandhar Aruna Limbu
Aahana Aryal Alisha Bhandari Anita Dahal Anu Rana Rai Aruna Rai

Aajay Tamang Alisha Shrestha Anita Dulal Anu Tamang Asha Rai

Aalekh Raj Dahal Aman Sharma Anita Gurung Anubhav Ajeet Ashik Piya

Aanvi Joshi Amber Gurung Anita Maharjan Anuja Shrestha Ashmita Koirala
Aardhani Gurung Ambika Shrestha Anita Shrestha Anup Sharma Asmita Pun

Aarush Tiruwa Ambrin Waris Anita Singh Anusha KC Asta Laxmi Shrestha
Aarya Shrestha Amir Baniya Anita Tamang Apekshya Gurung Asta Maya Maharjan
Aashib Karmacharya Amir Khanal Anita Yadav Apsara Gurung Astamaya Maharjan
Aayam Vividh Amita Maharjan Anjana Rajbhandari Apsara Khadka Astha Khadka
Aayuv Rajbhandari Amita Shrestha Anjana Sharma Archana Adhikari Atmaram Thapa
Abdesh Kumar Dube Amita Tamrakar Anju Baral Archana Danuwar Avinash Vineet

Abhi Rajbhandari Amrit Mahat Anju Mulmi Joshi Archana Shakya Awash Poudel
Aditee Khadka Amrit Maiya Kayestha Anju Thapa Gurung Archana Thapa Ayash Karki

Aditya Shrestha Amulya Shrestha Ankit Nepal Arjun Basnet Ayush Nepal

Afrin Waris Anand Gurung Anmol Shrestha Arjun Rajbhandari Ayushma Aryal
Agaman Nepal Ananta Acharya Annonymous Arnav Batala Ayushma Lamichhane
B

Babita Shrestha Basanti Lama Bhauga Sai Bhawani Newa Bidhya Rimal

Badri Makaju Basanti Thapa Bhawana Khadka Bhawani Panta Bidhya Tuladhar
Banadive Shrestha Bhagawan Maharjan Bhawana Shah Bhojraj Pokheral Bijay Bhakta Shrestha

Bandana Gurung Pun Bhagirathi Khatri Bhawana Thapa Bidhi DM Bijaya Nagarkot



Bijaya Subba

Biju Karmacharya
Bikram Karki

Bil Bahadur Karki
Bimal Karki

Bimala Basnet
Bimala Buddhathoki
Bimala Gurung

C

Capt.Om Gurung
Chanda Shrestha
Chandika Amatya

D

Das Ghar Samuha
Dayaram Khatri
Deepa Bhandari
Deepa Bhatarai
Deepak Basyal
Deepak Dewan
Delman Gurung
Deu Bahadur Gurung
Deuti Adhikari
Dev Maya Shrestha
Devaki Shrestha

Bimala Khadka
Bimala Shrestha
Bimala Shrestha
BimalaTamang
Bina Adhikari
Bina Shrestha
Binda Rimal

Chandra Laxmi Shrestha

Chanta Maharjan
Chaturananda Shakya

Devi Maya Katuwal
Devmaya Shrestha
Dewuti Adhikari
Dhanuka Thapa
Dharima Maharjan
Dikchita WFA

Diki Piya

Dil Kumari Maharjan
Dilip Adhikari
Dilli Prasad Poudel
Dinesh Acharya

Binita Rai
Binita Rai
Binita Tuladhar
Binti Gurung
Bipin Khanal
Bipin Shrestha
Biplabi Shrestha

Chhaya Jha
Chhing Lamu Sherpa
Chitra Chantal

Dinesh Gurung

Dinesh Khadka

Dinesh Suwal

Dinu Gurung

Dipendra Banjara
Dipendra Gurung
Diwash Shrestha

DM Rayamajhi

Dolma Yutun Lama

Dr Hum Bahadur Gurung

Birendra Pradhanang
Bishal Rawal

Bishnu KM

Bishnu Narayan Nhembhafuki
Bishnu Pokhrel

Bishnu Sherma

Bishwo Dev Shrestha

Chitra Kumari Dahal
Choori Maiya Shrestha
Chunu Odari

Dr Ila Shrestha

Dr Jaya Kumar Gurung
Dr. Karuna Onta

Dr. Lina Gurung

Dr. Meeta S. Pradhan

Dr. Narayan Prasad
Khanal

Dr. Nir Bahadur Gurung
Dr. Santosh Gurung
Dr. Shree Krishna Shrestha
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Bisnu Kala Thapa

BKSS

Bobby Malla

Brinda Thapa

Brish Bahadur Danuwar
Buddha Lama

Budhi Nepali

Colonel Ajaya Gurung

Dr. Sucheta Pyakurel

Dr. Suman Thapa
Draupadi Rokaya
Draupadi, Ishwori, Jyoti,
Nanita, Roni, Rajina
Drishya Gurung

Durga Bisunkhe Shrestha
Durga Maharjan

Durga Sapkota

Dwarika Ghimire
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E

| Eklal Neupane

G

Ganesh Basyal

Ganesh Das Shrestha
Ganesh Man Maharjan
Ganga Bahadur Gurung

Ganga Devi Gurung

Ganga Dhar Niroula

H

Hari Bahadur Shrestha
Hari Kulal

Hari Kumar Shrestha
Hem Kumari Jyu Thakuri

Iman Singh Gurung
Indira Basnet

Indira Kumari Thapa
Indira Shreesh

Era Shrestha

Ganga Kumari Magarati
Ganga Oli

Ganga Shrestha

Gaura Nepali

Gauri Mahat

Hem Lama
Hema Shrestha
Hema Vandari
Hira Gurung

Indira Uprety
Indira Uprety
Indra Muni
Indrakala Shrestha

Geeta and Mohinee
Giri Raj Gurung

Gita

Gita Devi Karmacharya
Gita KC

Hira Maiju
Hita Gurung
Hom Basnet

Indria Basnet
Indu Barun
Indu Pradhan
Indu Sahu

Gita Lamsal

Goma Khadka
Gopal Karki
Grishma Pokhrel
Gun Kumari Khanal

Homa Thakali Gurung
Home Lama
HomRaj K.C

Indu Shrestha
Indu Tuladhar
Insari Gurung
Irina Shrestha

Guna Raj Luitel
Gunja Khatiwada
Gurung Family
Gyan Bishal Amatya
Gyani Amatya

Hridesh Shrestha
Hum Bahadur Thapa
Hum Kumari Gurung

Isha Gurung
Ishwor Dahungana
Ivy Thapa
Ivy/Sapani/Yasodha



J

Jagadamba Shrestha
Jagat Ranabhat
Jamuna Poudel
Janaki Shah

K

Kabita Bajgain
Kabita Pariyar
Kalpana Khadgi
Kalrita Malla

Kamal Raj Maharjan
Kamala BK

Kamala Danuwar
Kamala Khatri
Kamala Pradhan

L

Lal Bahadur Gurung
Lalita Maharjan
Lalkaji Lama

Late Ishwori Joshi

Late Bishow / Madhav
Prasad Shrestha

Janaki Shrestha
Januka Dixit
Jaya Shrestha
Jayanti Maharjan

Kamla Gurung

Kamla Pande

Kanchhi Maharjan
Kancho Shrestha
Kareena Joshi

Karna Bahadur Gurung
Kasturi Shrestha

Kedar Danuwar

Kedar Rayamajhi

Laxmi Basnet
Laxmi BC

Laxmi Chand Kulal
Laxmi Dangol

Jeevan Maharjan
Jenisha Nepali
Jhadendra Kumar Lama

Kesari Joshi

Kesh Kumari

Khadga Gurung

Khango Kumari Bajgai
Khem Raj Dahal
Khimananda Chaudhary
Khusbu Kayastha

Kiran Shrestha

Kirti Nari

Laxmi Giri
Laxmi Gurung
Laxmi Khadka
Laxmi Maharjan

Jitendra Kumar Jha
Juddha Bahadur Gurung
Julun Khadka

Kirtika Tamrakar
Kitika Maharjan
Komal Jyu Thakuri
Koshi Thapa Gurung
Kripa Budhathoki
Kripa Shrestha
Kripa, Aakriti
Kripika Nepal
Krishana Debi Pote

Laxmi Pariyar
Laxmi Shova Shakya
Laxmi Shrestha
Laxmi Shrestha
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Juna Rana
Jyoti Family
Jyoti Kunwar

Krishna Lal Shrestha
Krishna Shrestha
Kumari Tamang
Kumari Thapa
Kundip Lama
Kushal Gurung
Kusum Karki
Kusum Thapa

Lil Gurung

Lila Kumari Ale
Lila Rayamajhi
Lila Tamata
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M

Machhindra Khadka
Madan Shrestha
Madhav Thapa
Madhu Mahato

Madhu Shrestha Sing
Thakuri

Madhu Tamang

Madhuri Sainju
Maggie Shah
Mahendra Malakar
Mahesh Kumar Shakya
Malisha Malla

Man Maya Ghale
Manahara Tuladhar
Mandira Timilsina

N

Nabin Khadki
Nabina Malla
Nabita Gurung
Nahush Shrestha
Namita Karki
Namrata Shakya
Nanda Piya

Mangali Tamang
Manila Shrestha
Manisha Salami
Manisha Tamang
Manita Dhakhwa
Manita Karmacharya
Manju

Manju Adhikari
Manju Gurung
Manju Sharma
Manju Shrestha
Manju Shrestha
Manju Tamang
Mankali K.C

Nani Gurung

Nani Maharjan

Nanu Gurung

Nanu Karki

Nanu KC

Narayan Devi Shrestha
Narayan Prasad Adhikari

Manoj Maharjan
Mathura Khadka
Maya KC

Maya Roka

Mayor Istiyag Ahmad
Khan

Meena Danuwar
Meena Gurung
Meena Gurung
Meena Tamang
Meena Thapa
Meera Arjyal
Meera BK
Meera Jyoti

Narayani Chaulagain
Narayani Malla
Narendra Kumar Gurung
Narendra Shrestha
Narira Gyawali

Neeta Lama

Neetra Timilsina

Meera Karki Praja
Meera Maharjan
Meera Poudel

Meeta Karmacharya
Meghna Shrestha
Mehendi Prakash
Melisha Rawal
Melisha Shrestha
Menuka Shrestha
Merina Shah

Methaok Dawa Sherpa
Metrita Kansakar
Milan Kumar Shrestha
Million Shrestha

Neetu Shrestha

Nelson Rai

Neuta Damai

Nhila Pucha

Niharika Chaudhary
Niikiba Pradhan Maharjan
Nila Shrestha

Mimosa Khadka
Mina Bhandari
Minu Shrestha
Mithila Koirala
Mohan Lal Acharya
Monika Devkota
Monika Shrestha
Muga Rai

Mukta Shrivastab
Mukunda Prasad Sanjel
Mukunda Sanjel
Mukunda Shrestha
Muna Premy

Muna Shrestha

Nilam Gurung
Nimadithal

Nirmala Gurung
Nirmala Gurung
Nirmala Gyan Bahadul
Singh

Nirmala KC



Nirmala Kumari Gupta
Nirmala Purkuti
Nirmala Shrestha

Niru Maharjan

O

| Ojasvi Ligal

P

Padam Poudel
Padam Shrestha
Panmaya Tamang
Parbati Maharjan
Parbati Shahi

Pinacle IT and Management
Solution Pvt Ltd

Poonam Malla
Poonam Manandhar
Prabha Shakya
Prabha Shrestha

Nisha Khanal
Nisha Kharel
Nisha Maharjan
Nisha Rijal

Om Bahadur Darlami

Prabin Maharjan
Prabir Pardhan
Pradeep Rai
Pradeep Shakya
Pradeep Thakur
Pradip Rai
Pradip Tamrakar
Pragya Maharjan
Prajesh Rana
Prakash Koirala
Prakash Limbu

Nishesh Wyanju
Nisim Gorkhali
Nita Chapagain
Nita Gurung

Om Prakash Ram

Prakash M Shrestha
Prakash Rajbhandari
Prakash Shrestha
Prakash Thapa Magar
Prakriti Koirala
Pramila KC

Pramila Shakya
Pramod Thapa
Pranisha Shakya
Pranvi Sapkota
Prasanna Syaula

Nita Joshi Shrestha
Niti Shree

Niyansi Bhandari
Niyarika Bhandari

Prasansa Mainali
Prasansha Dangol
Prathana Shrestha
Pratik Karki

Pratik, Meeta, Prabin,
Anushka and Priya

Pratima Kakchapati
Pratistha Thapa
Prativa Aryal

Preet Shah

Prem Kumari Rai
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Nripendra Malla
Nuchhe Maya Maharjan
Nurusha Tamrakar

Priti Yogi

Priya Magar
Priya Shrestha
Pratima Shakya
Puja Shrestha
Puja Upadhya
Pukar Thapa
Puran Thapa
Puspa Bahadur Gurung
Puspa Nepali
Puspa Thapa
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R

Rabi Pokhrel
Rabi Tiruwa
Rabina Shrestha
Rachana Niraula

Rachana Niraula
Rachana Rai

Radha Bogati

Radha Devi Shrestha
Radha Khadka
Radha Ranabhat
Radha Shrestha
Radhika Neupane
Radhika Pairyar
Radhika Rana Magar
Rahish Shrestha
Rahish Bask

Raj Gurung

S

Saan Teva

Sabin Kunwar
Sabina Shrestha
Sabina Tamrakar

Rajan Ganesh
Rajendra Gurung
Rajendra Lal Shrestha
Rajesh Gurung
Rajkumar Danuwar
Rajkumar Raut

Raju Chaudhari

Raju Gurung

Ram Bhattarai

Ram Limbu

Rama Laxmi Shrestha
Ramesh Shrestha
Rameshwor Dhungana
Rameshwori Basukala
Ramika Shrestha
Ramila Adhikari
Ramita Bista

Sabina Thapa
Sabita Amatya
Sabita Bhattarai
Sabita Maharjan

Ramji Ghimire
Ramkumari Maharjan
Ranjana Sharma
Ranjana Thapa
Ransubba Gurung
Ratna Kaji Bajracharya
Ratna Maya Wyanju
Rayoush Shilpakar
Rayush Shipakar
Reema Shrestha

Reena Maskey

Reeta Gurung

Reeta Karki

Reeta Malla

Rena Shrestha

Resa Tamrakar

Reuka Thapa Danuwar

Sabitra Rawat

Sabitree Devi Shrestha
Sabitri Khatri

Sabitri Poudyal KC

Riaz Waris

Rishi Aryal

Rishi Kesh Pokharel
Rita Bhattarai
Rita Dahal

Rita Karki

Rita Khanal

Rita Maharjan
Rita Raut

Rita Thapa

Riva Thapa

Riwaj Ranabhat
Rohita Bhandari
Rojana Shrestha
Roji

Rosana Awale
Roshan Chakubaji

Sabitri Thapa
Sadhana Shrestha
Safalta Gurung
Sagar Regmi

Roshan Jha
Roshan Shakya
Roshan Yadav
Roshani Parmar
Rozy Pun

Rubi Rai

Rubina Acharya
Rubina Gangol
Rukmani Khadka
Rukmani Shrestha
Rum Gurung
Rupa Bisunkhe
Rupa Katwal
Rupa KC

Rupa Kumari Udas
Rupa Tiruwa
RupLaxmi Dulal

Sagun Gurung
Sagun Shrestha
Sahikala Shrestha
Sailesh Gorkhali



Sajam Joshi

Sajana Shrestha

Sajja Singh

Sakara Darji

Sakha Ghimire
Sakina Maharjan
Sakuntala Adhikari
Salina Gautam
Samichchha Shrestha
Samjahana Adhikari
Samjhana Bisunke
Samjhana Shrestha
Samman Shrestha
Sampanna Gurung
Samyam and Ginni
Sandhoj Danuwar
Sangita Basnet
Sangita KC

Sangita Magar
Sangita Premy
Sangita Shrestha
Sangita, Manju, Rukmani
Sanja Kumari Danuwar
Sanjaya Nepali
Sanjeevi Karki

Sanju Limbu

Sanju Shah

Santa Bahadur Kuwar
Sanu Deula

Sanu Maharjan

Sanu Maiya Maharjan
Sanu Poudel

Sanvi Gurung

Sapani Lama Rayamajhi
Sarad Khadka

Sarala Devi Wyanju
Sarala Maharjan
Sarala Shrestha
Sarasawoti Kumhar
Saraswoti Karki
Saraswoti Pathak
Saraswoti Shrestha
Sarda Khadka

Sarda Shrestha

Sarika Pathak

Sarina Gurung

Sarisa Shrestha

Sarita Adhikari

Sarita Dahal

Sarita Kulal

Sarita Magar

Sarita Thapa

Sarmika Thapa Karki
Sarmila Kunwar Rawal
Saroj Shrestha
Sarsawoti Sharma
Sashi Kala Chaudhary
Savitri Gurung
Sayujaya Shrestha
Selina Thapa

Selina Thapa

Seliska Maharjan
Shanta Prasai

Shanti Barma

Shanti Gurung
Shanti Maharjan
Shanti Shrestha
Shanti Upadhaya
Sharada Shrestha
Sharan Rawal
Sharda Gurung
Sharda Shrestha
Sharmila Aryal
Sharmila Joshi
Sharmila Khadka
Sharmila Shakya
Sharmila Shrestha
Shashi KC

Shashikala Shrestha
Sheela Khadgi

Sheela Thapa

Sheetal S. Bajracharya
Shekhar Shrestha

Sher Bahadur Tohrje
Gurung

Shila Khadgi
Shobha Gurung
Shova Basnet

Shova Gurung
Shova Magar

Shova Neupane
Shova Shakya
Shova Shingha
Shova Shrestha
Shova Thapa Magar
Shraman Shakya
Shramina Shrestha
Shree Krishna Shrestha
Shree Ram Shrestha
Shreeram Shrestha
Shriyam Niroula
Shyam Dhakal

Sibu Giri

Sima Raniyar
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Siri Gurung

Sirjana Malasini

Sita Paoudyal

Sita Rupakheti

Sita Shrestha
Smeeha Shrestha
Somita Magar

Soni Sherpa
Soumya Manandhar
Sova Magar

Srijana Giri

Srijana KC

Srijana Thapa Pathak
Srishti Jayana

SSP Chhaya Gurung
Suban Thapa
Subhadra Adhikari
Subhadra Shrestha
Subhash Shrestha
Subheksha Maharjan
Subhiksha Niroula
Sudiksha Poudel
Sudil Poudel

Sudip Shrestha
Suhani Shakya
Sujala Khadka
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Sujan Maharjan
Sujani Maharjan
Sujata Gurung
Sujata Khanal

Sujina Maharjan
Sujit Thapa
Sulochana Maharjan
Suman Khadka
Suman Maharjan
Suman Thapa

Sumata Bam

7

Tara Danuwar

Tara Devi Dhaubhadel
Tara Devi Gurung
Tara Kumari Rai

U

Uddav Prasad Panta
Uma Chitrakar
Uma Ghimire

\4

Yajaswi Rai
Yam Bhandari

Sumika

Sumiran Shrestha
Sumit Shrestha
Sumita Tamang
Sumitra Shrestha
Sumitra Upreti
Sunda Shakya
Sunika Manandhar
Sunil Acharaya
Sunil Basnet
Sunil Chitrakar

Tara Magar
Tara Sharma
Tara Thapa

Uma Khadka
Uma Nepal
Umesh Prasad Dhungana

Yaman Gurung
Yamuna Neupane

Sunil Shrestha
Sunila Lama
Sunita Basnet
Sunita Gurung
Sunita Koirala
Sunita Koirala
Sunita Kumari Basnet
Sunita Lama
Sunita Maharjana
Sunita Shrestha
Sunita Shrestha

Tewa House keeping
Timalsina Diary
Tirtha Gurung

Unnati Bachat Samuha

Upama Bastakoti
Urmila Shrestha

Yash Bahadur Gurung

Yashoda Khadka

Suraj Thapa
Surendra Ram Acharya
Surendra Shrestha
Surita Singha
Suruchi Thapa
Surya Kitchen Store
Susan Tamang
Sushil Shrestha
Sushila Baral
Sushila Guragain
Sushila KC

Tsering
Tsorgye Sangmo Lama
Tula Ram Gurung

Usha Khadka
Usha Kiran Shrestha
Usha Raut

Yasoda Limbu
Yudi Maya Magar

Sushila Moktan
Sushila Panthi
Sushila Sarki
Sushila Shrestha
Sushila Thapa
Sushma Chaudhary
Sushma Poudel
Sushma Shrestha
Susil Piya

Susma Regmi
Suwas Dahal

Tulashree Thapa
Tulasi Budha
Tulasi Wainju

Usha Thapa
Utam Maiya Shrestha

Yuvna Khanal



INTERNATIONAL INDIVIDUAL DONORS
Alice Mark and Lewis Mark

Betty Woodson

Jesse Mark

Ryotaro Hayesi San

Steven Marks

INTERNATIONAL INSTITUTIONAL DONORS

Anonymous - 2nd

Equality Fund

Fondation Chanel

Foundation for Just Society (3rd)
Global Fund for Community Foundation - Fellowship Grant
Global Fund For Women

Global Giving Foundation
Mama Cash ( GAGGA -2)
Misereor

New Venture Fund

RBC Trustees Jersey Limited
Stitching Women Win

V Day

Women's Fund Asia -2
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Rama Laxmi Shrestha
President

Dr. Meeta Sainju Pradhan Kamala Pradhan Janaki Shah Usha Kiran Shrestha Dr. Nirmala KC
Vice-President General Secretary Treasurer Secretary Member/Past President

Riva Thapa Era Shrestha CITEVERTLLE] Pratima Kakshyapati Nita Lama
Member Member Member Member Member




Meera Jyoti Meera Arjyal Maggie Shah Draupadi Rokaya Sadhana Shrestha
Member/Past President Member/Past President Member/Past President Member/Past President Member/Past President

i

Amita Adhikary Chhaya Jha Narakumari Karki Irina Shrestha Sheetal Shakya Bajracharya Merita Kansakar
Member Member Member Member Member Member

Ilvy Thapa Janaki Shrestha Laxmi Ghalan Meena Gurung Karuna Onta (PhD)
Member Member Member Member Member




Rita Thapa

Maggie Shah

Meera Bhattarai

Kamal Rupakheti

Chandni Joshi

Lalita Thapa




Donors list

Aakar Mental Health Connselling
Accountability Lab

Barpak Mahila Bahuudheshya Sahakari
Bhanjyang Mahila Samuha

Chetanshil Mahila Samuha

Chetanshil Mahila Samuha

Daraz Online Shpping

Dhanusa Mahila Samaj

Dhungedhara Mahila Samuha

Ecom Traders Pvt Ltd

Everest De Cargo Pvt Ltd (FedEx)
Fridends of UK

Gaidedhara Krishi Mahila Samuha
Global Inclusive Adventure Organization (GIA)

Grihashramik Mahila Dhaka Laghu Udhami Samaj
Nepal

Gumbadada Mahila Samudayik Ban

Hotel Happyy Home

ICTC Ram Rukmani Charitable Trust
INWOLAG

Jaleshwar Samudayik Sikai Kendra, Jahpa
Jaya Travels and Tours Pvt Ltd
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We express our gratitude to the support our donors, friends, allies, have shown
towards us and joined us in our movement to empower women of Nepal.

NATIONAL INSTITUTIONAL DONORS

Juju Wears

Jyoti Family

Kamal Ko Phul Mahila Bahuudheshya Sahakari
Sasta Limited

Legal counsel Centre

Mahila Bikash Munch

Mahila Mukti Samaj

Makar Ganesh Mabhila Krishi Sahakari Sastha
Mitini Nepal

Nagarik Aawaz

Nari Sanchar Griha

National Indigenous Women's Forum (NIWF)
Nawa Jagriti Mahila Samuha

Nawajagriti Mahila Samuha

Nepal Can Move

Nepal Mahila Magar Sangh

Nepal Mahila Udhami Sangh

Palpa Mahila Kalyan Samuha

Pragati Mahila Krishak Samuh

Prerana Krishi Jagaran Mahila Sastha
Research Study& Institute

RIBS School

Rise Up Foundation
Sahayatra Nepal

Sajha Sewa Ghar

Sajha Sewa Ghar

SANGAT Nepal

Sarbidaya Nepal, Jumla
Shantiko Lagi Sajha Bhiyan
Shava Nepal

Shree Simdhara Krishi Tatha Pasupalan Mahila
Krishi Samuha

Shree Anjiliya Mahila Krishi Sahakari Sastha
Limited

Simdhara Mahila Samuha

SIT

Srijansil Mahila Samajh

Srijansil Mahila Samuha

Srijansil Mahila Utthan Munch

Supportive Action Towards Humanity
Udhyamshil Mahila Jagarn Kendra

We Nepal
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NATIONAL INDIVIDUAL DONORS

A

Aabik Maharjan Ajar Shrestha Anima Shrestha Anshul Khanal Arpana Bhulel
Aadish Shrestha Alisa Rai Anisha Khadka Anu Maharjan Arpana Pandit
Aaditi Tiruwa Alish Gurung Anita Bhandari Anu Manandhar Aruna Limbu
Aahana Aryal Alisha Bhandari Anita Dahal Anu Rana Rai Aruna Rai

Aajay Tamang Alisha Shrestha Anita Dulal Anu Tamang Asha Rai

Aalekh Raj Dahal Aman Sharma Anita Gurung Anubhav Ajeet Ashik Piya

Aanvi Joshi Amber Gurung Anita Maharjan Anuja Shrestha Ashmita Koirala
Aardhani Gurung Ambika Shrestha Anita Shrestha Anup Sharma Asmita Pun

Aarush Tiruwa Ambrin Waris Anita Singh Anusha KC Asta Laxmi Shrestha
Aarya Shrestha Amir Baniya Anita Tamang Apekshya Gurung Asta Maya Maharjan
Aashib Karmacharya Amir Khanal Anita Yadav Apsara Gurung Astamaya Maharjan
Aayam Vividh Amita Maharjan Anjana Rajbhandari Apsara Khadka Astha Khadka
Aayuv Rajbhandari Amita Shrestha Anjana Sharma Archana Adhikari Atmaram Thapa
Abdesh Kumar Dube Amita Tamrakar Anju Baral Archana Danuwar Avinash Vineet

Abhi Rajbhandari Amrit Mahat Anju Mulmi Joshi Archana Shakya Awash Poudel
Aditee Khadka Amrit Maiya Kayestha Anju Thapa Gurung Archana Thapa Ayash Karki

Aditya Shrestha Amulya Shrestha Ankit Nepal Arjun Basnet Ayush Nepal

Afrin Waris Anand Gurung Anmol Shrestha Arjun Rajbhandari Ayushma Aryal
Agaman Nepal Ananta Acharya Annonymous Arnav Batala Ayushma Lamichhane
B

Babita Shrestha Basanti Lama Bhauga Sai Bhawani Newa Bidhya Rimal

Badri Makaju Basanti Thapa Bhawana Khadka Bhawani Panta Bidhya Tuladhar
Banadive Shrestha Bhagawan Maharjan Bhawana Shah Bhojraj Pokheral Bijay Bhakta Shrestha

Bandana Gurung Pun Bhagirathi Khatri Bhawana Thapa Bidhi DM Bijaya Nagarkot



Bijaya Subba

Biju Karmacharya
Bikram Karki

Bil Bahadur Karki
Bimal Karki

Bimala Basnet
Bimala Buddhathoki
Bimala Gurung

C

Capt.Om Gurung
Chanda Shrestha
Chandika Amatya

D

Das Ghar Samuha
Dayaram Khatri
Deepa Bhandari
Deepa Bhatarai
Deepak Basyal
Deepak Dewan
Delman Gurung
Deu Bahadur Gurung
Deuti Adhikari
Dev Maya Shrestha
Devaki Shrestha

Bimala Khadka
Bimala Shrestha
Bimala Shrestha
BimalaTamang
Bina Adhikari
Bina Shrestha
Binda Rimal

Chandra Laxmi Shrestha

Chanta Maharjan
Chaturananda Shakya

Devi Maya Katuwal
Devmaya Shrestha
Dewuti Adhikari
Dhanuka Thapa
Dharima Maharjan
Dikchita WFA

Diki Piya

Dil Kumari Maharjan
Dilip Adhikari
Dilli Prasad Poudel
Dinesh Acharya

Binita Rai
Binita Rai
Binita Tuladhar
Binti Gurung
Bipin Khanal
Bipin Shrestha
Biplabi Shrestha

Chhaya Jha
Chhing Lamu Sherpa
Chitra Chantal

Dinesh Gurung

Dinesh Khadka

Dinesh Suwal

Dinu Gurung

Dipendra Banjara
Dipendra Gurung
Diwash Shrestha

DM Rayamajhi

Dolma Yutun Lama

Dr Hum Bahadur Gurung

Birendra Pradhanang
Bishal Rawal

Bishnu KM

Bishnu Narayan Nhembhafuki
Bishnu Pokhrel

Bishnu Sherma

Bishwo Dev Shrestha

Chitra Kumari Dahal
Choori Maiya Shrestha
Chunu Odari

Dr Ila Shrestha

Dr Jaya Kumar Gurung
Dr. Karuna Onta

Dr. Lina Gurung

Dr. Meeta S. Pradhan

Dr. Narayan Prasad
Khanal

Dr. Nir Bahadur Gurung
Dr. Santosh Gurung
Dr. Shree Krishna Shrestha
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Bisnu Kala Thapa

BKSS

Bobby Malla

Brinda Thapa

Brish Bahadur Danuwar
Buddha Lama

Budhi Nepali

Colonel Ajaya Gurung

Dr. Sucheta Pyakurel

Dr. Suman Thapa
Draupadi Rokaya
Draupadi, Ishwori, Jyoti,
Nanita, Roni, Rajina
Drishya Gurung

Durga Bisunkhe Shrestha
Durga Maharjan

Durga Sapkota

Dwarika Ghimire
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E

| Eklal Neupane

G

Ganesh Basyal

Ganesh Das Shrestha
Ganesh Man Maharjan
Ganga Bahadur Gurung

Ganga Devi Gurung

Ganga Dhar Niroula

H

Hari Bahadur Shrestha
Hari Kulal

Hari Kumar Shrestha
Hem Kumari Jyu Thakuri

Iman Singh Gurung
Indira Basnet

Indira Kumari Thapa
Indira Shreesh

Era Shrestha

Ganga Kumari Magarati
Ganga Oli

Ganga Shrestha

Gaura Nepali

Gauri Mahat

Hem Lama
Hema Shrestha
Hema Vandari
Hira Gurung

Indira Uprety
Indira Uprety
Indra Muni
Indrakala Shrestha

Geeta and Mohinee
Giri Raj Gurung

Gita

Gita Devi Karmacharya
Gita KC

Hira Maiju
Hita Gurung
Hom Basnet

Indria Basnet
Indu Barun
Indu Pradhan
Indu Sahu

Gita Lamsal

Goma Khadka
Gopal Karki
Grishma Pokhrel
Gun Kumari Khanal

Homa Thakali Gurung
Home Lama
HomRaj K.C

Indu Shrestha
Indu Tuladhar
Insari Gurung
Irina Shrestha

Guna Raj Luitel
Gunja Khatiwada
Gurung Family
Gyan Bishal Amatya
Gyani Amatya

Hridesh Shrestha
Hum Bahadur Thapa
Hum Kumari Gurung

Isha Gurung
Ishwor Dahungana
Ivy Thapa
Ivy/Sapani/Yasodha



J

Jagadamba Shrestha
Jagat Ranabhat
Jamuna Poudel
Janaki Shah

K

Kabita Bajgain
Kabita Pariyar
Kalpana Khadgi
Kalrita Malla

Kamal Raj Maharjan
Kamala BK

Kamala Danuwar
Kamala Khatri
Kamala Pradhan

L

Lal Bahadur Gurung
Lalita Maharjan
Lalkaji Lama

Late Ishwori Joshi

Late Bishow / Madhav
Prasad Shrestha

Janaki Shrestha
Januka Dixit
Jaya Shrestha
Jayanti Maharjan

Kamla Gurung

Kamla Pande

Kanchhi Maharjan
Kancho Shrestha
Kareena Joshi

Karna Bahadur Gurung
Kasturi Shrestha

Kedar Danuwar

Kedar Rayamajhi

Laxmi Basnet
Laxmi BC

Laxmi Chand Kulal
Laxmi Dangol

Jeevan Maharjan
Jenisha Nepali
Jhadendra Kumar Lama

Kesari Joshi

Kesh Kumari

Khadga Gurung

Khango Kumari Bajgai
Khem Raj Dahal
Khimananda Chaudhary
Khusbu Kayastha

Kiran Shrestha

Kirti Nari

Laxmi Giri
Laxmi Gurung
Laxmi Khadka
Laxmi Maharjan

Jitendra Kumar Jha
Juddha Bahadur Gurung
Julun Khadka

Kirtika Tamrakar
Kitika Maharjan
Komal Jyu Thakuri
Koshi Thapa Gurung
Kripa Budhathoki
Kripa Shrestha
Kripa, Aakriti
Kripika Nepal
Krishana Debi Pote

Laxmi Pariyar
Laxmi Shova Shakya
Laxmi Shrestha
Laxmi Shrestha
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Juna Rana
Jyoti Family
Jyoti Kunwar

Krishna Lal Shrestha
Krishna Shrestha
Kumari Tamang
Kumari Thapa
Kundip Lama
Kushal Gurung
Kusum Karki
Kusum Thapa

Lil Gurung

Lila Kumari Ale
Lila Rayamajhi
Lila Tamata
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M

Machhindra Khadka
Madan Shrestha
Madhav Thapa
Madhu Mahato

Madhu Shrestha Sing
Thakuri

Madhu Tamang

Madhuri Sainju
Maggie Shah
Mahendra Malakar
Mahesh Kumar Shakya
Malisha Malla

Man Maya Ghale
Manahara Tuladhar
Mandira Timilsina

N

Nabin Khadki
Nabina Malla
Nabita Gurung
Nahush Shrestha
Namita Karki
Namrata Shakya
Nanda Piya

Mangali Tamang
Manila Shrestha
Manisha Salami
Manisha Tamang
Manita Dhakhwa
Manita Karmacharya
Manju

Manju Adhikari
Manju Gurung
Manju Sharma
Manju Shrestha
Manju Shrestha
Manju Tamang
Mankali K.C

Nani Gurung

Nani Maharjan

Nanu Gurung

Nanu Karki

Nanu KC

Narayan Devi Shrestha
Narayan Prasad Adhikari

Manoj Maharjan
Mathura Khadka
Maya KC

Maya Roka

Mayor Istiyaqg Ahmad
Khan

Meena Danuwar
Meena Gurung
Meena Gurung
Meena Tamang
Meena Thapa
Meera Arjyal
Meera BK
Meera Jyoti

Narayani Chaulagain
Narayani Malla
Narendra Kumar Gurung
Narendra Shrestha
Narira Gyawali

Neeta Lama

Neetra Timilsina

Meera Karki Praja
Meera Maharjan
Meera Poudel

Meeta Karmacharya
Meghna Shrestha
Mehendi Prakash
Melisha Rawal
Melisha Shrestha
Menuka Shrestha
Merina Shah

Methaok Dawa Sherpa
Metrita Kansakar
Milan Kumar Shrestha
Million Shrestha

Neetu Shrestha

Nelson Rai

Neuta Damai

Nhila Pucha

Niharika Chaudhary
Niikiba Pradhan Maharjan
Nila Shrestha

Mimosa Khadka
Mina Bhandari
Minu Shrestha
Mithila Koirala
Mohan Lal Acharya
Monika Devkota
Monika Shrestha
Muga Rai

Mukta Shrivastab
Mukunda Prasad Sanjel
Mukunda Sanjel
Mukunda Shrestha
Muna Premy

Muna Shrestha

Nilam Gurung
Nimadithal

Nirmala Gurung
Nirmala Gurung
Nirmala Gyan Bahadul
Singh

Nirmala KC



Nirmala Kumari Gupta
Nirmala Purkuti
Nirmala Shrestha

Niru Maharjan

O

| Ojasvi Ligal

P

Padam Poudel
Padam Shrestha
Panmaya Tamang
Parbati Maharjan
Parbati Shahi

Pinacle IT and Management
Solution Pvt Ltd

Poonam Malla
Poonam Manandhar
Prabha Shakya
Prabha Shrestha

Nisha Khanal
Nisha Kharel
Nisha Maharjan
Nisha Rijal

Om Bahadur Darlami

Prabin Maharjan
Prabir Pardhan
Pradeep Rai
Pradeep Shakya
Pradeep Thakur
Pradip Rai
Pradip Tamrakar
Pragya Maharjan
Prajesh Rana
Prakash Koirala
Prakash Limbu

Nishesh Wyanju
Nisim Gorkhali
Nita Chapagain
Nita Gurung

Om Prakash Ram

Prakash M Shrestha
Prakash Rajbhandari
Prakash Shrestha
Prakash Thapa Magar
Prakriti Koirala
Pramila KC

Pramila Shakya
Pramod Thapa
Pranisha Shakya
Pranvi Sapkota
Prasanna Syaula

Nita Joshi Shrestha
Niti Shree

Niyansi Bhandari
Niyarika Bhandari

Prasansa Mainali
Prasansha Dangol
Prathana Shrestha
Pratik Karki

Pratik, Meeta, Prabin,
Anushka and Priya

Pratima Kakchapati
Pratistha Thapa
Prativa Aryal

Preet Shah

Prem Kumari Rai
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Nripendra Malla
Nuchhe Maya Maharjan
Nurusha Tamrakar

Priti Yogi

Priya Magar
Priya Shrestha
Pratima Shakya
Puja Shrestha
Puja Upadhya
Pukar Thapa
Puran Thapa
Puspa Bahadur Gurung
Puspa Nepali
Puspa Thapa
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R

Rabi Pokhrel
Rabi Tiruwa
Rabina Shrestha
Rachana Niraula

Rachana Niraula
Rachana Rai

Radha Bogati

Radha Devi Shrestha
Radha Khadka
Radha Ranabhat
Radha Shrestha
Radhika Neupane
Radhika Pairyar
Radhika Rana Magar
Rahish Shrestha
Rahish Bask

Raj Gurung

S

Saan Teva

Sabin Kunwar
Sabina Shrestha
Sabina Tamrakar

Rajan Ganesh
Rajendra Gurung
Rajendra Lal Shrestha
Rajesh Gurung
Rajkumar Danuwar
Rajkumar Raut

Raju Chaudhari

Raju Gurung

Ram Bhattarai

Ram Limbu

Rama Laxmi Shrestha
Ramesh Shrestha
Rameshwor Dhungana
Rameshwori Basukala
Ramika Shrestha
Ramila Adhikari
Ramita Bista

Sabina Thapa
Sabita Amatya
Sabita Bhattarai
Sabita Maharjan

Ramji Ghimire
Ramkumari Maharjan
Ranjana Sharma
Ranjana Thapa
Ransubba Gurung
Ratna Kaji Bajracharya
Ratna Maya Wyanju
Rayoush Shilpakar
Rayush Shipakar
Reema Shrestha

Reena Maskey

Reeta Gurung

Reeta Karki

Reeta Malla

Rena Shrestha

Resa Tamrakar

Reuka Thapa Danuwar

Sabitra Rawat

Sabitree Devi Shrestha
Sabitri Khatri

Sabitri Poudyal KC

Riaz Waris

Rishi Aryal

Rishi Kesh Pokharel
Rita Bhattarai
Rita Dahal

Rita Karki

Rita Khanal

Rita Maharjan
Rita Raut

Rita Thapa

Riva Thapa

Riwaj Ranabhat
Rohita Bhandari
Rojana Shrestha
Roji

Rosana Awale
Roshan Chakubaji

Sabitri Thapa
Sadhana Shrestha
Safalta Gurung
Sagar Regmi

Roshan Jha
Roshan Shakya
Roshan Yadav
Roshani Parmar
Rozy Pun

Rubi Rai

Rubina Acharya
Rubina Gangol
Rukmani Khadka
Rukmani Shrestha
Rum Gurung
Rupa Bisunkhe
Rupa Katwal
Rupa KC

Rupa Kumari Udas
Rupa Tiruwa
RupLaxmi Dulal

Sagun Gurung
Sagun Shrestha
Sahikala Shrestha
Sailesh Gorkhali



Sajam Joshi

Sajana Shrestha
Sajja Singh

Sakara Darji

Sakha Ghimire
Sakina Maharjan
Sakuntala Adhikari
Salina Gautam
Samichchha Shrestha
Samjahana Adhikari
Samjhana Bisunke
Samjhana Shrestha
Samman Shrestha
Sampanna Gurung
Samyam and Ginni
Sandhoj Danuwar
Sangita Basnet
Sangita KC

Sangita Magar
Sangita Premy
Sangita Shrestha

Sangita, Manju, Rukmani

Sanja Kumari Danuwar
Sanjaya Nepali
Sanjeevi Karki

Sanju Limbu

Sanju Shah

Santa Bahadur Kuwar
Sanu Deula

Sanu Maharjan

Sanu Maiya Maharjan
Sanu Poudel

Sanvi Gurung

Sapani Lama Rayamajhi
Sarad Khadka

Sarala Devi Wyanju
Sarala Maharjan
Sarala Shrestha
Sarasawoti Kumhar
Saraswoti Karki
Saraswoti Pathak
Saraswoti Shrestha
Sarda Khadka

Sarda Shrestha

Sarika Pathak

Sarina Gurung

Sarisa Shrestha

Sarita Adhikari

Sarita Dahal

Sarita Kulal

Sarita Magar

Sarita Thapa

Sarmika Thapa Karki
Sarmila Kunwar Rawal
Saroj Shrestha
Sarsawoti Sharma
Sashi Kala Chaudhary
Savitri Gurung
Sayujaya Shrestha
Selina Thapa

Selina Thapa

Seliska Maharjan
Shanta Prasai

Shanti Barma

Shanti Gurung
Shanti Maharjan
Shanti Shrestha
Shanti Upadhaya
Sharada Shrestha
Sharan Rawal
Sharda Gurung
Sharda Shrestha
Sharmila Aryal
Sharmila Joshi
Sharmila Khadka
Sharmila Shakya
Sharmila Shrestha
Shashi KC

Shashikala Shrestha
Sheela Khadgi

Sheela Thapa

Sheetal S. Bajracharya
Shekhar Shrestha

Sher Bahadur Tohrje
Gurung

Shila Khadgi
Shobha Gurung
Shova Basnet

Shova Gurung
Shova Magar

Shova Neupane
Shova Shakya
Shova Shingha
Shova Shrestha
Shova Thapa Magar
Shraman Shakya
Shramina Shrestha
Shree Krishna Shrestha
Shree Ram Shrestha
Shreeram Shrestha
Shriyam Niroula
Shyam Dhakal

Sibu Giri

Sima Raniyar
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Siri Gurung

Sirjana Malasini

Sita Paoudyal

Sita Rupakheti

Sita Shrestha
Smeeha Shrestha
Somita Magar

Soni Sherpa
Soumya Manandhar
Sova Magar

Srijana Giri

Srijana KC

Srijana Thapa Pathak
Srishti Jayana

SSP Chhaya Gurung
Suban Thapa
Subhadra Adhikari
Subhadra Shrestha
Subhash Shrestha
Subheksha Maharjan
Subhiksha Niroula
Sudiksha Poudel
Sudil Poudel

Sudip Shrestha
Suhani Shakya
Sujala Khadka
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Sujan Maharjan
Sujani Maharjan
Sujata Gurung
Sujata Khanal

Sujina Maharjan
Sujit Thapa
Sulochana Maharjan
Suman Khadka
Suman Maharjan
Suman Thapa

Sumata Bam

7

Tara Danuwar

Tara Devi Dhaubhadel
Tara Devi Gurung
Tara Kumari Rai

U

Uddav Prasad Panta
Uma Chitrakar
Uma Ghimire

Y

Yajaswi Rai
Yam Bhandari

Sumika

Sumiran Shrestha
Sumit Shrestha
Sumita Tamang
Sumitra Shrestha
Sumitra Upreti
Sunda Shakya
Sunika Manandhar
Sunil Acharaya
Sunil Basnet
Sunil Chitrakar

Tara Magar
Tara Sharma
Tara Thapa

Uma Khadka
Uma Nepal
Umesh Prasad Dhungana

Yaman Gurung
Yamuna Neupane

Sunil Shrestha
Sunila Lama
Sunita Basnet
Sunita Gurung
Sunita Koirala
Sunita Koirala
Sunita Kumari Basnet
Sunita Lama
Sunita Maharjana
Sunita Shrestha
Sunita Shrestha

Tewa House keeping
Timalsina Diary
Tirtha Gurung

Unnati Bachat Samuha

Upama Bastakoti
Urmila Shrestha

Yash Bahadur Gurung

Yashoda Khadka

Suraj Thapa
Surendra Ram Acharya
Surendra Shrestha
Surita Singha
Suruchi Thapa
Surya Kitchen Store
Susan Tamang
Sushil Shrestha
Sushila Baral
Sushila Guragain
Sushila KC

Tsering
Tsorgye Sangmo Lama
Tula Ram Gurung

Usha Khadka
Usha Kiran Shrestha
Usha Raut

Yasoda Limbu
Yudi Maya Magar

Sushila Moktan
Sushila Panthi
Sushila Sarki
Sushila Shrestha
Sushila Thapa
Sushma Chaudhary
Sushma Poudel
Sushma Shrestha
Susil Piya

Susma Regmi
Suwas Dahal

Tulashree Thapa
Tulasi Budha
Tulasi Wainju

Usha Thapa
Utam Maiya Shrestha

Yuvna Khanal



INTERNATIONAL INDIVIDUAL DONORS
Alice Mark and Lewis Mark

Betty Woodson

Jesse Mark

Ryotaro Hayesi San

Steven Marks

INTERNATIONAL INSTITUTIONAL DONORS

Anonymous - 2nd

Equality Fund

Fondation Chanel

Foundation for Just Society (3rd)
Global Fund for Community Foundation - Fellowship Grant
Global Fund For Women

Global Giving Foundation
Mama Cash ( GAGGA -2)
Misereor

New Venture Fund

RBC Trustees Jersey Limited
Stitching Women Win

V Day

Women's Fund Asia -2
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